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NOTE: There is one Evirgordinary issue to the Official
Gazette, Series I No. 15 dated 9-2-95 nomely,
BExtraordinary dated 9-2-95 from poges 553, io
554 regarding Neotification from Deporiment of
Clooperation.

GOVERNMENT OF GOA
Dzpartment of Personnel

Notification
1/18/35-FER

In exercise of the powers conferred by the proviso
" to Article 309 of the Constitution, and in supersession
“of the existing recruitment rules for the relevant
posts, the Governor of Goa hereby makes the follow-
ing rules to regmlate the recruitment to the Goa
General Service, Group ‘A’ & ‘B’ Gazetted posts in
the Directerate of Animal Hushandry and Veterinary
Services, Government of Goa, namely :—

1. Short title, application and commencement. —-
€1) These rules may be called the Government of
Goa, Directorate of Animal Husbandry and Veteri-
nary Services, Group ‘A’ & ‘B’ Gazeited posts,
Recruitment Rules, 1994,

(2) They shall apply to the posts specified in
Column 1 of the Schedule to these rules (hereinafter
called as the “said Schedule”).

(3) They shall come into force from the date of
their publication in the Official Gazette,

2. Number, classification and scales of pay.--
The number of posts, classification of the said posts
and the scales of pay attached thereto shall be as
specified in Columns 2 o 4 of the said Schedule:

Provided that the Covernment may vary the
pumber of posts in Column 2 of the said Schedule
from time to time subject to exigencies of work

3. Methed of recruitinemt, age iimit and other
quatifications, — The method of recruitment to the
said posts, age iimit, qualifications and other matters
connected therewith shali be as specified in Columns
5 to 13 of the said Schedule.
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4. Disqualification. — No person whe has entered
into or contracted a marriage with a perzon having
& spouse living or who, having a2 spouse living, has
entered into or contracted a marriage with any
person, shall be eligible for appointment to the:
service:

Provided that the Government may, if satisfied
that such marriage is permissible under the personai
Law applicable to such person and the other narty to
the marriage and that there are other grounds for
so doing, exempt any perscn from the operation of
this rule.

5. Fowser to relav. — Where the Uovernment ig of
the opinfon that it is necessary or eupecdient &6
1o do. it mav, by orvder, for ressony to be recordsd
in writing and in consultation with the Goa Publie
Service Commission, relax any of the provisions of
these rules with respect to any class or category
of persons.

6. Baving. — Nothing in these rules shali affec:
reservation, relaxation of age limit and other con.
cessions required to be provided for Scheduled
Castes, and other special categorics of persong io
accordance with the orders issued by the Govern

ment from timme to time in that regard.

7. These rules are issued in consultation with the
Goa Public Service Commission vide their letler
No.COM/I1/13/3(7) /94 dated 9-8-19924.

By order and iz the name of the Governor of
Goa.

5. 8. Keshkamat, Under Secretary (Personnel).

Panaji, 17th November, 1994,
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Department of labour

Notification
21/6 /89-LAE:

Whereas the draft of certain Rules which the Go-
vernment of Goa, proposed to make in exercise of the
powers conferred by section 13 read with section 18
of the Child Labour (Prohibition and Regulation)
Act, 1986 (Central Act 61 of 1986), were prepubli-
shed as required by sub-section (1) of section 18
of the said Aect, in the Official Gazette, Series I,
No. 20 dated 18-8-1994 under Government Notifica-
tion No. 21/6/89-LAB dated 21-7-94, inviting ob-
jections and suggestions from all persons likely to
be affected thereby till the expiry of 30 days from
the date of publication of the said Notification in
the Official Gazette;

And whereas the said Gazette was made available
to the public on 18-8-94;

- And whereas objections and suggestions received
from the public on the said draft have been taken
into consideration by the Government.

Now, therefore, in exercise of the powers confer-
red by section 13 read with section 18 of the Child
Labour (Prohibition 2nd Regulation) Act, 1986
{Central Act 61 of 1986}, the Government of Goa
hereby makes the following Rules, namely:—

1. Short title and commencement. — (1) These
rules. mav be called the Goa Child Labour (Prohi-
bition and Regulation) Rules, 1994.

(2) They shall come into force at once.

2. Definitions. — In these rules, unless the context
otherwise requires,——

(a) “Act” means the Child Labour (Prohibi-
tion and Reeulation) Aect, 1986 (Central
Apt 61 of 1986} ; '

(b) “Advisory Board” means the Child Labour
{Health and Safetv) Advisory Board cons-
tituted under rule 12;

(c) “Form” means the forms appended to these
rules;

(d) “Government”
Goa;

(e) ‘“‘Register” menns the register required to
be maintained under seetion 11 of the Act;

(f) “Schedule” means the Schedule appended
to the Act; :

(g) “Section” means a section of the Act;

means the Government of

(h) The words and expressions used but not
defined in these rules but defined in the
Act shall have the same meaning respecti-
vely assigned to them in the Act.

3. Restriction for employment of children in cer-
tdin occupation—— No child shall be allowed or per-
mitted to work in any of the occupation (set forth)
in Part ‘A’ of the Schedule to the Act or in any worlk-
ghop wherein any of the processes set forth in Part
B of the Schedule to the Act is carried on.

4. Hours of Work.— (1) No child shall be em-
ployed or permitted to work in any establishment
or class of establishments to which Part Il of the
Act applied, for more than five and a half hours in
any day.

{2) No child shall be required or allowed to work
on g day of rest fixed for him.

5. Employer to display a notice of hours of work.
— Ewvery employer of an establishment to which
Part III of the Act applies, shall digplay a notice of
hours of work in English and in a language under-
stood by the majority of workers at a conspicuous
place in the establishment.

6. Normal working doy~—~— No child employed in
any establishment or occupation specified in Part
IIT of the Act shall be allowed to work more than
3 hours continuously in case of morning shift and
two and a Half hours in case of evening shift before
he has an interval of rest, in case of morning shift
for two hours and in case of evening shift for one
hour, which shall constitute a normal working day.

7. Working hours of the child.— (1} The working
hours of the chijld emploved in a2n establishment
shall be fixed that no working child shall work for
more than three hours continuously in any normal
working day without any interval of rest.

(2) No child shall be permitted or reguired to
work between 7.00 p. m. and 8.00 a. m.

8. Resiriction for overtime.— No child shall be
required or permitted to work overtime during the
normal working day.

9, Waages on holidoys— (1) A working child shall
be entitled fo wages on all holidays as well as for
the weekly day of rest as if he was on duty.

(2) If a working child is renuired to attend on a
holidav. a comnpensatory holiday shall he ziven to
him within 20 davs immediately following the holi-
day. on a day mutually agreed upon by him and his
employer.

16. Notirz of employment to the insnestor —Bvery
emplover of an establishment in which the child
was/is emploved or permitted to work shall send a
notice thereto. to the inspector having jurisdiction
over the grea, in Form “A”.

11. Heolth ond sofefy— The Government shall
constifute a Child Labour (Health and Safety)
Adviserv Board for consultation rerarding matters
connected with the provision of henlth facil'ties and
safetv measures to be provided for children cm-
ploved or nermitted to work in any establishment or
class of establishments.

12. Composition of Advisory Board.— The Advi-
sory Board shall consist of —

(i) Minister for Labour who shall be the
Chairman of the Advisory Board;

(i) SBecretary, Labour, who shall he the Vice-
-Chairman of the Advisory Board;

(iii} Three representatives of the Government
shall be as follows:
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(a) Director of Health Services,

(b} Chief Inspector of Factories & Boi-
lers; -

fc) Administrative Medical Officer.

(iv) . Three representatives each of the emplo-
yers and employees to be nominated by
the Government;

{(v) The Commissioner of Labour, Govern-
ment of Goa, shall be the Convenor of
the Advisory Board and shall also function
as Member-Secretary’ of the Advisory
Board.

13. Term of office of the member. — (1) A non-
-official member of the Advisory Board shall hold
office for a period of three years from the date of
nomination unless he resigns his office or is removed
from office by the Government for reasons to be
recorded in writing.

(2) The non-official members of the Advisory
Board nominated to fill any casual vacancy, shall
hold office for the remaining period of the term of
office of the member in ‘whose place he is nomina-
ted.

14. Resignation.— (1) A member may resign his
office by writing under his hand addressed to the
Chairman of the Advisory Board. (2} The resigna-
tion given bv a member under sub-rule (1), shall
take effect from the date of its acceptance: or on
the expiry of thirty davs from the date of receipt of
such resiznation, whichever is earlier, by the Chair-
man of the Advisory Board.

15. Cessation of membership. -——1f a member —

(i) is absent without leave of the Chairman

' of the Advisory Board for three or more
consecutive meeting of the Advisory
Board; or

(i) is of unsound mind and stands as declared
by a competent court; or

(iii) iz or has been convieted of any offence
which in the opinion of the Government,
involves moral turpitude; or

(iv) is an undischarged insolvent, then in such
cases his membership of the Advisory
Board shall stand terminated forthwith.

16. Travelling ollowances for the member.—-
— Hvery non-official member shall be entitled to
draw travelling allowances at the rates applicable
to Grade I officer of the Government for journeys
performed for attending the meetings of the Advi-
sory Board.

17. Time and ploce of meeting. — The Advisory
Board shall meet at such times and place ag the
Chairman may fix in thig behalf once in six months:

Provided that on a requisition in writing from
unot less than one half of the members, the Chairman
shall call a meeting within 7 days from the date of
the receipt of such requisition.

. 18. Notice of meetings.— The Convenor of the
Advisory Board shall give 2t least ten days notice

to every member of the Advisory Board of the time
and place fixed for each meeting alongwith the list
of business to be transacted at the said meeting:

Provided that in the case of a meeting convened
under proviso to rule 17, notice of only seven days
may be given to every member.

19. Presiding at meeting. — The Chairman shall
preside at every meeting of the Advisory Board at
which he is present; if, however, the Chairman is
unable to attend a meéting, any member elected by
the members present among themselves shall pre-
side at the meeting.

20. Quorum.-— One third of the total number of
members of the Advisory Board shall form a quo-
rum and at least one representative each of both
the employers and the employees should be present
for transacting business at a meeting of the Advi-
sory Board. If, at the time appointed for the meet-
ing, a quorum is not present, the member presiding
shall, wait for thirty minutes and if within such
period there is a quorum, proceed with the meeting
but if within such period there is no quorum, the
person presiding shall adjourn the meeting to such
hour on some future day as he may fix.

21. Decision by majority.— All recommendations
and advice shall, unless otherwise specially provided,
be decided by a majority decision of the members
present, and in the event of inequalitvy of decision,
the Chairman, or in absence of the Chairman, the

presiding member at the meeting, as the case may

be, shall have the final say in the matter,

22, Power and functions of the Advisory Board.—
{1) The Advisory Board shall advise the Govern-
ment as regards the standards of the health and
safety to be provided by the employers under
Rule 23.

(2) The Advisory Board shall congider and report
on any matter connected with the provision of
health facilities and safety measures which mav be
referred to it bv the Government or the Chairman
of the Advisory Board.

23. Health focilities and safetu measures.— {1}
At everv establishment, where children are emploved,
First-aid Box containing necessary equipments ghall
be provided. Everv First-aid Box shall be clearly
marked “First-aid” and shall be kept stocked and
in good order.

(2) At every establishment where more than 100
children are emploved, a dispensary shall be pro-
vided and maintained with such equipment and drugs
as the Government may direct.

(3} The dispensarv shall be in charge of a guali-
fied medical practitioner assisted by such staff as
the Government may direct.

(4) The dispensarv shall have a floor area of at
Inast 100 so. mts. and smooth, hard and impervious
walls and floor and shall be adeauately ventilated
and Hghted by both natural and artificial means. An
adeguate supnly of wholesome drinking water shall
also be provided. :

24. Register to be maintained under section 11 of
the Act— (1) Every occupier of an establishment
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shall maintain a register in respect of the children
employed or permitted to work at the establishment,
in Form ‘B

{2) The register shail be maintained on yearly
basis but shall be retained by the empioyer for a
period of three years aftor the date of the lagt eniry
made therein,

25. Certificate of age-— (1) All young persong in
employment in any of the occupations set forth in
Part A of the Schedule o the Act or in any work-
shop wherein any of the processes set forth in Part
‘B of the Schedule to ihe Act is carried on, shall
produce a certificate of age from the appropriate
medical authority whenever required to do go by an
inspector.

{2} The -certificate of age referred to in sub-rule
(1} shall be issued ivi Form ‘C.

Explomation.— For the purpose of sub-rule (1),
the appropriate medical authority shall be a Govern-
ment Meadical Officer not below the rank of Mediecal
Health Officer or an Officer of equivalent rank em-
ployed on a regular basis in Employees State Insu-
rance Dispensaries or Hospitaln

28. Medical authority. — A medical health autho-
rity having jurisdiction over the area where the

27. Charges.—- The charges payable {o the medical
health authority for issue of such certificate shall
be the same as prescribed by the Government for
their respective Medical Board.

28. Charges to be borne by employer - The char-
gez payable to the medieal health Officer or medical
health authority shall be borne by the employer of
the young persons whose age is under dispute.

29. Abstract of the Act— An abstiract of sections
3 and 14 of the Act shall be displayed in Form ‘D’
appended to these rules.

Form ‘A’
{See rule 104)
Neotice to be sent by the employsr of an establishmant to the lnspsetor

(i) Name and locality of the
establshment;

(iiy Name of the person in
actual management of
the estgblishment;

Address to which com-
munication to be sent;

(ii}

(iv) Nature of occupation or

process carried on in the

. ) . c . establishment;
establishment or occupation is being ecarried out,
shall be appropriate medical authority for the pur-  Place:-
pose of deciding the dispute as o age of the chilkd'  pge..

under section 10 of the Aect. The medical health
authority before giving sny decision, shall hear the
concerned party or give them an opportunity of
being heard and a certificate issued by ‘the such
medical health authority shall be final and binding
on the parties.

To,

The Inspector

Signature of occupier

¥Form ‘B

(See rule

Year

Name znd address of employer..

24)

Noiure of work being done by the estublishment

Dat Nature
y Dat %,,c of Dally
3r. I\.a(.)zgze Fathe's ffe Permanent i oiniig WOrk houfrs Intic’ervai Wages pornrkes
No. . nan: ; address b on o of rest paid
chiid Birth €s I;ilgggh- which work

employed
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FORM 'C’
{See rule 25)

Certificate No. Cortificate of Age

T hereby certify that I have perscnally examined
Master/Kumari... son/daughter of ... residing at...and that
he/she completed his/her fourteenth year and his/her ages,
as nearly as can be ascertained from my examination ig...
years (completed), His/her descriptive marks are...

{Thumb impression/signature ¢f ¢hild ...

Place:
Date:

Medical Authority
Designstion

Forme ‘D’
(See rule 29)

Abstract of sections 3 and 14 c¢f the Child Labour (Prohi-
hition and Regulation) Act, 1936 (Central Act 61 of 1986)

3. Prohibition of employmeni of children in certwin occupa-
tions and Processes.— No child sha'l be employed or permitted
to work in any of the occupations set forth in Part A of
the Schedule cr in any workshop wherein any of the pro-
cesses set forth in Part B of the Schedule is carried on:

Provided that nothing in this section ghall apply to any
workshop wherein any process is carried on by the occupier
with the aid of his family cr to any school established by,
or receiving assistance or recognition from Government.

14. Penaliy.— (1) Whoever employ any child or permits
any child to work in contraweation of the provisions of sec-
tion 3 shal be punishable with imprisonment for a term
which shall not be Iess than thrse months but which may
extend to one vear or with fine which shall not be less than
ten thousand rupees but which may extend to twenty thousand
rupees or with both.

(2) Whoever, having been convicted of an offence under
sectlon 3, commits a like cofience afterwards, he shall be
punishable with imprisonment for a term which shall not he
less than six months but which may extend to two years

{3)Whoever.—
(8) fails to give notice as required by section 9; or

(b) fails to maintain a register as required by section
11 or makes any falsc entry in aay such register; or

(¢) fails to display a noiice containing an abstract of
section 3 and this section as required by section 12;

or
d

St

fails to comply with or contravenes any other pro-
visions of this Act or the rules made thereunder,
shall be punishable with simple Imprisonment which
may extend to one mionth or with fine which may
extend to ten thousand rupees or with both.

By order and in the name of the Governor of
Goa.,

B. N. Bhat, Under Secratary (Labour),
Panaji, 10th January, 1295,

GUVT, PRINTING

Law (Cstablishment] Beparfment

Notification
2-1-87/BLEC-Vol. 1T

The following Notification No. 5G/95(3), dated
13-1-1995 issued hy the Klection Commission of
India, New Delhi is hereby published for general
information.

B. 8. Subbanna, Law Secretary/Jcint Chief RElec-
toral Officer.

Panaji, 27th January, 1985,

Elaction Commission of India

Nirvachan Saden,
Ashoka Road,
New Delhi.

Tated 13th January, 1993
Paugma 23, i,iﬁ (Ci ‘;a}

Nofleation

No. 56/95{(3). —In puarsumnce of clanse
sub-para (1} end sub-para (2) of porag
the Election Sf;m’;;xol-s; {Reservaiion and Al
Order, 1988, the Eicction Commission he
tho fdlowmg 33 arrcment% to its Miotification
B8/02, dated 7-1-1693 published as O. . 2{3), da‘sc&
8-1 1993 in the CGaszctie of Indin, fair '015 STy,
Pact I, seciion 3{iii}, and as amended from tine.

to time, namely: —

in TABLE IV apponded o the suid notification -
Ageinst the name of the Stale “6-Uujarat”

under column 1, the following entries shall 1

inseried under column 2:
“37.  Almirah, 58, Apple, 29, / Balloes,
41. Basket containing vegetables, 44, Bax,
43. Beli, 44. Belt, 45. Rlack Board, 46, Bey and

Girl, 47. Brick, 48. Candles, 49. Ceiling Fan,
50. Conch, 51. Cultivator winnowing grab
52. Eilectric Bulb, B3, Fire ﬁ‘mmﬁ 84
53. Gas Cylinder, 56. Gas Stove, BY. ¢l
B8, Glass Tumbler, 59, Hoekey
60. Xeitle, 61. Lady Purse, 67. Letter Box
63. Plough, 64. Ring, 65. 3hip, 8. Telephonz.
67. Television, 88. Top, 60. Trwnr)et T8, Twn
Swords and a shield, 71 Whistie

Frock,
5 Jar
and  Ball,

By Order,

8. K. MENDIRATTA
Secretary
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