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OFFICIAL GAZETTE 
GOVERNMENT OF GOA, DAMAN AND DIU 

GOVERNMENT OF GOA, DAMAN 
AND DIU 

Special Department 

Notification 

SPL/RRVS/41 j73·II 

In exercise of the powers conferred by the proviso 

to article 309 of the Constitution, read with the 

Government of India, Ministry of External Mfairs 

letter No. F.7(11)/62·Goa dated the 25th July, 1963, 

the Administrator of Goa, Daman and Diu is pleased 

to make the following rules relating to the Recruit­

ment to the Class II post of Training Officer (Fe­

male) in the Directo.-ate of Agriculture under the 

Government of GO'll, Daman ,and Diu. 

1. Short title. - These rules may be called Goa 

Government Directorate of Agriculture Training Of­

ficer (Female) Class II (Non-ministerial Gazetted) 

post Recruitment Rules, 1974. 

2. Application. - These ruil~ shall! apply ta the 

posts specified in column 1 of the Schedule to these 

rules. 

3. Number, classification and scale of pay. - The 

number of posts, classification of the said posts 

and the sca!l.es of pay aJttached thereto shall be 

,,!,as specified in columns 2 to 4 of the said Sche­

, ·:tlule. 

4. Method of recruitment, age limit and other 

qualifications. - The method of recruitment of the 

sfuid posts, age limit, qualifications and other matters 

connected therewith shall be as specified in columns 

5 to 13 of the aforesaid Schedule. 

Provided that, 

(a) the maximum age limit specified in the 

Schedule in respect of direct recruitment 

may be relaxed in the, case of candidates 

belonging to the Scheduled Castes 'and 

Scheduled Tribes and other special cate· 

gories in accordance v"ith the orders' issued 

by the Government from time to time; 

and 

(b) no male candidate, who has more than one 

wife living and no female candidate, who 

has married a person having aiready a wife 

living, shall be eligible for aJPpointment, 

unless the Government, after having been 

satisfied that there are special grounds for 

doing so, exempts any such candidate from 

the operation of this rule. 

5. These rules will come into effect from the date 

of the Notification and ·will relate to appointment 

to the various posts made on or after this date. . ' , 

Panaji, 14th January, 1974. 

T. Kipgen 
Chlief Secretary 
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SERIES I No. 46 

labour and Information Department 

Notification 

LID/1909/72/73 

In exercise of the powers conferred by Section 35· 
af the Contract Labour (Regulation and Abolition) 
Act, 1970 (37 of 1970) the Government of Goa, 
Daman and Diu hereby makes the following rules, 
the same having been previously published as re­
quired by the said section, namely: 

CHAPTER I 

1. Short title, extent and commencement. - (1) 
These rulce may be called Goa, Daman and Diu 
Oontract Labour (Regulation and .A!boUtion) Rules, 
1972. 

(2) They shall COme into force at once. 

(3) They extend to the whole of !the Union Terri­
tory of Goa, Daman and Diu. 

2. Definition. - In these rules, unless the subject 
or context otherwise requires. 

a) "Act" means the Contract Labour (Regulation 
and Abolition) Act, 1970. 

b) "Appellate Officer" mealW the Appellate Officer 
appointed by the Government of Goa, Daman and 
Diu under sub-section (1) of section 15. 

c) "Administrator" means the Administrator of 
Union Territory of Goa, D.aman and Diu appointed 
by the President under article 239 of the Constitution. 

d) "Board" means the State AdVisory Board 
constituted under Section 4; .. , 

e) "Chairman" means the Chairman of the Board; 
f) "Committee" means a Committee constituted 

under sub-section (1) of section 5; 

g) "Form" mealW a form appended to these rules; 
h) "Government" means Government of Go .. , 

Daman and Diu; 

i) "Inspector" meansl!UJ. Inspector appointed under 
the Act;· ?" 

j) "La:bour CommisSioner" means Labour Commis->" 
sioner, Government of Goa, Daman and Diu; 

k) "Section" means a section of the Act . 

CHAPTER II 

State Board 

3. The Board shall consist of the following Mem­
bers:-

(a) Chairman to be appointed by the Govern­
ment; 

(b) The Labour Commissioner/ex-officio; 
(clOne representative from among the employ­

ers in building construction industry; 

(d) One representative from among the em­
ployers of barge repa:irs 'industry; 

(e) Workel's' representative :from among the 
workers engaged in building construction industry; 

(f) Workers' re:r;>resentative from among the 
workers engaged in barge repairs workshop; 
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(g) Principal Engineer, P.W.D. or his nominee; 
(h) Chief Electrical Engineer or his nominee; 
(i) Director of Agriculture or his nominee; 
(j) Asst. Labour Commissioner as Member 

Secretary. 

. 4. Terms of Office. - (1) The Chairman of the 
Board shall hold office as such for a period of three 
years from the date on which his appointment is 
first notified in the Official Gazette. 

(2) Each of the members of the Board, referred 
to in clauses (g), (h), (i) and (j) of rule 3, shall 
hold office as such during the pleasure of the Admi­
nistrator. 

(3) Each of the members referred to in clauses 
(c), (d), (e) and (f) of rule 3, shall hold office as 
such for a period of three years commencing from 
the date on which his appointment is first notified 
in the Official Gazette. 

Provided that where the successor of any s'Uch 
. member has not been notified in the Official Gazette 
·on Or before the expiry of the said period of three 
years, such member shall, notwithstanding the 
,expiry of the period of his office, continue to hold 
.such office until the appointment of his successor 
has been notified in ,the Official Gazette. 

5, Resignation. - A member of the Board, not 
being an eX-<lfficio member, may resign his office 
'iby a letter in writing addressed to the Government 
and on such resignation being accepted by the Go­
vernment, his office shall fall vacant on the date 
con which such resignation is accepted. 

6. Cessation of! membership. - If any member of 
·the Board, not being an ex-officio member, fails 
to attend three consecutive meetings of the Board, 
'without obtaining the leave of the Chairman for 
"such a:bsence, he shall :cease:to be a member of the 
Board; 

Provided that the Government may, if it is satis­
fied that such member was prevented by sufficient 
·cause from attendilJ.g three consecutive meetings 
of the Board, dire~f that such cBSS'ation shall not 
take place and on' such direction being made, such 
member shall continue to be a member of the Board. , 

7. Disqualification ·.for membership. -(i) A per­
:son shall be disqualified for beingappoimed, and 
-for being, a member of the Board-

(i) if he is of unsound mind and stands so 
declared by a competent Court; or 

(ii) if he is an undischarged insolvent; Or 
(iii) if he has been or is convicted of an offence 

which, in the opinion of the Government, involves 
moral turpitude. 

('2) If a question arises as to whether a disqua­
'lification has been incurred under sub~ru1e (1), the 
Government shall decide the same. 

S. Removal from membership. - The Government 
may remove from office any member of the Board, 
if in its opinion such a member has ceased to re­
present the interest which he supports to represent 
on, the. Board; 

Provided that no such member shall be removed 
unless a reasonable oppontunity is given to him of 

making. any representation against .the -proposed 
action. 

9. V!WaD.cY.-(l) When a vacancy occurs or is 
likely to occur in the membership of the Board, 
the Chairman shall submit a report to the GOvern­
ment and on receIpt of such report, tlie 'Govern­
ment shall take steps to fill the vacancy. 

(2) If any vacancy occurs in the membership of 
the Board by reason of death of, or resignation of 
a member, the vacancy caused thereby shall be 
filled by the Government by making an appointment 
from amongst the category of persons 'to whi$ the 
deceased or the resigned member, as the case may 
be, belonged and the person so appoiIitedshall 
hold office for the remainder of the term of office 
of the member in whose place he is appointed. 

10, Staff. - (1) (i) The Govern';"entmay appoint 
one of as official as' Secretary to the Board and 
appoint such other staff as it may think necessary 
to enable the Board to carry out its functiolJ.s . 

(ii) The salaries and allowances payable to the 
staff and other conditions; of service of such staff 
shall be such as may be decided by the Government. 

(2) The Secretary - , 
(i) shall assist the Chairman in oonvening 

meetings of the Board; 
(H) may attend the meetings 'but shall not be 

entitled to vote at such meetings; . .. . . 
(iii) sh~11 keep a record of the minutes of 

such, meetings, and 
(iv) shall take necessary measures to carry 

out the deci'sions taken at the meetings of the 
Board, . 

11. Allowances of .members. -(1) The travelling 
allowance of an official member shall be governed 
by the rules applicable to him for journey performed 
by him on official duties and shall be paid by the 
authority paying his, salary. 

(2) The non-official members' of the Board shall 
be paid travelling allowance for attending the 

. meetimg of the Board at such rates as are· admis­
sible· to Grade I officers of the Central Govern­
ment and dai'ly alloWance shall be calculated at the 
maximum rate admissible to Grade I officers of 
theCentrat' Government in ,their res'pectiveplaces. 

12. Disposal of business. - Every question which 
the Board is required to take into consideration 
shall be considered at a meeting, or if the Chairman 
so directs, by sending the necessary papers to every 
member for opinion, and the question shall be dis­
posed ·of in accordance with the decision of the ma­
jority: 

Provided that in the case of equality of votes, 
the Chai'rnlan shall have a second or a casting 
vote. 

13. Meetings. - (1) The Board shall meet at such 
places and times as may be' specified by the 
Chairman. 

C2) The Chairman sha1l preside over every meet­
ing of the' Board at which he is present and illl 
his absence a member elected by those present at 
the meeting shall preside over such meeting; 
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14!!Notice of meetings and list of busines!;.~' (1) 
Ordinarily seven days' notice shall be given to .the 
members of a proposed meeting. 

(2) No business which is not on the list of 
businesS' for a meeting shall be considered at that 
meeting without the permission of the Chairman. 

15. QUorum. - No business shall be transacted 
at any meeting unless at least three members are 
present; 

Provided that if at any meeting less -than four 
members are present, the Chainnan may adjourn 
the meeting. to another date informing membt;rs 
presel).t and giving notice to the other members 
that hE> pro[oseS to dispose of the business at the 
adjourned meeting whether there is prescribed 
quorum or not, and it shall thereupon be lawful 
for him to dispose of the business at the adjourned 
meeting irrespective of the number of members 
attending. 

16; Committees of the Board. - (1) (i) The Board 
may constitute such Committees and for such pur­
pose or purposes as it may think fit. 

(ii) While cons,tituting the Ocmmittee the Board 
may nominate one of its members to be the Chair­
man of the Committee. 

(2) The Committee shall meet at such times and 
'places as the Chairman of the said Committee may 
decide and the Committee shall observe such rules 
_ of procedure in regard to the transaction of business 
at its meetings as it may decide upon. 

(3) The proyi'Sions of rule 11 Shall apply to the 
members of the Committee for attending the 
meetings of the Committee as they apply to the 
members of the Board. 

CHAPTER. ill 

Registration and Licensing 

17. Manner of making application for registration 
of establishments. - (1) The application referred to 
in sub-section (i) of section 7 shall be made in tripli­
ClLte in Form No. I, to the registering officer of the 
area in which the establishment sought to be registe­
red is lccated and shall contain the particulars spe­
cified in sub-rule (2)"' of rule 18. 

(2) The application referred to 'in sub-rule (1) 
shall be accompanied by treasury receipt showing 
payment of the fees for the registration of the esta­
blis·hment. 

(3) Every application referred to in sub-rule (1) 
shall be either personally delivered to the registering 
officer or sent to him by registered post. 

(4) On receipt of the application referred to in 
sub-rule (i), the registering dficer shall, after 
noting thereon the date of receipt by him of the 
application grant an aCknowledgement to the appli­
cant. 

18. Grant of certificate of registration. - (1) The 
I)ertificate'of registration granted under sub-sec­
tien (2) of section 7 shall be in Form No. II. 

. (2) _ Every certificate of registration granted under 
sub:£.ectiori (2) of section 7 s,hall contain the follow­
ihgparticulars, namely:-

(11,). . The name and address of the establishment; 

; .. , 
~ '. .' '.-.-.. ' - .SERIES INo._4fj 

(b)· The -maximum number Of workmen em­
_ ployed as contract labour in establishment; 

(c) The, type of business, trade industry, manu-· 
fact]lre or occupaticn which is carried on in the 
establishment; 

(d) Such other particulars as may be relevant 
to the employment of contract labour in the esta-
blishment. ' 

(3) The registering officer shall maintain a regis­
ter in Ferm No; HI showing the particulars of esta­
blishments in relation to which certificates of regis-­
tration have been issued by him. 

(4) If, in relation to an establishment, there is 
any change in the particulars specifi.ed in the certi­
ficate of registration, the prinCipal employer of the 
establishment shall intimate to the registering offi­
cer, w~thin- fifteen days from the date when such 
change takes place, the particulars of, and the rea­
sons for, such change. 

19. Circumstances in which appliCation for regis­
tration may be rejected. - (1) . If any application 
for regiS<tration is not complete in all respects,regis­
tering offieer shal~ require the principal empkyer 
to amend the application so as to make it complete 
in all res.pects. 

(2) If the prinC'ipal employer, on being required 
hy the registering offiyer to amend his application 
for r,egis,tration, omits or fails to do so, the register­
ing officer shall reject the application for regis-­
tration. 

20. Amendment of certificates of registration.-­
(1) Where on receipt of the intimation under sub­
rule (4) of rule 18, the registering officer is satis­
fied that an amount higher than the amount which 
has been paid by the principal emplcyer as fees for 
the registration of the establishment is payable, he 
shall require such principal employer to deposit a 
sum which, together with the amount already paid 
by such principal employer, would be equal to, such. 
higher amount of fees payable for the registration 
of the es,tablishment and to produce the treasury 
receipt shewing such deposit: 

(2) Where on receipt of the intimation referred 
to in sub-rule (4) of rule 18, the registering officer 
is satisfied that there has, occurred a change in the 
particulars of the~ establishment, as: entered in the 
register in Form Nc.. III, he shall amend the said re­
gister and record therein the change which has oc­
curred. 

Provided that no such amendment shall affect 
anything done or any action taken or any right, cbli­
gation or liability acquired or incurred before such 
amendment; 

Provided further that the registering c.fficer shall 
not carry out any amendment in the register in 
Form III unless the appropriate fees have been depo-­
sited by the prinCipal employer. 

21. Application for a licence. - (1) Every appli­
cation by a contractor for the grant of a licence shall 
be .made in triplicate, in Fonn IV, to the licensing­
offICer of the area in which -the establishment, in 
relation to which he is the contracbe'l", is located. 

. (2) Every application.for the grant ()f a licence 
shall be accompanied by a certificate by theprincipaJ 
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employer in Form V, to the effect >that the. applic~t 
has been employed by him as a 'contractor ill relation 
to his establishment and that he undertakes to be 
bound by all the provisions of the Act and the rules 
made thereunder in respect of the employment of 
contract labour by the applicant. 

(3) Every such application shall be either per­
sonally delivered to the licensing officer or sent to 
him by registered post. 

(4) On receipt of.the application referred to. in 
sub-rule (1) ,the licensing officer shall, after noting 
thereon the date of receipt of the application, grant 
an acknowledgement to the applicant. 

(5) EveryappHcation referred to in sub-rule (1) 
shall also be accompanied. by a treasury receipt 
showing-

(0 ·the deposit of the security at the rates spe­
cified in rule 24, and 

(ii) the payment of the fees at the rates' spe-
cified in rule 26. ' 

22. Matters to be taken Into account In granting 
or refusing a licence. - In granting or refusing to 
grant a licence, the licensing officer shall take the 
following matters into account, namely:-

(a) whether the applicant­
(i). is a minor, or 
(ii) is of unsound mind and stands so declared 

by a competent court, or 
(iii) is an undischarged insolvent, or 
(iv) has ;been convicted (at anytime during 

a period of five years immediately preceding, 
the date of application) of an dffence which in 
the opinion of the Government involve.; moral 
turpitude. 

(b) whether there is an order of the appro­
priate Government or an award or settlement for 
the abolition of contract la:bour in the estabHsh­
ment in relation to which the applicant is a 
contractor; 

(c) whether any order has been made in respect 
of the applicant under sub-section (1) of sec­
tion 14, and jf so, whether a period "f-thrl'.e years 
has elapsed from the date of that order; 

;: ",' 
(d) whether'the fees for the application have 

been deposited at the rates specified in rule 26, 
and 

(e) whether security has been deposited by the 
applicant at the rates ,specified in rule 24. 

23. Refusal to grant licence. - (1) On receipt· of 
the application, and as soon as possible thereafter, 
the licensing officer shall make such enquiry as he 
considers necessary to satisfy himself about the 
eligibil'ity of the applicant for a licence. 

(2) (1) Where the licensing officer is of opinion 
that 'the licence should not be granted, he shall, after 
affording reasonable opportunity ,to the applicant to 
be heard, make an order rejecting the application. 

(ii). The order shall record the reasons for the 
refusal and shall be communicated to 'the applicant. 

24. Security. - Before .a licence is issued,; an 
amountc~.l"ul:t!:ed. ~.t,the r~.te of Rs.llO/- for.each 

of the workman ,to . be employedas;oontra:ct .labour, 
in respect of whiclvthe.applicaition ·for.ldcence. has 
been made, shall be deposited by the contractor,for 
due performance of the conditions of the licence and 
compliance with the provisions of the Act or. >the 
rules made thereunder; . . 
, '. J - ••• 

Provided that where the contractor is a co-opera~ 
tive. society, . the amount deposited as security ,shall 
beat the rate of Rs, 5/- for each of the workman to 
be employed as contract labour, ' . 

25; Form and terms and :conditions of licence.­
(1) Every licence granted under sub-section· (1) of 
section 12 shall Ib,e in Form VI. 

(2) Every licence granted under sub-rule (1) or 
renewed under rule 29 shall be subjeCt to the follow-
ing conditions, namely; . 

(i) the licence shall' be non-traruiferable; 
(li) the number of workmen employed 'as' con­

tract labour in the establishment shall not, on any 
day exceed the maximum number specified in the 
licence; , 

(iii) save as provided in these rules., the fees 
paid for the grant, or as the case may be, for 
renewal of the licence Shall be,non-ref~ndable; 

(Iv) (a) in cases where the workmen. employed 
by the contractor perform the same kind of work 
as the workmen directly employed by the prinCipal 
employer of the. establishment, ,the wage rates, 
holidays, the hours of work and other conditions 
of service of the workmen of the contr~or shall 
be the same as applicable to the workn.ten 9,irectly 
employed by the principal employer of ,the esta-
blishment; " . 

Provided that in the ca.se of anW dIs-agreement 
with regard to the 'type of work the same ·shalll 
:be decided by Labour Commissioner, whOse de­
cision shaM be final; 

(b) in other cases the wage rates, holidays, 
,hours of work and conditions of service of the 
workmen of thecontraetor Shall 'be sOOh as.may 
be specified in this behalf by the Labour Coni~ 
missioner. . 

Explanation. - While determining the hours' :of 
work and other conditions of service tmder (b) 
above, the Labour Commissioner shall have' due 
regard to the hours of work and dther conditions 
of service obtaining in similar employments i 

. (v) (a) in eyery establishment. \Vhere twenty 
or more women are ordinarily employed as cono 
tract labour, there s'hall be provided tworooma 
.!>f reasonable diilnerusiollSl for the USe of their 
Children under the age of six years. 
.. (1)) One of such rooms Shall be used as apfay 
room for . the children and the other as bedroom 
for the chHdren. . 

(c) The contractor Shalll supply 'adequate 
. number of toys and games in the play room' and 

.' sufficient number of cots. and beddings in the 
sleeping rOOil1l.' . . 

(d) The standard of construction and main­
tenance of the creches shall be such as may 00, 
'specifiedilli this behalf by >the Laoour Comniis~ 
sit)ner; 
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::, .• -(Vi), 'The"'licenseeShall, notify . any "clrang\,!in 
." 'the n1111iber,OfwOrkriletrorthe"cohditionsoj!,W'Ork 

t<Jthe .fulensin~r officer." ,. ,,' 

""26: FOOS.-"-(l)Th~fees·t'obepaid for th",grant 
of a certificate of registrationitmder Section 7 slia!1 
be, as SIJle(lified l:Je!ow, nanlely; - .'. 

,',: .' 'If,tlieiifunber ·q.f worlun.en· proposed', fubeem-' 
.: p1(}YedonContracto~aIlY d~Y'7. ' 

(a) is 20-Rs. 20. 
, ,.cL"J.b)ex~IU~O. ,bu't,does,.,not .exceed, 50-

.lee .. Rs.;,q(k, .,' ". >,: ,,' , 
(c) exceeds 50 'biitY,Iooo not 'exceed :100-" 

'n "Rr·,H)jl·: " ...... ::-, .. ' :·.C:''' ",':'J" '" . 
"S' ;:'} i(d):; e:!!,CJlej'ls',l(lO ,Q)ut;··does.not .. exceed .200.,-= 

Rst. 200.' , --

Le}, exceeds-,2QO butdOCl! not .ex:ceed 400-
Rll. .40fT.· '. " - . . " '. . 

'f.' J(f) exceeds 400 ,,- &.500. 

(2) The i~ to be paid <for the grailit of renewal 
of a Jicence)l;lldersection m. shall.be as specified 
Mow:',"""" . 

: If ·the ninnber ofworkrilen 
oontractor oli any day-" 

. (a) is 2() -,- Rs. 5,00. 

employed by the 

(>b)ex~OOas 
RH. 12·50.' 

20, !lUt does, not exceed 50,-

'" '·(e);'exceedS50 but doeS not· exceed 160-
. RS. 25.00." 

(d) ex~eeds 100 but does nat: exceed 200 -
Rs. 50.00: 

, '(e) e~ceeds200bl1'tdo~ not exceed 400-
'·:~,)OO:~. ',' .•. :' ...... , ' . ". 
" (f) eXceeds 400-Rs. :125~00. ' 

," _' ,'_' ~ '"l" :, _ _.' 

~,:'27~Yalidity of· the licence. - Every licence.gran­
W imder rule,.25 or renewed under rrrle 29 ShaUl 
remain in force upt:<r 31st. 'December. oft'he year 
for which the licen:ee is granted or renewed. 

' .. 28. Amendment:l)f the licence~ - (1) A licence 
iissued, under rule, 125. or renewed under rule 29 may, 
for. gooa: and .sufficient. reasons, be amended . by 
#le Jicensing officer.,. ." 

(2) The con~acl:orwlIo desire~ to have the licence 
amended shall SlUbmit to the. licensing officer an 
application stating the nature. Of.!the amendment 
and reasons t'herefor. ' 

. ('3) . (i) If >the licensing, offker allows theappl;" 
cation, he Shan' require the applicant Ito furnish a 
treasury receipt for the amount, if any, by which 
the fees, that would have been 'payable if !the licence 
had been originally issued in 'the amended form 
exceed!'! the .fees originallypai'd for the licence. 
•• .<ill On :the applicant furnishing the' requisite 
~ry receiPt the Ikence shall be amended accord­
ing to the orders of ithe licensing officer. 

, (4); WIlElre the application 'for amendment Is, re­
fused, the licensing Officer· shall record the' reasons 
for such refu~' and colnhlUliicatEi the same 'lothe 
applicanit. 

:29~.'Irenewalof: lioonce;"-. . .(1)" Every contractor 
shall apply to the ' licensing officer .fo~tenewal of the 
licence.befol'e.>its validity expires.,' .' . ' , ': 

,' •. ' (2) Every ~ch appikatiq~sh!J.I1:l?ilin.F'oim vir 
in fripuCite'and shallhEl:rriadenot1esa:!;han sixty 
days before !the date oi] whrch the Hcence eX;pires; 
and iithe apPlication iSS(Hl\ade, the lkerieeshaH 
be .deemed ,to<'have beenreneweduntil' such: ' date 
when 'the renewed licence is:issuedi·,:·'· 

..•. (3) The fees .chargeable for. renewal"ofthelrcence 
shhllbe iliesame -as'for:thegrant ,thereof: . . 

'Providtid'iJ1~t iflJhk lIJpplilJiti9R-,i~r.l:ene\\"ll.l II'! 
not received within the time speci<fied in sub-rule (2), 
a :feeof; 2Jj:percimit.inexceSsof the,fee ordinarily 
paYabletor.:,the licence' shaH ". he: ,'paya:blefoi' liudh 
renewal: 'C: '>; 

Provided further:that incase where the lic~ns,ing 
officer is satisfied that the delay in submission 
of the application is due itounavoilfubleci~s­
tances beyond the control of theC'6iitractor, 'he 
may reduce or remit as he thinks fit :the payment 
of such excess fee. ", .. 

. . '. . . 

30: Issue of duplicate ~rtifiCate of l'Cgistration 
or licence. -, Where a certificate of registration or 
a licence granted or •• renewed under, the pr*ding 
rules has been lost, defaced or accideJ:!tl}lly destroyed, 
a duplicate may be granted: onpa:Ynlent of fees of 
rupees 'five,' '." 

31. Refundofsecmty. -" (1) (i) O.n expiry of 
!the "periodof.'li~nce the contract'9rmay, if he does 
n,ot intend to have his liceilriEi renewed; .make an 
application to the' LicenSing Officer for :!!he refund 
of the security,depOsilted by him under nile 24. 

(ii) If the Licensing Officer is sMisfied thit' there 
is nohreach, :of .the conditions 'Of ,liCenCe or there 
is no qrderundersection Hfor·the .. forfeiture of 
seqUrltyar anY portOO!ll thereof, he ,shall ditectthe 
reflllld of the security to theappJicant. 

(2) If there is any order di:recting !the forfeiture or any portion of the SecUrity, the amount to be 
forfeited shall. be deducted from the securlity de­
posit, and balance, ·if any, refunded to the applicant. 

(3) Any application for refund shaH, 'as far as 
possible,l!>e disposed of within: 60 days of the re-
reipt Of:the applkation.. .' .... 

CHAPTER IV' 

Appeals and Proc~dure 

32.(1) (i) Every appe3J undersub-sectil:>n' (1) 
of . section 15' shall be :preferred iill the' form. of a 
Memorandum signed by the appellant or his au­
thoriseda:gent and preSented to.the· AppeHaite 
Officer in person orsemt tohlm 'by regiStered post. 

(ii) . The memorandum shall l)e'accompiinied by 
a certified copy of the order appealed from ~anda 
Treasury, receipt of rnpees 10. ' . 

(2) Th~ inem~randuni shaJrl~et {orth concisely 
and under distinct heads the gl'Olrndsof appeal to 
theQrder appealed frOm. 

'33. (:p'Where the~emo~d~mof appeal does 
mn comply with the :provisions Of' sub-rule (2) of 
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!1lle 32 it may 'be rejected or returned to appellant 
for the purpose of being 'amended within a time 
to be fixed by the Appellate Officer. 

(2) Where the Appellate Officer rejects the me­
morandum under sub-rule (1) he 'shall record the 
reason for such rejection, and communicRte the 
qrder to the appellant. 

(3) Where the memorandum of appeal is, in 
order the Appellate Officer shall admit the appeal, 
endorse thereon the date of presentation and shall 
register the 3ippeal in a book to be kept for the 
'purpose called' the Register of Appea;!. 

(4) '(i) When the appeal has been admiltted,the 
Appellate Officer shall send'the notice of the appeal 
ttothe Registering Officer or the Licensing Officer 
as the cas-" maybe from whose order the appeal 
has been preferred and Ithe Registering Officer or 
the Licensing Officer shall send the record of the 
case to the AppeHate Officer. 

(ii) On receipt of the record, the Appellate 
Officer shall send a notice Ito the appellant to 
appear before him at such date and time as may 
be specifred in the notice for .the hearing of the 
,appeal. 

34. If on the date fixed for hearing the appellant 
does not 'appear, the Appellate Officer may dismiss 
the appeal for default of appearnnce of the appellant. 

35. (i) Where an appeal 'hru;: been dismissed under 
rule 34 the appellant may apply to the Appellate 
,Officer. f~ the re-admission of the appeal, and 
where It IS proved that he was prevented by any 
eufficient cause from appearing when the 'appeal 
was called on for hearing, the Appellate Officer 
shall restore the appeal on its original number. 
. (ii) Such an application shall, unless the Ap­

,peIlate Officer extends the, time for sufficient 
reason, 'be made within 30 days of the date of 
dismissal. 

36. (1) If the appellanit is present when the 
appeal is called on for hearing, the Appellate 
,'Officer shall proceed to hear the 'appellant or his 
.authorised agent and 'any other person summoned 
by him for this purpose, and pronounce judgement 
,on ~he appeal, either confirming, reversing or vary­
ing the order appealed from. 

. (2) The judgement of the Appellate Officer shall 
.stste the points' for determination, the decision 
:thereon and the reasons for the decisions. ' 

('3) The order shall be communicated to the 
appellant 'and copy thereof shall be sent to theRe­

.gistering Officer or the Licensing Officer from 
whose order the appeal has been preferred. 

37. Payment of Fees. - All fees to be paid under 
·Jthese rules shall be paid in the local Treasury 
under the head of account "XXXll-MiSlc-Social and 
.Developmental ,Organisations - Licence Fees" 'and 
a receipt obtained which sh'all be submitted with 
the application or the memorandum of appeal as the 
case may be. ' 

. 38. Copies. - Copy of the order of the Registering 
-;Qfficer, Licensing Officer or the Appellate Officer 
may be obtained on payment of .feesQirupees two 
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for each order on an application specifying the date 
and other' partiCUlars of the order, made to the 
Officer concerned. 

CHAPTER V 

Welfare and Health of Contract Labour 

39. (1) The facilities required to be provided 
under section 18 and 19 of the Act, namely s-ufficient 
supply of wholesome drinking water, a sufficient 
number of latrines and urinals, washing facilitieS 
and first-aid facilities, shall be provided by the 
contractor in the case of the existing establisihments 
within thirty days of the commencemenit of these 
rules and in the case of new establishmentswith,in 
thirty days of the commencement of the employment 
.of contract labour therein. 

(:2;) If any of the facility mentioned in sub­
-rule (1) is not provided by the con~ractor within 
the period prescribed the same shall be ,provided 
by the principal employer within fifteen daYs of 
.the expiry of the period laid down in the said 
SUb-rule. 

40. ReSt Rooms. - (1) In every place wherein 
contract fabour is required 'to halt at night in con­
nection with the ,working of the establishment to 
which the Act applies and in which employment 
of conitract labour is likely to continue for 3 months 
or more the contractor shall provide 'and main.tain 
rest rooms or other suitable 'alternative accommo­
dation within fiflteen days of the coming into force 
of the rules in the case of existing establishments, 
and within fifteen days of the commencement of the 
employment of contract 'labour in new establish­
ments. 

(2) If the amenity referred to in sub-rule (1) 
is not provided by the contractor within the period 
prescribed the principal employer shall provide the 
same within a period of fifteen .days of the expiry 
of the period laid down in the said SUb-rule. 

(3) Separate rooms shall be provided for women 
employees. 

(4) Effective a]ldsuitable provision shaH be made 
in every room for securing and maintaining ade­
quate ve.rutilation by the circulation of fresh air 
and there shall also be provided and maintained 
sufficient .and suitable natural or 'artificial lighting. 

(5) The rest room or rooms or other suitable 
abternative accommodation shall be of such dimen­
sions so as to provide a space of ;3mX~m for each 
person making use of the rest room. 

(6) Th,;! tesrt-room Or rooms' or other suitable 
alternative accommodation shall be so constructed 
as to aff9rd adequate protection; against heat, wind, 
rain and, shall have smooth, hard and impervious 
surface. 

(7) The rest-room or other suitable alternative 
accommodation shall be at a convenient distance 
from the ',esta:blishmen;t and shaH have adequa;~e 
supply of wholesome drinking water. 

41. Canteen.- (1) In every establishment to 
which the Act applies and wherein work regarding 
~e clllployment of contr:act la;bour is likely to con­
tmne . for' S\ix months and wherein conitract, labour 
numbering one hundred or more are ordinarily 
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employed an,adequate canteen£hallbej provided 
by the Contr<J,ctor, for the ,use of ,su,<lh contract 
labour within siXJty days of the date.of coming il'lto 
force of the rules in the case of the existing esta­
blishmel'lts al'ld within 60 days of the commeruoo­
ment of ,the employmenit of contract laibaur in the 
case of new establishments. 

, (2) If the contractor fails to provide the canteen 
within the time laid down the same Shall be pro­
vided by the principal employer within sixty days 
'of the expiry of the time allowed to the contractor. 

(13) The caniteen shaH be maintained by the con,.. 
tractor or principal employer 'as ,the ~ase may be, 
in al'lefficient manner. 

42. (1) The canteen shall consist of at ieast a 
dining hall, kitchen;, store room, pantry and washing 
places separrutely for workers 'and for utensils. 

, C.2) (i) The canteen shall be suffiCiently lighted 
at all times When any person has 'access to it. 

(Ii) The floor and inside walls shall be made of 
smooth and :impervious material and inside walls 
shall be lime washed or colour-washed at least once 
.in each y~ar; 

Provided ithat the inside Walls of the kitchen 
:shall ,be lime-washed every four months. 

('3) (i) The precints of, the 'canteen s:hallbe 
maintained in a Clean and san:itJarycondition. 

(ir) Waste water shall be carried away in suitable 
,covered drains ,arid shaH not be allowed to accu­
mulate SO 'as to cause a nuisance. 

(iii) Suitable arrangements shall be' made fur 
'bhe collection and disposwl of garbage. 

43. (1) The dining hall shall 'accommodate at it 
time at least 50 percent of the contract -labour 
working ata time. ' 

(2) The floor area of the dining hall, excluding 
the area occupied by the service counter and any 
furniture except tables, and chairs shall be not less 
than one Equare metre per dinner to be accommc­
dated as prescribed in sub-rule (i)_ 

(3) (i) A portiop of the dining hall and service 
counter shall be partitioned off and reserved for 
women workers, in proportion to their number. 

(ii) Washing places for women shall 'be Reparate 
and screened to secure priv<J,cy. 

(4) Sufficient tables, stools, chairs or benches 
shall be available for the number of dinners to be 
accommodated as prescribed in sub-rule (1); 

44. Equipment. - (1) (i) There shall be provided 
and maintained sufficient utensils, crockery, cutlery, 
furniture and any other equipment necessary for 
'the efficient running of tl:;te canteen. 

(li)Suitable clean clothes for the employees serv­
ing in the canteen shall also be provided and main­
tained. 

, (,2) (i) _ ,:\he, furniture, uten~ils and other equip­
'ment shall bemaintailled in a clean and hygienic 
condition. - , 

eii) A service counter, if provided, Slhall have a 
top of smooth' and imperviQIUS material. 

(iii) Suitable facilIties ill.cludilng !'Iladequate S1.!P­
ply _ of hot water shall be provided for the cleaning 
of utensils and equipment. 

45: Prices to be displayed. - The charge per por­
tion ,of foodstuffs, beverages and 'any other items 
served in the canteen shall be conspicuously dis~ 
played in the canteen.' ' , " 

46. Foodstuffs to be served. - The foodstuffs and 
other items to be Elcrved in the canteen shall be in 
conformity with the normal habits of the contract 
labour. 

47. The canteen 'shall be run on no-profit no-loss 
basis provided that the following items shall not be 
taken into consideration as expenditure na'mely: :.....:-

(a) the rent for the land and building; 

(b) the depreciation and maintenance charges 
fc,r the building and equipment provided for­
in the canteen;, 

(c) the cost of purchase', repairs and replace­
ment of equipments including furniture, crockery, 
cutlery and utensils; 

(d) the water charges and other charges in­
curred for lighting and ventilation; 

,e) the interest on the amounts spent on the 
provision and maintenance of furniture and equ;p­
ment provided fer in the canteen. 

48. The books of accounts and registers and other 
documents~d in' connection with the running of 
the canteen shall be produced on demand to an Ins~ 
pector. ' 

49. The accounts' pertaining to the canteen Shall 
'be audited cnce in every 12 months by registered 
accountants and auditors. 

50. Latrines and Urinals. - Latrines shall be pro­
vided in every establishment coming within the scope 
of the Act on the following scale, namely: 

(a) where females are employed, there Shall be 
at least one latrine for every 20 females; 

(b) where males are employed, there shall be 
at least one latrine for every 20 males. 

Provided that where the number of males or fema­
les exceeds 100, it shall be sufficient iJf there is one 
latrine for every 20 males or females, as the case 
may be, upto the first 100, and one for every 30 
thereafter. 

51. Every latrine shall be under cover and SO par­
titioned off as to secure pri'Vacy, and shall have a 
proper door and fastenings. 

52. (i) Where workers of both Isexes are emplc,yed, 
there shall be displayed outside each block of latrine 
and urinal ,a notke in the language understood by 
the majority of the workers "For Men Only" or 
"For Women Only" as the caoo may be. 

(ii) The nocice ,shall also bear the figure of a man 
or of a woman, as the case may be. 

, ,53: There shall be at least one urinal for male 
workers upto 50 and one for female workers upt6-
50 employed at a time;, 
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" Provi<;led that whetre.thellUmber of male or female 
workmen, as the case may be, exceeds ,500 it 'shall 
be sufficient if, there is one urinal fCir every 50 males 
or females upto the first 500 and one for every 100 
orpart thereafter. ' 

54: (1) Thelatrinoo and urinals shall he conve­
,niently 'Situated and accessible ,to workoos at all 
times at the establishment. 

(2)(i) The .latrines, and urinals shall be adequa­
tely iighted and, shall be maintained in a clean and 

:sanirtary, condition at all times. ' 
(il) ,Latrines and urinals other than those con­

neoted with 'a' flush sewage system shall 'comply 
with the requirements olf the public health autho­
rities. 

55. Water shall be provided by the means of tap 
or otherwise so' as to be conveniently accessible in 

,or near, the latrine and urinals. 

56. Washing facilities~.,- (1) In every establish­
;mentcoming Within the scope of the Act ,adequate 
and suitable facilities for washing shall be provided 
and maintained for the use of contract labour em-' 
plo~ed therein. ' 

(2) Separate aJ;l<'l adequate screening facilities 
shall be provided 'for ',the 'use 'of male and female 
workers. " 

(3) Such facilitiEs , shall be conveniently accessi­
ble and shall be kepti:iJ.'clean and hygienic condi­

',tion. 

(;4) The, washing facilities shall i!llcludethepro­
vision of adequate number of buckets and tumblers 

, or mugs and water supply at the rate of 20 litres 
:!l- day for ea~h, wO<rkman employe<'!. ' 

57. :FirSt-Aid facilities. - In every establishment 
"coming within the scope of the Act there shall be 
, provided an<'l m.aintained so as to be readily acces­

sible during all working hours first-aid boxes at the 
rate of not less than one box for 150 contract labour 
or part thereof ordinarily employed. 

58. (1) The first-aid box shall be distinctively 
marked with a red cross .on a white ground and shall 

,contain the following equipment, namely:-

A. For establishments .in which the number of 
contract'labour employed does not exceed fifty­
Each, first-aid box shall contain the following 
eqUipment: -

(1')6 small sterilized dressings. 
(ii) 3 medium size sterilized' dressings. 

',(iii) 3 large size sterilized dressings. 
(iv) 3 large' size sterilized burn dressings; 
(v) 1 (3,0 ml) ,bottle containing a two per 

cent alcoholic solution of iodine. 
(vi) ,1 (3Q ml) 'bottle c.ontaining salvolatile 

"having the dose and, mode of administration 
indicated on the label. 

, (vii); 1. snake-bi,te lancet. 
(viii) 1 (30 gms.) bottle of potaRRium per­

II\al)ganate crystalS. , 
, ,(ix) ,j ,pair' sCissors. ' 

, (x)" 1 copy of the first-aid leaflet issued by 
the ,Director, General, Factory Advice Service 
and Labour Institute, Government of India. .,' 

(Xi) A bottle containing 100 tablets (each of 
5 grains) of aspirin; 

(xii) Ointment for burns. 
(xiii) A hottle of suitable surgical anti-septlc 

solution. ' 

B. For establishments in, which the number of 
contract labour exceed fifty - Each first aid box 
shall contain, the following equipment:.,- , 

(i) 12 small sterilized dressings. 
(ii) 6 medium size sterilized dressings_ 
(iii) 6 large size sterilized dressings. 
(iv) 6 large siz~ steriljzed .burn dressings. 
(v) 6(15 gms.) ,packets sterilizedcottop. 

wool.' , 
(vi) 1 (60 mI.) bottle containing a two per 

cent alcoholic solution iodine. 
(vii) 1" (60 mI.)" bottle co~taining saivolatiIe 

having the dose and mode of administration 
indicated on the label. 

(viii) 1 roll of adhesive plaster. 
(ix) A snake-bite lancet .• 
(x) 1 (30gms.) bottle, of potassium perman-

ganate crystals. ' ",; ... 
(Xi) 1 pair scissors. 
(xii) :1." copy' of, the 'first-aid leaflet iSsued by 

the ,Director General, Factory Advice Sel"Vice 
and, Labour Institute, Government of India. . 

(xiii) A ·bottle contai:iJing 100fablets (each 
of 5 grains) of aspirin. . , ; 

(xiv) Ointment for burns. 
. (xv) Abottie ofa suitable sUrgical anti.septic 

solution. .. . . " 

. (2) Adequate arrangement shall be made for ini-
· mediate recoupment of the equipment when neces­
sary. 

59. Nothing except the prescribed contents shall 
be kept in the First'Aid Box. 

60. The First-Aid Box'shall be kept in charge of 
a separate responsible person who shall always be 
readily available, during 'tlie working hours of the 

,.establishment: 

61. A person in charge of the First-Aid Box shall 
, be a person trained in First-Aid treatment, in esta-
• blishmentswhere the number of contract. lahour 
employed is 150 or more. 

CHAPTER VI 

Wages 

62. The contractor shall fix wage periods 'in res-­
. peet of which wages shall be payable. 

63. No wage period shall e",ceedone month. 

64. Wages of every worker shall be paid within 
· three days from 'the end ,of the wage period in case 
the wage' period is one a week or a fortnight and in 
all other cases before the expiry of the tenth or the 
seventh day from the end of the wage period accord­
,ingas the number'ofworkers employed 'in' such 
establishments does or does not 'exceed a thousand. 
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65. Where employment of any worker is terminat­
ed by Or on behalf of the contractor, the .wages 
earned by trim shall be paid before the expiry of the 
day succeeding the one on which his employment is 
terminated. . 

66. All payments of wages shall be made on a 
: working day at the work s~te and during the working 
time and on a date notified in advance. In case the 
work is completed before the expiry of the wage 
period, final payment shall be made within 48 hours 
of the last working day; 

67. Wages due to every worker g,h.ill be paid to 
.' him direct or to other person authorised by him in 
his behalf. 

68. All wages shall be paid in current coin or 
currency Or in both. 

69. Wages; shall be paid without any deductions 
of any kind' except those specified by the Govern­
ment by general or special order in this behalf or 
permissible under the Payment of Wages Act, 1936 
(4 of 1936). 

• 70. A notice shOWing the wage period and the 
place and time of disbursement of wages shall be 
displayed at the place of work and a copy sent by 
the contractor to the Principal Employer under 
acknowledgement. 

71. The Principal Employer shall ensure the pre­
sence of his authorised representative. at the place 
and time cd' disbursement of wages by the contractor 

,to. workmen, It shall be the duty of 'the ·contractor to 
ensure the disbursement of wages in the presence of 
such authorised representative. 

72. (i) Entries; denoting the time .and place of 
payment of wages; and the payments actually made 
shall be made in the register of wages simultaneously 
as the payments are made. 

(,i) The authorised representative of the principal 
employer shall affix his initials· against ,each entry 
and further record", a certificate at the end of the 
entries in the following form: 

"Certified that 'the amount shown in column 
No ....... has been paid to the workman concerned 
in my presence." ' 

CHAPTER VII 

Registers and Records and collection of statistics· 

'73. Register of cOntractors. - Every principal em­
ployer shall maintain in respect of each registered 
establishment a, register of, contractors in Form 
No. VIII. 

74. Register of personsemploye.1. -Every con­
tractor \Shall mainta'in in respect of each registered 
establishment where he employs; contract labour a 
register in"iForm No. IX. . 

75. 'Einployment Card; - (i) Every contractor 
shall issue an employment card in Form No. X to 

", '. 
·,.'~~u ,:~" 8ERIE8.1 No .. 46 

" " 

each worker on the first day of the employment of 
: the worker. 

(Ii) The contractor shall ensure that the worker 
carries his employment card with him when em­
ployed on work. 

(iii) The card shall be maintained up-to-date and 
. any change in the particulars shall. be entered 
therein. 

76. Service Certificates. -:- On . termination of . em­
ployment for any ·reason whats.oever the· contractor 
shall issue to the workman· whose services have·beim 
terminated a' Service Certificate in Form No. XI. 

77. Muster Roll, Wages Registers, Deduction Regis­
ter and Overtime Register. - (1) In respect ofesta­
blishments which are governed by the Payment of 
Wages Act, 1936 (4. of 1936) and the rules made 
thereunder, the following registers and records 
required to be maintained by the contractor as em­
ployer under this Act and the rules made thereunder 
shall be deemed to be registers and records, to be 
maintained by the contractor imder these rules. . . 

(a) Muster Roll; 
(b) Register of Wages; 
(c) Register of Deductions; 
(d) Register of Overtime; 
(e) Register of fines; 
(f) Register of .advances. 

(2) In respect of establishments not covered 
under sub-r'ule (1), the following provisions shall 
apply, namely:-

(a) Every contractor shall maintain a Muster 
Roll Register and ·a Register· of Wages 'in 
Form No. XII and Form XIII respectively .. 

Provided that a combined muster roll-cum-wa­
ges register in Form XIV'shall be maintained by 
the contractor where the wage-period is one week 
or less. 

(b) Every contractor shall issue wage slips in 
Form XV to the workers at least a day prior to 
thE) disbursement of~ges. 

(c) Signature or thumb-impression of every 
worker on the register of wages or wages or wa­
ges-cuin-muster roll as the case may be, shall be 
obtained and entries therein, shall be authenti­
cated by the initials of the contractor or his repre­
sentative, and duly certified by the authorised 
representative of the principal employer as requi­
red by rule 72. 

(d) Register of aeauctimls, fines anaad,vances. 
- Registers of deduction for damage or loss, re­
gister of fines and register od' advances shall be 
maintained by every contractor in Forms XVI, 
XVII and XVIII respectively. 

(e) Register of overtime. -A register of over­
time shall be maintained by every contractor in 
Form XIV to record therein number of hours and 
wages paid for overtime work, if any. 

78. Every contractor shall display an abstract of 
the Act and rules in English and Hindi and in the 
langnage spoken. by the majority of workers in such 
form as may be approved by the Labour Commis­
sioner. 
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79. (1) All registers and other records required 
to be maintained under the Act and rules, t;uiess 
otherwise provided for, sh.all. be k~pt. at an offl~e or 
the nearest convenient bUilding W1t!,l1~ the pre~Incts 
of the work-place or at a place Wlthm .a. radius of 
three kilometres. . .. 

(2) Such registers shall be maintained legibly 
in English or Hindi. 

(3) All the registers and other records shall be 
preserved in original for a period of three calendar 
¥eaXs...irom .. the .date of last entry therein. 

(4) All the registers, records and notices main­
tained under the Act or rules shall be produced on 
demand before the Inspector or any other authority 
under the Act or any person authorised in that be-' 
half by the Government. 

80. (1) (i) Notices showing the rates of wages, 
hours of work, wage periods, dates of payment of 
wages, name and addresses of the Inspectors having 
jurisdiction, and date of payment of unpaid wage, 
shall be displayed in English and in Hindi and in 
the local language understood by the majority of the 
,yorkers in conspicuous places at the establishment 
and thew-ork-site by the principal employer or the 
contractor, as the case may be. . 

(ii) The notices shall be correctly maintained in a 
clean and legible condition. 

(2) A copy of the notice shall be sent to the Ins­
pector and whenever any changes occur the same 
shall be communicated to him forthwith. 

81. (1) Every contractor shall send half yearly 
return in Form XX (in duplicate) so as to reach 
the Licensing Officer concerned not later than 30 
'days from the close of the quarter. 

Note. - Quarter for the purposes of this rule 
means «a period of3 months commencing from the 
1st January, 1st April, 1st July and 1st October. Of 
every year». 

(2) Every principal employer of a registered es­
tablish1)1ent; . shall-send annually a return in 
Form XXI (in duplicate) so as to reach the Register­
ing Officer concerned not later than the 15th Fe­
bruary following the end of the year to which it 
relates. 

82. (1) The Board, Committee, Labour Commis­
sioner or the Inspector or any other authority under 
the Act shall. have powers to call for any informa­
tion or statistics in relation to contract labour from 
any contractor or principal employer at any time 
by an order in writing. .. 

(2) Any person called upon to furnish the infor­
mation under SUb-rule (1) shall be legally bound 
to do so. . 

By order and in the name of the Administrator 
of Goa, Daman and Diu. 

P. Noronha, Under Secretary, .Industries & Labour. 

. Panaji, . 21st· November, 1973. 

--.. _--------
FORM I 

[See rule 17{I)] 

Applleation for registration of estabImhmenttt emploJlD.c 
contract labour 

1. Nsme and location of the Establishment. 

2. Postal' address of the Est.abHshment. 

'3. Full name and address' of the principal EmplOJer: 
(furnish father's name in the case of :Individuals). 

4,. Full name and address of the Manager or person. res­
ponsible for the superv1sion and control Qf the esta­
b1i.shment. 

5. Particulars of contractors and contract labour; 

Maximum 
Nature No. of con-

Name and 
address ot 
contractors 

of work in which tract labour to 
contract labour be employed 

is employed on any day 
or is to be through each 

Estimated 
date ot termi­
nation ot em­
ployment ot 

contract 
labour 

L 

Z. 

3. 

1 

employed contractor 

2 3 

6. Particulars of treasury Receipt enclosed.-

r hereby declare that the particulars given above are 
true to the best of my .knoWledge and belief. 

PrinCipa:1 ,Employer, 

SeB!! and Stamp 

. OFFICE OF THE REGISTERING OFFICER 

Time and Date of receipt ot application with Treaauty 
Receipt No, and Date. 

Signature of Registering Officer 

FORM. II 

[See rule 18 (I) 1 

Certificate of Registration 

GOVERNMENT OF GOA, DAMAN AND DIU 

Office of the Registering Officer: 

A certitlicate. of Registraiblon containing .the followtn.t 
particulars Is herepy granted under sub-section. (2) of ,Sec­
tion 7 of the Contract Labour (Regulation and Abolition). Act. 
1970, and the rules made thereunder, to ... '. 

Name anct 
address of 
Contractor 

1 

Place ... 

Date ." . 

Nature ot work 
in which con-
tract Labour is 
~mployed or is 
to be employed 

2 

Maximum No. 
ot contarct la- Estimat""d 
bour to be Ilate of termt-· 
employed on nation of Em-

any day ployment of 
through each contract labour 

contractor 

3 • 

Signature of Registering· . 

Officer with. Seal 
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:!to 
No. 

FORMm 
[See rule 18(3) 1 

Register of Establishments 

Particulars 'ot Contractor and Contract Labour 

Registration Name and address 
Certificate of the establishment 

No. registered 

3 3 

Name ot the 
Principal 
Employer 

and ,his address 

• 

Total No. 
of workmen 

directly 
employed 

5 

Name and 
Address of 
contractor 

6 

FORM IV 
[See rule 21(1) 1 

Application for Licence 

1. Name and address of the contractor (including his father's name) 

Nature of 
work in 

which 
contract 
labour is 
employed 

or is to be 
employed 

7 

Maximum 
No. of Con­
tract Labour 

to be em­
ployed on 
any day 
through 

each con­
tractor 

8 

Estimated 
Date at ter­
mination of 
employment . 
of Contract 

Labour 

9 10 

2. Particulars of Establishment or Establishments where contract labour is to be employed:-

Name and 
address of the 
EetabUsbment 

:,.'. ;'" 

No. and date 
of certificate 

of Registration 
of establish­
ment under 

the Act. 

Name and 
Address of the 

Pr1.ncpial 
Employer 

Nature of 
process, ope­

ration, or 
work for which 
Establishment 

is engaged 

Nature of pro­
cess, operation 
or work for 

which contract 
labour to be 
employed in 

the Esta­
blishment 

Duration of the' 
proposed con­

tract work (give 
proposed date 
ot commencing 

and ending) 

Nama and 
address of 

the Agent or 
Manager of 

contractor at 
the work Esta-

blishment 

Max.imum NG. 
ot employees 

proposed to be 
employed as 

contract labour 
in the Esta.­

blishment 

3. Whether the contractor has worked in any other establishnient within the past five years. (If so, details of the 
Principal Employer, establishments and nature of work). 

~. The estimated value of the contract work. 
5. Number and date of the Treasury Receipt enclosed. 

DeClaration: I hereby declare that the details given above are con-ect to the best of my knowledge ana 

• <.:.'. Place 

Date 

belief . 
Signature of the Applicant 

(Contractor) 

Note: - The' application should be accompanied by a Treasury Receipt and a certificate in Form V from each of 
the Principal Employer. 

(To be filled In office of the licensing officer). 

Date of receipt of the application With chalIan tor :fees/security deposit. 

, . 

FORM V 

[sie rule 21(2) 1 

Form of Certificate by Principal Employer 

. Ce,rtlfied. that I have engaged the applicant as a ~ontrac· 
tor in my establishment. I undertake, to be bound by all the 
provisions of the contract Labour (Regulation and Aboli~ 
lion) Act, 1970 and the Goa, Daman and Diu, Contract 
Labour (Regulation and Abolition) Rules, ~1972, lin respect 
of the employment of' contract labour by the applicant in my 
establishment. . 

Place: 
Signature of Principal Employer. 

Date: Name and address of Establishment. 

FORM VI 

[See rule 25(1)] 

GOVERNMENT OF GOA, DAMAN AND DID 

Office of Licensing ·Officer 

ucence No. D3ited Fee paid RB .... 

Licence is hereby granted to ... under section 12.(2) of 
contract Labour (Regulation and Abolition) Act, 1970, sub­
ject to the conditions specified in Annexure. 

Signature of the Licensing Officer 

The licence shall remain in force -till ... 

Date ,"' Signature and Seal of the Licensing 
. Officer, 

Renewal (rule 29) 

Date of Renewal 

1 

Fee paid for renewal Date of Expiry 

2 
3. 

Date: 
Signature and Seal of the Licensing 

Officer. 

ANNEXURE. 

The llcence is subject to the following conditions:-

1. The licence shall be non-transferable. 

2. The number of workmen employed as contract labour 
in the establishment shall not, on any day. exceed- ... 

3. Except as provided in the rules the fees paid for the 
grant, or as the case may be, for renewal of the 
licence shall be non-refundable. 

4. The rates of wages payable to the workmen by the 
contractor shall not be less than the rates prescribed 
for the Schedule of employment under the Minimum 
Wages Act, 1948 where applicable, and where the 
rates have been fixed by agreement, settlement of 
award. not less than the rates fixed. 



l1JTHFEBRUARY, 1974 (MAGHA 25, 1895) 475 
--------------------~ 

5. In cases where the workmen employed by the con­
tractor perform the same kind of work as the wor;k-
men directly. employed by the principal employer' 

"-'" 8. The licensee shall notify any changes in -the number 
of workmen or the conditions of work to the Licens­
i·ng Officer. 

of the establishment, the hours of work and::other". '\ : . 
conditions of the service of the workmen of the 
contractor :shall. be .the. same as applicable' to "the 
workmen directly employed by the principa:l em­
ployer of the: __ ~stab1is~lment. , " _' ''',''_ _ _,' 

FORM, VII 

[See Rule 29(2)] 

6. In _other _ ,cases the' hours· of ,work and conditions -of 
service of the workmen of the contractor - shall be' 
s~ch as may .qe ,specified in this- l)ehalf by" ~he: ~a-
bour Commissioner. ' . -

Application for. Renewal of Li'cences 

';"'/:'2,1:" "Name and address of the ¢ontractor, 
" . Nurnl;iet and,drute"of" the licertce. '_:,:",,' 

;,~,~-,:t .. t)ate'-of expiry'of the previous-licence. 
'I. In every establishment where 20 or more women are 

ordinarily employed as contract labour there· shall 
be provided 2 rooms of reasonable dimensions for the 
use of their children under the age of six years. One 
of such rooms would be used as play room for the 
children and the other as- bed room for the children. 
For this purpose the contractor shall supply adequate 
number of toys and games in the play room and suf­
ficient number of cots and beddings in the sleeping 
room. The standard of construction and maintainance 
of the creches may be such a'S may be specified in 
this behalf by the Labour Commissioner. 

- 4;' ','Vhether- licence "of' the contractor - was susp~nded or 
revoked. 

5. No. and date of the treasury receipt enclosed. 

Siganture of the Applicant. 
Place: 
Date: 

(To be filled in office of the Licensing Officer) 

Date of "receipt of the application with Treasury Receipt No. 
and date. 

FORM VIII 

(See: Rule"73) 

Part I 

Signature of the Licensing Officer. 

Register 01- particwari.·:tlf,' Contracior 

V(l)' Name an'd''" .. fdd~e~s of the PrinCip~l ~,nplp~er 
(2) Name, address of the establishment 

Sl N Name and address 
. o. ot the contractor 

Nature ot 
work on 
contract 

Location ot 
contract work 

Amount/Value 
From To of contract work 

Period ot contract Maximum: N-o'. :' Se~urity dep~sits 
ot workmen ..-.Ath th P employed--by .'r'~_ ~ rin-
contr.actor-".:. " .. !~jP~."~.~~~~,~er 

" ~ .. , ' 
':". 

Part n 
Progress of Contract Work 

N arne of contractor .,. -Nature of work ... 

Wage Period 

" 

Maximum Number of workmen employed by the 
contractor during the wage period 

F6RM:6i: 
(See Ri.tie 74) 

Total amount ot wages 
earned by the workmen 

Regis,~J;". of. w~.rkmen: employed by Contractor 

Amount actually dis~ 
bursed on pay/day 

Name and address of est3:b~s~ent iDjun~er whi~b ,C9ntract 
is carried on ... 

~ature and location of work ... Name and_ ad-\lress .of ~rincipal En1pl0Y'e"~ ... 

Permanent~,; 
Home Ad-

Name and Father's/ Nature 0' dress 'ot -,Date- 'ot ""Date' cif ler- Signature 
Age and Workman Present commence- or thumb 

81. No. Surname ot Husband's employment/ (Village Addresli ment of em- mination of impression Remarks 
Workmen sex Name Designation employment and Tehsil/ ployment of workman 

Taluk and 
Distt. 

1 2 • 4 5 6 7 8 9 10 11 
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N arne and address of contractor 

Nature and location of work .. 

S. No. in the Nature of. Name 0' the register ot employment/ workman workmen designation l'mployed 

1 2 3 

Name and address of contractor ... 
Nature and location of work .,. 
Name and address of the workman ... 
Age or date of birth ... 
Identifica.tion Marks ... 
Father's/Husband's Name 

Total period for 

SERIES I No. 46 

FORM X 

(See rule 75) 

Employment Card 

Name and address of establishment inlunder which contract 
is carried on ... 

Name and address of Principal Employer ... 

Wages rate 
[with particulars Wage period of unit,- in case 

of piece-work) 

4 

FORM XI 

(See Rule 76) 

5 

Service Certificate 

Period of Remarks employment 

6 7. 

Signature of 
contractor 

8 

Name and address of establishment inlunder which contract 
is carried on ... '. 

Name and address of Principal Employer ... 

Rate of wages Total wages 
which employed Actual No. of Nature of (with particulars earned by Total deduction Total wages 

workman Remarks days worked S1. No. From To 

1 2 3 4 

., 

Name and address of contractor 

Nature and location of work ... 

work done 

5 

of unit in case 
of piece-work) 

6 

FORM XII 

[See rule 77(2)(a)] 

Muster Roll 

during the 
period 

7 

made, if any actually paid 

8 9 10 

Name and address of establishment inlunder which contract 
is carried on ... 

Name and address .~_f Principal Employer ... 
For the month of 

Dates 
S1. No. Name of workman Father's/Rusband's name Sex Remarks 

1 2 3 4 5 

'=~ ~~--.. '.'--.'.----'--------------------.---,---.--
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Name and address of contractor 

Nature and location of work ... 

Serial No. 
on the 

Sl. Name of Register Designation! No. ot 
No. Workman of workman nature of days 

employed work done worked 
by 

contractor 

1 2 3 4 5 

Net Amount Time and Date 

FORM XIII 

[See rule. 77(2)(a)] 

Register of Wages 

Wage 
rat,a 

6 

Name and address of establiShment inlunder which contract 
is carried on .. , 

Name and address of Principal Employer ... 

Wage period: Fortnightly 
Monthly 

Amount of wages earned 
Un'ts Other <'-8sh ot Piece 
work rate Basic Dearness Over-- payments Total 
done allow- time indicating wages anees nature of 

payments 

7 8 9 10 11 12 13 

Signature/thumb or his Init'al of authorised Place of Contractor Total Deduction paid of Payment Payment impres'$io.l or Initial representative representative ot 
ot employees Principal Employer 

14 15 16 

Name and address of contractor 

Nature and location of work ... 

Net amount paid 

13 

Time and date ot 
payment 

17 18 

FORM XIV 

[See rule 77(2)(a)] 

19 20 

Form ,of Register of Wages-Cum-Muster Roll 

Place of payment 

15 

Name and address of establishment inlunder which contract 
is carried on ... 

N arne and address of Principal Employer ... 
Wage period: Weekly 

From ... to ••• 

Signature/Thumb 
impression of workmen 

'6 

Amount ot wages earned 

Initial of contractor 
or his representative 

17 

Initial of authorised 
representative of prin­

cipal employee 

18 
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Name and address of contractor ... 
" >.' N'aturl; and-"locatto~ -of-work .. : 

Name and Father's name of the workiri€m •.. 

Sex and identification token/tickets No. 

No. of units Dates 

.FORM XV 

[See rule 77(2) (bH 

Wages Slip 

Name and address of establishment in!under which contract 
is carried on •.. 

Name and address of Princip~ Employer 

For the week/Fortnight/Monthly 

Overtime Rate ot daily Gras!; Actual Signature 
No. of days wageslpiece worked ;n case on which hours and wages Deduction wages of the con-

worked rate of piece rate overtime amount of payable 1t any paid tractor or his 
workers 

1 2 3 

Name and address of contractor 

Nature and location of work- 0 •• 

Father'sl Name ot Desig-S1. No'. workmen husband's nation name 

1 3 3 4 

"Name" and address- of contractor 

Nature and location of work .,. 

Name of 
workmen 

2 

Father'sl 
husband's 

name 

3" - .'1 

Desig­
nation 

4 

~arne and address of contractor 

Nature- and location ,of- work 0" 

Father's Nature 

worked 

4 

overtime wages 

5 

FORM XVI 
[See rule 77(2) (d)] 

representl. tive 

6 1 8 9 

Register of Deductions damage or loss 

Parti-
culars Date of 

Name and address of establishment in/under which contract 
is carried on '" 

Name and address of PrinCipal Employer '.' .. 

Name Date of 
Whether of person Recovery of 
worker in whose Amount 
showed presence of deduc- No. of Re-

01 damage cause employees tion im- instal- First Last marks ments damage 

, 6 

Aci/b~is­
sion for 

which fine 
imposed 

Earnings 

against explana-
deduction tion was 

heard 

1 • 

FORM XVII 
[See rule 77(2)(d>l 

Register of Fines 

posed 

9 

instal- instal-
ment ment 

10 11 13 13 

Name and address of establishment in/under which contract 
is carried on ... 

Name and address of 

Date 
of of­
fence 

6 

Whether 
employee 
showed 
cause 

against 
fine 

7 

FORM XVIII 

[See rule 77(2) (d)] 

Register of Advances 

Name of person 
!n whose pre-

sence em_ 
ployee's expla-

nation w., 
heard (in case 
ot contractors) 

8 

Principal Employer ... 

Date on 
R~te of Amount which 
Wages of fine fin{! Remarks 

imposed realised. 

9. 10 n 

Name and address 'of establishment in!under which contract 
is carried on ,., 

Name and address of Principal Employer 

No. of Amount of Signature 
Date and Purpose(s) instal- instalments Date on or thumb 
amount for which ments by repaid with which total impression 

advance which (ad- date of post- amount paid of the 
SI. Name name or of employ- during 
No. husband's a wage ot advance made vance) to ponenumt -worker 

be repaid granted 
name ment period 

1 3 4 5 6 7 8 9 10 11 
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FORM XIX 

[See rule 77(2) (e)] 

Register of overtime 

Name and address of contractor 

Nature and location of work ... 

Name and address of establishment in/under which contract 
is canied on ... 

Name and address of Principal Employer 

'Sl. Name of workman 
No. 

Father's/ 
Husband's 

Name 
Sex Designation and 

Department 
Dates on which 
time was put in 

Wages of over­
time on each 

occasion 

Total overtime 
worked or pro­
duction in case 
of piece rates 

1 2 3 5 6 7 8 

Normal Hours Normal Rate Overtime Rate Normal Earnings Overtime 
earnings Total earnings 

Date on which 
overtime pay­

ment made 

9 10 

FORM XX 
[See rule 81(1)] 

11 12 

Return to be sent by the Contractor to Licensing Officer 
for the half year ending ... 

1. Name and address of the Contractor 

2. Name and address of the Principal Employer 

3. Name and address of the establishment ... 

4. Duration of contract. From ... to ... 

5. No. of days during the half year on which Contract 
Labour was employed ... 

6. Maximum number of contract labour employed on any 
day during the half year 

Men ... 
Women .. . 
Children .. . 

7. (i) Nonnal hours of work per day 
(ii) (a) Whether weekly holiday Observed. 

(b) If so, whether it was paid for. 
(iii) Particulars of rest interval and weekly spreadover ... 
(iv) Rate of overtime wages. 
(v) No. of man hours of overtime worked during the 

half year. 

8. Total number of mandays worked by 

9. Total amount of wages paid 

Men 
Women 
Children 

Men ... 
Women 
Children ... 

10. Total amount of deductions from wages, if any, effected 
Men ... 
Women ... 
Children 

11. Whether the contractor has provided 
(i) Canteens 
(ii) Rest Rooms 
(iii) Drinking Water 
(iv). Creches 
(v) First aid 

(af the answer is «yes», state briefly standards provided)~ 

Place .. , 
Date ". Signature of the Contr:a,ctor 

13 

FORM XX1 
[See rule 81 (2)] 

15 

Annual Return of Principal Employer to - be sent to the 
Registering Officer. 

Return for Year ending 31st December, 

(1) Full name and address of the Principal Employer. 

(2) Name of establishment: 

(a) District. 
(b) Postal address. 
(c) Nature of operations/industry/work carried on. 

(3) Full name of the Manager or person responsible 
for supervision and control of the establdshment. 

(4) Maximum No. of workmen employed as Contract 
Labour on any day during the y€ar. 

(5) Total No. of days during the year on which contract 
labour was employed. 

(6) Total No. of man-days worked by contract 'labour 
during the year. 

(7) Maximum No. of workmen employed directly on any 
day durJng the year. 

(8) Total No. of days during the year which directly 
employed labour was employed. 

(9) Total No, of man-days worked by directly employed 
workmen. 

(~O) Nature of work on which contract labour was em­
ployed. 

(li1) Amount of Security Deposits made by the contrac­
tors (give contractor wise). 

(12) Amount of security deposits forfeited together with 
the names of contractor if amy. 

(.13) Whether there is any change m the management of 
the -establishment, its locaNon, or any other parti­
culars furnished to Reglistering Officer, in the fonn 
of Application for Registration at the time of Regis­
tration. If so, from what date. 

Place .~ .. 

Date ... . Principal Employer 

-~~-----
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Revenue Department 

Notification 

RD/UND/RuJes/333(70-74 

In exercise of the powers conferred by Sub-Sec­
tion (2) of Section 199 of the Goa, Daman and Diu 
Land Revenue Code, 1968, (9 of 1969), after having 
complied with the requirement of prepublication, the 
Lt. Governor of Goa, Daman and Diu hereby makes 
the following Rules so as to amend the Goa, Daman 
and Diu Land Revenue (Disposal of Government 
Lands) Rules, 1971, namely:-

1. Short title. - These rules may be called the 
Goa, Daman and Diu Land Revenue (Disposal of 
Government Lands) (First Amendment) Rules, 1973. 

2. Amendment of Rule 33. - At the end of Rule 33 
of the Goa, Daman and Diu Land Revenue (Disposal 
of Government Lands) Rules, 1971 the following pro­
vision shall be inserted, namely:-

"provided that the Collector may, subject to 
the general or special order of the Government, 
dispose of unoccupied land in leasehold rights 
under Section 26 for agricultural purposes for 
any period not exceeding one year at a time on 
such terms' and conditions as he may annex to 
the grant". 

By order and in the name 'of the Lt. Governor 
of Goa, Daman and Diu· 

P. S. Bhatnagar, Secretary (Revenue). 

Panaji, 4th February, 1974. 

" 

'. SERIES I No. 46 

law and Judiciary Department 

Notification 

LD/31/74 

The following notification received from the Go­
vernment of India, Department of Economic Affairs, 
New Delhi, is hereby published for general informa­
tion of the pUblic. 

M. 8. Borkar, Under Secretary (Law). 

Panaji, 4th February, 1974. 

GOVERNMElNT OF INDIA 

(Department of Economic Affairs) 

New Delhi, the 27th October, 1913 

S. 0.3043. - In exercise of the powers conferred 
by sub-section (4) of Section 1 of the Foreign 
Exchange Regulation Act, 1973 (46 of 1973), the 
Central Government hereby appoints the 1st day 
of January, 1974, as' the date on which all sections 
of the said Act shall come into force. 

(No. 1/72/EC/73) 

S. KRISHNASWAMI 
Jt. Secretary 

GOVT. PRINTING PRESS - GOA 
(Imprensa Nacional - Goa) 

PRICE - Rs. 1-20 Po. 
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