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 GOVERNMENT OF GOA, DAMQN
~ AND DIy

Specxal“Departmem e
Noﬁiflcaﬁon -
OSD/RRVS/46/66 ;
In exercise of the powers conferred by the pro-
viso to article 309 of the Constitution read with the

"“Government of India, Ministry of External Affairs

letter No. F.7(11)/62-Goa dated 25th July, 1963,
the Administrator of Goa, Daman and Diu is pleased
to make the following rules amending the Goa Go-
vernment, Private Seécretary to Lt. Governor, (Non-
-Gazetted Ministerial Class II post) Recruitment
Rules, 1967 issued under Notification dated 11lth
May, 1967 and published in the Government Gazette

Series . I, No 9 dated 1st June, 1967 namely —

1. Short title and Oommencement'

(1) These rules may be called Goa Government
Private Secretary to Lt. Governor (Non-
-Gazetted Ministerial Class. II Post) Re-
cruitment (Flrst Ame"ldment) Rules, 1969.

(ii) They shall come into forcé at once.

2 In the Schedule attached to the said Notlflca-

‘tion,

(@) For the exxstmg entry in column 10 subs—
titute: '
'<<Transfer/’l‘ransfer on Deputatron»

' (b) For the existing entry in ‘column 11 subs-
titute:

«Trwnsfer —Supermtendent of the Secre-
tariat, Goa, Daman and Diu or a person
holding an analogous post in any other
State Government or Union Territory.

Or : '

Tmiisfevr on Deputatzon ——Persons holding ana-

;logous post in the Central/State Governments. (Pe-

riod of deputation. not exceedmg 5 years.in the
.flst instance). L
Q. K. Bhomot
. Chief Secretary
Panaji, 21st April, 1969. :

" 1st Vaisakha, 1891.
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OFICIAL

o Notlflcatlon

OSD/RRVS/“!AI/GG-B

In exercise of the powers conferred by the proviso
to article 309 of the: Constitution, read with the

Government of India, Mmlstry of External Affairs
:lette’r No F.7(11) /62-Goa dated 25th July, 1963, the

ator of Goa, Daman and Diu is pleased to
e followmg riles’ amendmg the Goa Govern-

‘mént, ‘Education Department (Non-Gazetted, Non-
“ministerial . ‘posts) Recruitment Rules, 1966, issued

under“Notification dated 23rd July, 1966 and pub-
lished . n.Government, Gazette Series I, No 21 dated
25th ‘August; 1966 namely: — - ;

1 Short tltle and Gommencement —

(1) These rules may be called Goa Government

. Education Department (Non-Gazetted, Non-
. --Ministerial . posts) Recruitment ‘(2n‘d
I ,:Amendment) Rules, 1969. o

(n) They shall come into force at. once

2 In the Schedule attached to the said Notlfxca-
tion, against the post at Serial No. 33 for the exis-
ting éntry in column 6 substltute

«18::t0. 30 years (relaxable for Government ser-
vants) ».
GK Bhanot
Chief Secretary
Panaji, 23rd April, 1969
3rd Valsakha 1891.

Y P W o
T OeOw

Finance (Revenue) Deparment

Notlflcatlon ‘

Fin (Rev) /2-36/4/622/69 .
In exerclse of the powers conferred by the prowso

"co section 8 of the Goa, Daman ‘and Diu Sales Tak

Act, 1964 the Government’is pleased to make the

following amendments to the entrles in, the belovs.r
“mentloned notlflcatlons —_

1 In Notlflcatlon No."F.D. /F III/2-36/Part/3044/

'/65%36 dated 29—1-1966 for the expressmn xand

L
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pastrles» at item (III), substitute «pastries, toffees
and chocolatess.

2. In Notification No. F.S./F.II1/2-36/64 dated
23-10-1964 for the item «(f) non-alecholic drinkss
substitute the following: —

«(f) Aerated waters and non-alcohohc ‘beve-
rages (including fruit juices, squashes, syrups
and cordials) when sold in sealed or capsuled
or corked bottles or jars».

The Notification shall come into force with effect
from 1st April, 1969.

. By order and in the name of the Admmlstrator
of Goa, Daman and Diu.

V. 8. Srinivasagopalan, Finance Secretary

Panaji, 22nd April, 1969.
Saka 2nd Vysk. 1891.

Food and Civil Supplies Department

EORDER‘“

FC8/ PWD/ 1171/ 69

Sanctlon is hereby " accorded to the deputgtlon of
Shri Jose F. F. de Albuquerque, ‘Superintending
Surveyor of Works, P. W. D. for six weeks’ training
Course on Foundation Engineering 1969, organised
by National Bulldmgs Organisation;-Government of
India; New Delhi-in collaboration with Pant.College
.of Technology, U. P. Agricultural University, Pat-
nagar, during the period from 5th May, 1969 o 15th
June, 1969.

He will be entitled to normal D. A: and.T. A as
per Rules and his entire training perlod wﬂl be
‘treated as «on duty».

Shri M. V. Borear, Superlntendmg Engmeer, Cir-
cle II will look after all the works assigned to
Shri Albuquerque in addition to his own duties.

This ‘issues with the concurrence of Finance De-
partment vide their U. O. No Fin (Exp) /1925/260/
/69, dated T-469.

"By order and in the name of the Admxmstrator
of Goa, Daman and Diu.

8. N. Dhamak, Under Secretary (Planning).
Panaji, 25th April, 1969.
5 Vaisakha, 1891.

Development Department '8’

" Notification ~
HS-8-9-68-1

Whereas the Goa, Daman and Diu Housing Board
stands constituted -under the Goa,.Daman and Diun
Housing Board Act, 1968, by notifiecation in the
“Gazette No. 51, Series II,-dated 20th Mareh;, 1969

o -And whereas the Government has. framed the
-draft rules under section 128 of the Goa, Daman
and Diu Housing Board Act, 1968, and the same
have been published in the Official Gazette, Series 1,
‘No. 2, dated 10th April, 1969, at pages 16 toc 26, for
-inviting objections.and " suggestions as- requlred by
section 128 of the aforesaid Act;

And whereas the finalisation of the said rules
is likely to take time and it is necessary and expe-
dient to remove the difficulties in the implemen-
tation of the provisions of the aforesaid Act, in
the absence of rules, framed thereunder.

"~ Now therefore, in exercise of the powers con-
ferred on him under section 127(2) of the Goa,
Daman and Diu Housing Board Act, 1968, the Admi-
nistrator of Goa, Daman and Diu is pleased to make
the following order for regulating the business of
the Housing Board from the date of the consti-
tution of the Board to the date of final pubhca-
tion of the rules:

1. Remuneration; allowances and leave etc. of the
Chairman, Members and persons associated with the
Board: —

(1) The Chairman of the Board shall be en-
titled to —

-a). a salary of Rs. 1,000/~ per month, or such
honorarium not exceedmg Rs. 500/- per month
as the Government may in each case specify;

b) a telephone at residence;

¢) a travelling ‘allowance admissible to the
Head of Government Department, including a
travel by the highest class on railways and the
air-conditioned class; provided that the addi-
tional fare that he can‘draw shall be reduced at
2 paise per mile as in the: case of senior officers
of Government, and

d) leave .on full pay on the basis of one
month per year of service.

(2), ‘Notwithstanding anything contained in sub-
-rule (1), where the Chairman receives an hono-
rarium or holds office in an honorary capacity, he
shall receive such of the following concessions as
the Government may in each case specify in this
behalf, namely: —

@) furnished residential accornmodation with--
out payment of rent or any assessment, tax,
rate or cess due to the Government or any
local authority or where such residential accom~

.. modation is ‘not made available, a monthly

allowance of such amounts as may be fixed

by the Government -

b) use of the Board’s motor car and such . |

allowance for the maintenance and running of

- ‘the: motor: car: as: may be fixed by the Govern-

‘ment or in lieu of such allowance, the actual

~ charges for the maintenance and runmng
thereof ;"

¢) a telephone at residence;

d) a daily allowance in accordance thh rule,.
when on tour;

_ e) a.travelling allowance at the rate admls-
sible to the Head of the Government Depart--
ment; ‘

) leave on the basis of one month per year
of’ serv1ce, “put -the Government may relax the
provisions of this clause in any partlcular case:

Pr0v1ded that while the Chairman is on leave,. -
he ‘shall “be entitled to such of the aforesaid
‘concessions as the Government’ may m ‘each
case speclfy in thls behalf.

(3) A non-offxcxal member of the Board other
than the Chairman shall be. entitled t6 — ‘

@) an allowance of Rs..15/- for every day
of a meeting of the Board that he attends; and.
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b travelhng allowance at the maximum rate
admissible to Grade I- Officer under the Go—
vernment.

(4) An official member of the Board attending
any meeting of the Board or any of its commitees
shall be entitled to receive travelling allowance ad-
missible to him under the Government.

{5) A person associated with the Board for any
particular purpose under section 18 or appointed

on any committee under section 19 shall be entitled
to such allowances as may be determined by the Go-

vernment from time to time:

Provided that in the case of a member of the Le-
gislative Assembly he shall not be entitled to any
remuneration other than the travelling allowance
and daily allowance at the rates not exceeding those
admissible to him under the -Goa, Daman and Diu
Salaries and Allowarnces of ‘Members of the Legis-
lative Assembly Act, 1964. :

The order shall remain in foree till the rules
under section 128 of the Goa, Daman and Diu Hou-
sing Board Act, 1968 are finally" framed by the
Government.

By order and in the name of the Admmlstrator
‘of Goa, Daman and Diu.

8. N. Dhumak, Under Secretary"(Plannin'g"') .
Panaji, 24th April, 1969. '
4th Vaisakha, 1891.

Sed.
e

Labour and information Department
“Notification
LC/36-BCW/69 - r
Tn’ exercise of the powers conferred by sectlon 44

of the Beedi"and Cigar Workers’ (Conditions of Em-"
ployment) Act, 1966 (No. 32 of 1966), the "Adminis-
trator of Goa, Daman and Diu is pleased to make the
following Rules, the same having been previeusly
published as required by sub-sectmn (3) of the sald
section 44, namely: . .

'OHA!P’IERI

Prehmmary

1. Short title.— These rules may be called the
Goa, Daman and Diu Beedi and Cigar Workers
(Conditions of Employment) Rules, 1969.

2. Deflmtlons — In these rules, unless the context
otherW1se requlres,

(¢) “Act” means the Beedi and Clgar Workers
(Conditions . of -Employment) Act 1906 (Central
Act 32 of 1966);

(b) “Form” means. a Form appended to these

- rules;

(c) “sect1on” means a sectlon of the Act
OHA:P'I'ER b1 g
Llcensmg of |ndustrlal Premlses

3 Ferm of apphcation for: grant of hcence and
hcence fees.— (1) Every application- under sub=

~section (1) of section 4 for a licence to use or allow
to be used any place or ‘premises as an industrial
premises shall be made in duplicate in Form L

' (2) The application shall be accompanied by the
follovvmg documents, namely: —

- (@) plans in triplicate showing, — :

(i) the site of such place or premises, the areas
therein to be used for manufacturing pro-
cesses and the immediate surroundings of
such place or premises, including adjacent
buildings, structures, roads, drains and the
like; and

(ii) the plan, elevation and necessary cross-
-sections of, the details relating to natural
lighting, ventilation, means of escape in
case of fire, position of the plant and ma-
chinery, if any, used, aisles and passage-
-ways in -or in relation to, the various
buildings which are intended to be used for
manufacturing processes;

(b) the treasury receipt showing that the appro-

priate fee for the hlcence as specified in rule 8 has
been paid.

(3 ) The application in duplicate together with the
documents specified in sub-rule (2) shall be sent by
registered post or delivered by hand under acknow-
ledgement to the competent authority.

(4) Before granting a licence, the competent
authority shall also take into consideration whether
the site or any industrial premises is proposed: to
be altered, or whether any industrial premises has
been closed, by the applicant during the period of
twelve months immediately preceding the date of
the application with a view to causing prejudice to
the interest of the labour.

4 Apphcatlons for renewal, — (1) Every apphca-
tion' for renewal of licence under section 4 shall be
made in Form 1. The a,pphcatlon ‘shall be acwm—
panied by the following ‘documents, namely -

(@) the licence sought to be renewed, and

(b) the treasury recelpt showmg that the appro-
pridte fee for the renewal of the licence specified in
rule 8 has been paid.

(2) The application together with the documents
specified in~sub-rule (1) shall be sent by registered
post..or delivered by hand under acknowledgement
to the competent authority.

(8) The provisions of sub-rule (4) of rule 3 shall

so far as may be, apply to an apphcatlon made under
this rule. , :

5. Form and terms -and conditions of licence, —
(1) A licence under section 4 shall be in 'Form II.

@) Every licence granted or renewed under sec-
tion 4. shall be -subject to the followmg condltlons
namely: — .

S(i) the manufacturmg process shall be carried

_ on only in that’ particf the 1ndustr1a1 pre-

mises: speclfled for the purpose in the
licence; '

(11) the maximum- number: of employees em-
&7 ployedin the industrial premises shall not
on any day éxcéed the number spec1f1ed in
the licence; :

Faarha)
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- (iii) power-driven machinery not specified in

the licence shall not be used in thé manu-

~ facturing process in premises;

(iv)  except with the prior permission in. Wrxtlng
“" of the competent-authority, the industrial
premises shall not be extended and except
with the like permlssmn, no -structural
alterations shall be made m any building

* -.on-such’ premises;- .

L (v) the licence shall not be transferable

(vi) except as provided in rule 9, the fees paid

 for the grant, or as the case may be,

renewal of the hcence shall be non-refund-
able..

6. Issue of duplicate licences. — (7) -If a licence
under section 4 is:lost, stolen or destroyed, the licen-
see shall forthwith report the matter to the com-
petent authority by whom the licence was issued or,
as the case may be, last renewed and may make
an application to that authorlty for the issue of a
duplicate hcence

{2) The application shall be aceompanied by a
treasury receipt showing that the fee for the issue

of a dupicate hcence as specified in rule 8 has been
paid.

(8) On receipt of the application, the competent
authority shall grant to the applicant a duphcate

copy of the licence duly stamped <<dup11cate>> in
red ink.

7. Appeals under rule 5. — An appeal under sec-
tion 5 of the Act shall —

~

(a) be made in Wr1t1ng within a perlod of thlrty
days from the date of receipt of the order sought to
be appealed against, and

(b) be accompanied by a treasury recelpt showing

that the approprlate fee in respect of the appeal as ‘

specified in rule 8 has been paid.
8. Fees.— (1) The fees to be paid for the grant

or renewal of a licence under section 4 shall be as
specified in the Table below —

TABLE
Fees for Fees for
 industrial ° industrial
Premises in° premises in
which which
y power- power-
~-driven ~driven
machinery machinery
is used is not used .
‘ &N @
) Rs. Rs.
If the number of employees
proposed to be employed on
any day during the finan-
cial year for which the
licence  is requlred or re-
newed — -
(@) does not exceed ten ... 15 10
" (b) exceeds ten but : does '
not, exceed twenty ... 30 *20
_(c) exceeds twenty but
does not exceed fifty... 75 50
(d) exceeds fifty but does -
not exceed hundred ... 150 100
(e) exceeds hundred but o
does. not: exeeed two
hundred and fifty 300 - 250
(f) exceeds two hundred :
and fifty ... .. . 550 500

(2) The fees to be paid for the grant of a duphcate
licence shall be rupees five. -

(3) The fees payable in respect of an appeal under
section 5 of the Act shall be —

(a) rupees fifteen, in the case of an appeal against
an order refusing to grant or renew a licence in
respect of any place or premises the maximum
number of employees proposed ‘to be employed
Whereon is' one hundred or more;

(b) rupees ten, in_any other case.

(J) The fees payable specified in this rule shall
be paid into the nearest government treasury under
the head of account XXXII Mlscellaneous, Somal and
Developmental Organisation.

9. Refund of fees. — (1) If the competent authority
refuses to grant or renew any licence under sec-
tion 4, it shall order the refund of the fees paid
thereof.

(2) If no industry or manufacturing process
connected with:'the making of beedi or cigar is carried
on in an industrial premises at any time during the
period of validity of the licence in respect thereof,
the licensee may, within a period of theree months
from the last date of the financial year for which the
licence -was granted or renewed, apply to the com-
petent authority for the refund of the fee paid by
him for such licence and the. competent authority
shall, after making such enquiry -as he may deem
necessary and after satisfying himself about the cor-
rectness of the statements made in the application,
order refund of such fee. .

OHAPTER IIT
Health and Welfare

10. Cleanliness. — (1) Every industrial premises
shall ‘be kept clean and free from effluvia, arising

-from any dram, privy or other nuisance and in par-

ticular —

(a) raccumulations of dirt and refuse shall be re-
moved daily ‘by sweeping or by any other effective
method from the floors and passages of work rooms

and from staircases and passages and disposed of in
a suitable manner;

(b) the floor of every Work room be cleaned at
least once in every week by washing, using disin-

fectant, Where necessary, or by some other effectlve
method;

(c) all 1ns1de walls and partltlons or ceilings of
rooms and of walls, sides and staircases shall —

(1) where they are painted or varnished or
where they have smooth impervious sur-
face, be cleaned with fresh water “and
dried at least once in every perlod of four-
teen months;

7 (ii) 'where they are painted or varmshed re-
painted or varnished at least once in every
period of five years;

(iii) in any other case, be kept Whlte-washed
or colour-washed .at- least once in every
twelve months

(2) The record of the dates on whlch white-wash-
ing, colour-washing, varnishing, ‘painting or ‘clean-

_ing, as the case may be, was carried out under sub-
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~ -rule (1) shall be entered by the employer in a regis-

ter maintained in Form IIL.

11. Ventilation.— In every work room or hall of

an industrial premises, windows and other forms of

openings for ventilation shall be provided in suffi-
cient-number to admit a continued supply of fresh
air so as to keep the atmosphere insidé such room
or hall comfortable and free from dust, fumes and
other impurity. ' ‘

12. Laftrines. — (Z) Latrine accommodation shall
‘be provided in every industrial premises at the rate
-of one latrine seat for every twenty male employees:

Provided that where the number of such male em-

‘ployees exceeds hundred, it shall be sufficient if

there is one latrine seat for every twenty five male
-employees upto the first hundred and one seat for
every fifty in excess thereof. :

Explanation. — In calculating the number of seats
required in accordance with the provisions of this
sub-rule, any odd number of employees less than
‘twenty, twenty five or fifty, as the case may be, shall
be reckoned as twenty, twenty five or fifty.

(2)- Where female employees are employed on any
industrial premises, separate latrine accommodation
shall be provided for them in accordance with the
same scale as the scale for male employees specified
in sub-rule (7). RS

(3) Every latrine shall be under cover and every
seat in the latrine shall be so partitioned off as to
.secure privacy and. each partition shall have a pri-
vate door and fastenings. - v ’

- (}) Where employees of both sexes are employed
-on any industrial premises, there shall be displayed
outside each latrine block thereon a notice in the
language understood by the majority of the em-
ployees reading «for men only» or, as the case may
be «for women only» and such notice shall-also bear
the picture of a man or a woman as the case may be.

13. Urinals.—(l) Urinal acébmmodation shéll be

‘provided in every industrial premises (other than

-Andustrial premises where less than fifty persons

are employed or where the latrines are connected
‘to a’water-borne sewage system) and such accommo-
-dation shall not be less than six metres in length
for every fifty employees: IR o

Provided that where the number bf employees
-employed on the premises exceeds five hundred, it
shall be sufficient if there is one urinal for every

fifty employees upto the first five hundred em-

ployees'and one for every hundred in excess thereof.

Explanotion. — In calculating the urinal accom-
modation required under this rule, any odd number
of employees less than fifty or hundred, as the case
-may be, shall be reckoned as fifty or hundred. ‘

(%) Where female employees are employed on an
industrial premises, separate urina! accommodation
shall be provided for them in accordance with the

same scale as the scale for male employees specified
in sub-rule (7). U

14. Latrines and urinals to be connected to sewage
system . wherever possible. — When any general
system of underground sewage with an assured

water supply is provided for or exists in any parti-
cular locality, all latrines and urinals in an industrial
premises in such locality other than a septic ‘tank
latrine, shall be connected with such sewage system
if the industrial premises is situated within 30.5 me-
tres of that sewage system. o :

15. White-washing and colour-washing of latrines
and wurinals. — (1) The walls, ceilings and partitions
of every latrine and urinal shall be white-washed or
colour-washed and the same shall be repeated at
least once in every period of four’ months.

(2) Nothing in sub-rule (1) shall apply in respect
of walls and ceilings of, and partitions in, a latrine
or urinal or any portions of such walls, ceilings and.
partitions which are laid in glazed tiles or otherwise
finished to prove a smooth-polished impervious sur-
face, but such walls, ceilings, partitions or portions
thereof shall be washed with suitable detergents and
disinfectants at least once in every period of four
months. - o

(3) The dates. on which the white-washing or
colour-washing is carried out under sub-rule (1) or,
as the case may be, washing with detergents and
disinfectants is carried out under sub-rule (2) shall
be entered by the employer in the register main-
tained in Form III. - o

16. Construction and maintenance of drains,-— All
drains work on an industrial premises for carrying
waste or sullage water shall be . constructed in
masonry or other permeable materials and shall be
regularly flushed and effluent disposed of by con-
necting such drains with suitable drainage lines: = -

Provided that where there is no such -drainage
line, the effluent shall be deoderised in-order .to
render it inocuous and then disposed of. .

_17. Water aps etc. in latrines. — Where piped
~ water- supply is available, a- sufficient number- of

water taps conveniently accessible shall be provided
in or near latrines on an industrial premises and

‘where there is no continuous supply of water, water

cisterns with cans shall be provided for washing

purposes in or near such latrines. o

18. Washing facilities. — (1) There shall be pro-

-vided and maintained in-every industrial premises
for the use of employees engaged in blending and

sieving of tobacco or warming of beedies in hot
ovens, adequate and suitable facilities for ‘washing
which shall include soap and nail brushes or other
suitable means of cleaning and such facilities shall
be conveniently accessible and shall be made avail-
able in clean and orderly condition. -

(2) If female employees are employed on any
industrial premises, separate washing facilities on
the same lines as those specified in-sub-rule () in
respect of male employees shall be provided for such
female employees in enclosed or screened places in

such manner that the interior portions of such

places are not visible from any place where male
employees work or pass through and the entrance
to every such place shall bear a notice in the lan-
guage understood by the majority of the employees
reading «For women only» in bold and conspicuous

letters and such notice shall also bear the picture of a
woman. S ‘
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:+(8). Water supply for purposes of: washmg facili-
t1es under sub-rule () or sub-rule (2) shall be such
as to provide at least 27.3 litres per day for each
person employed in the industrial premises and such
water shall be drawn from a hygienic source:

Provided that where an Inspector is satisfied that
it is not practicable to make available water-supply
in accordance with the scale spec1f1ed under. this
sub-rule, he may by a certificate in writing permlt
the supply of a lesser quantity which shall in any
case be not less than 4.5 litres per day for each
employee.

19. Créches. — (1) The employer shall submit for
the approval of the comipetent authority detailed
plans in triplicate of the rooms to be constructed
or adopted for use as creche under section 14.

(2)-The creche shall conform to the following
standards, namely:— :

(a) the creche shall be conveniently access1ble to
the mothers of the children accommodated therein
and so far as is reasonably practicable it shall not
be situated in close promixity to any part of the
industrial premlses where obnoxious fumes, dust or
odours are given off;

(b) the room or rooms used as creche shall be
soundly constructed and all the walls and roof the-
reof shall be of heat-resisting materials and shall
be water-proof;.

(¢) -the floor and internal walls of the creche upto
a height of 1.2 metres shall be so laid or finished as
to provide-a smooth impervious surface;

(d) the height of each room: used as a creche shall

be not. less than 3.7 metres from the floor to the
Jowest part of the roof and there shall not be less
than 1.9 square metres of floor-area for each child
to be accommodated therein;

(e) effective and suitable provision shall be made
in every part-of a creche for securing and maintain-
ing adequate ventilation by the clrculatlon of fresh
air; <.

(fy “the creche shall be adequately furnished and

equipped “and in pa.rtlcular there shall be made
available —

(i) for each ‘child of more than two years of
age a suitable bedding;

(11) for each child of not more than two years

‘of ‘age a suitable cot or cradle with the
‘"necessary bedding;

(m) _at least one chair or other similar sitting
_accommodation for the use of each mother
while ‘she is feeding or attending to her
child; and

(iv) a sufficient supply of smtable toys for the
: older chlldren

(3) There shall be in or adjoining a creche a sui-
table washing room for the washing of the children
and their clothing and such room shall conform to
‘the following standards, namely: —

(@) the floor and internal walls of the room upto
a height of 0.9 c¢. m. shall be so laid or finished as
to provide a smooth impervious surface;

() the room shall be adequately laid and venti-
lated and the floor shall be effectively drained and
maintained in a clean and tidy condition;

(¢) the supply of water for washing shall be from.

a hygienic source and if practicable shall be through
taps; .

(d) -supply of at least 22.7 litres of water per day
for each child shall be made available;

(e) -an adequate supply of clean clothes, soap and.
clean towels ‘shall be made available for the use of :
each child;

(f) adjoining the wash room, a septic type-
latrine shall be provided for the sole use of the
children in the creche and the same shall be kept.
clean and in a sanitary condition.

(4) The employer shall make available at least
half-a-pint of pure milk for each child on every day
it is accommodated in the éreche and the mother of
such child shall, in the course of daily work, be.

.allowed adequate intervals of not less than fifteen.

minutes to feed the child.

(5) In addition to providing milk in accordance
with the provisions of sub-rule (4), the employer
shall provide for children above two years of age
who are accommodated in the creche an adequate
supply of wholesome refreshment.

(6) The employer shall appoint a woman tramed
in the care of children and infants and sufficient
number of a.yahs for the purpose of looking after
the children accommodated in a creche and he shall
also provide suitable equipment and facilities for the-
purpose. -

Ewplanation. — The number of ayahs to be ap-
pointed in the creche shall be calculated at the rate
of one ayah for every thirty children.

(7) The employer shall provide for the staff
employed in a creche suitable clean clothes for use:
while on duty in'the creche

, Explanatlon —1In thls rule, ‘child’ means a child
under six: years of age of a female employee

20. Flrst-ald.-—- (1) In every industrial premlses,
there shall be provided and maintained so as to.be
readily accessible during all working hours first-aid
boxes or:cupboards containing the equipment speci-

fied in sub-rule (2) and the number of boxes or cup-

boards to ‘be so provided and maintained shall not

_be less than one for every hundred and flfty
‘employees ordinarily employed at any one time in

the premises.

(2) The first-aid boxes or cupboards shall be\
distinetively marked with a red cross on a white
background and shall contain the following equip--
ment, namely: —

(i) six small sterilised dressings;

“(ii) three medium-size sterilised dressings;

(iii) three large-size sterilised dressings;

(iv). three large-size sterilised burn dress-

. ings; :

(v) one (1 oz.) bottle containing a 2 per cent.
aleoholic solution of fodine;

(vi) one (1 oz) bottle containing salvolatile

having the dose and mode of administra-
tion indicated on the label;

(vii) a snake-b1te lancet;’

(viii). one (1 oz.) bottle of pol:tassmm perman—
~ ganate crystals;
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(1x) onie pair of seissors;
“(X) eye drops; ’
(x1) adheswe plaster

S

(3) Each f1rst-a1d box or cupboard shall be kept
in the charge of a person who is trained in first-aid
treatment and who shall always be readily available
durmg the working hours of the industrial premises.

21 Canteens — (1). The employer of every indus-
trial premises wherein not less than 250 employees
are ordinarily employed shall provide in, or near,
the. lndustrlal _premiges, a canteen.

(2) The canteen shall not be situated within 15.2

metres of any latrme, urmal or any other source

of dust:
' (3) The canteen building shall consist of at least

a dining hall, kitchen, store room and pantry in addi-
tion to Wa.shmg places separately for employees and .

for utensils.
- ©/(4) The minimum height of the building shall be
not less than 3.7 metres and all the walls-and roof

shall be of suitable heat-resisting materials and shall

‘be water-proof. There shall be provision for ade-

quate ventilation. The doors and windows shall be
of fly proof construction.

6) The canteen shall be suff1e1emly llghted at

all times ‘when any ‘person has access to 11:

(6) (@) In every canteen _—

(i) all 1ns1de walls of rooms and all ceilings
-and passages and staircases shall be lime-
~washed or colour-washed at least once in
.. each.year or painted .once in three years
., -dating from the period: when last lime-
"~ -washed or colour-washed or pamted as
the case may be;
.(il) -all wood-work shall be varnished or paint-
. . .ed onece in ‘three years ‘dating from' the
.~ . period when last varnished or painted;
(iii) all internal structural iron or ‘steel work
- shall’ be varnished or painted -in three
‘years datmg from the period when last
Varmshed or pamted

. Prov1ded that the inside portion of the walls

of the kitchen shall.be lime-washed once in every
- four monﬁhs , _

(b) The dates on Wmch llme-washmg, ‘colour-
-washing, varnishing or painting is carried out shall

be,. entered - by -the emﬂloyer -in-«ithe Register
ﬁmamtamed in Form III. - )

(7). The precmc’cs of the canteem shall ‘be main-
nd samtary condition. Waste

drains and shall not be allowed tc accumulate so as

_to cause a nuisance. Suitable arrangements shall be
“made for the

llectmn and d1sposa1 of garbage.

(8) (a) The dlmng hall shall accommodate at a

time at least 30 per cent-of the employees working
at a time.

(b) The floor’ of the dining hall, excluding the

- area occupied by the service counter and any furni-

ture except-tables and chairs shall be not less than
93 square metres per dmer to be accommodated as

< specified m clause (a).- D 2

“(¢) ‘A" portion of ' thé  dining hall and service
counter shall be partitioned off -and reserved for
women employees in proportion to thelr number

screened to secure privacy.

(d) Sufficient tables, chairs, or benches shall be
available for the number of diners to be accommo-
da’ced as spemfled in clause (a).

(9) (@) There shall be provided and maintamed
sufficient utensils, crockery, cutlery, furniture and
any other equipment necessary for the efficient
running of the canteen. Suitable clean clothes for the

.employees serving in the canteen shall also be

prov1ded and maintained.

(b) The furmture, utensils and other equlpment

‘shall be maintained in a: clean and hygienic condition.

A service counter, if provided, shall have a top of
smooth -and impervious inaterial. Suitable facilities
including an adequate supply of hot water shall be

- provided for the cleaning of utensils and equipment.

~ (¢) Food and food materials shall be stored in
fly-proof safes and handled with the help of Wooden
ladles or suitable metal forceps whichever is conve-

‘nient.: Vessels once used shall be scalded before

bemg used again.

(10) Food, drinks and ‘other items served m the

canteen shall be served on a no profit, no loss basis.

CHAPTER IV
Workmg hours. leave, appeals in cases of dismissal e'l'c

22. Notlce and reglster of perlods of work. — (1)

'Every employer shall exhibit in his industrial pre-

mises a notice in Form IV specifying clearly the
daily hours of work, intervals for rest and weekly

‘holiday -allowed to the employees or, as the case may

be, to each class of employees

(2) Every employer- shall maintain a register
showing the hours actually worked including over-
time in Form V.

© 23. Method of calculating cash equivalent of con-
cessional sale of foedgrains ete.— (1) The cash

‘equivalent. of the advantage accruing through the

concessional sale to an employee of foodgrains and
other articles shall bé computed at the end of every
wage perlod fixed under the provisions of the Pay-
ment of Wages Act, 1936 (Central Act 4 of 1936).

(2) For the purposes of section 18, the cash equi-
valent of .the advantage accruing through the con-
cessional sale of foodgrains and other articles to an

- employee required’to work overtime shall be com-

puted as a sum equivalent to the difference between
the value of such foodgrains and other articles at
the average market rates prevailing during the wage
period in which the employee worked overtime and

) the concessmnal prlce thereof

2. Re’gi‘ster of leave with wages. — (1) The

" employer shall in respect of employees employed in

his industrial premises’ keep an up-to-date register

in Form Vi (heremafter referred to as the Register

of Liéave with Wages (Regular Employees) :

Provided that if the competent authority is of
opinion that any muster roll or register maintained

- by the employer g1ves the particulars requlred for the
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enforcement of the provisions of sections 26 and 27,
he may by order in writing permit such .muster
roli or register to be treated as the register required
to be maintained under this sub-rule.

(2) The employer shall in respect of the employees
who are permitted to work in their houses (h.erelp-
after referred to as the home-workers) mguntam
an up-to-date register in Form VII (peremafter
referred to as the Register of Leave with Wages
(home-workers). '

725. Leave Book. — (1) The employer shall provide
each employee (including a home-worker) with a
book in Form VI or Form VII, as the case may be
(hereinafter referred to as the Leave Book).

(2) The Leave Book shall be the property of the
employee and the employer shall not demand it
except for making entries therein and shail not keep
it for more than a week at a time,

(8) If an employee loses his Leave Book, the em-
ployer shall pgrovide him with a duplicate copy on
payment of six paise.

26. Appeals under section 31. — (1) The appellate

authority for the purposes of sub-section (2) of
section 31 shall be Labour Commissioner, Panjim.

(2) An employee who is discharged, dismissed or
retrenched may prefer an appeal under sub-section
(2) of section 31, to the appellate authority specified
under sub-rule (1) within a period of thirty days
from the date of communication of the order of such
discharge, dismissal or retrenchment:

‘Provided that an appeal may be admitted after the

said period of thirty days if the appellant satisfied -

Labour Commissioner, the appellate authority that
he had sufficient cause for not preferring the appeal
within the said period.

(3) The notice to be given by the appellate autho-
rity under clause (b) of sub-section {2) of section 31
shall — |

(@) in the case of a notice to an emﬁloyer, be in
Form VIII; and : :

(b) in the case of g notice to _anv:'emplplyee, be

in Form IX, "

and every such notice shall be sent to the party con-
cerned by registered post acknowledgement due.

CHAPTER V
‘Miscellaneous - ..

- 27. Disputes relating to issue of raw materials by
~the employer.— (1) Any dispute between an em-
ployer and an employee or employees in relation to —

(a) the issue by the employer of raw materials
* to the employee;

(b) the rejection by the employer of beedi or
cigar or both made by an employee; or

(¢) the payment of wages for the beedi or cigar
or both rejected by the employer may be
referred in writing by the employer or the
employee or employees to the Inspector ap-
pointed under sub-section (1) of section 6
of the Act, who shall, after making such
enquiry as he may consider hecessary and
‘after giving the parties an opportunity to

rd

. than the ground o

represent their respective cases decide the

dispute and record the proceedings in
Form X. '

(2) Any party to the dispute aggrieved by the de-
cision thereon under sub-rule (1) may prefer an,ap-
peal within a period of thirty days from the date of
the decision to the Labour Commissioner: :

Provided that the Labour Commissioner may admit
an appeal after the said period, if the appellant
satisfied such authority that he had sufficient cause
for not preferring the appeal within that period. -

28. Supervision of distribution of raw materials.—
No employer shall, if he is required so to do by an
Inspector by an order in writing, distribute, except
under the supervision of the Inspector making the
order or the supervision of another Inspector, raw
materials to such’empioyee or employees ‘and during
such peviod as may be specified in the order. ' -

29. Limit with regard to the rejection “of beedis
or cigars.— (1) No employer or contractor shall
ordinarily reject as sub-standard or chhat or other-
Wwise more than five per cent of the beedis or cigars

or cth, received from a worker including a home
worker, o

(2) Where any beedi or cigar is rejected as sub-
-standard or chhat or otherwise on any.ground: other
f wilful negligence of the worker,
tI{le worker shall be paid wages for the beedis or
cigars so rejected at one-half of the rate at which
wages are payable to him for the beedis or cigars,
or both, which have not been so rejected:

Provided that the
effect such rejection
be. recorded and co

employer or contractor may
upto 5 percent for reasons to

mmunicated in writing to the
worker., ' ' R

30. Payment of wages to a home-worker. — Where
raw materials are supplied to a home-worker at his

home, the wages due to him shall also be paid at
his ‘home: . -

pector may, if he considers

Provided that an Ins
it expedient so ‘to do in" the ¢irumstances of any

. ¢ase, specify in respect of any home-workers any

other place or _places at th;i>ch’ wages shall be paid.

' 31. Protection against fire. — In every industrial

- Ppremises, the employer shall provide adequate fire-

-fighting equipment.

_ 32. Returns. — The employer in respect of every
industrial premises shall send to the competent ‘gu-
thority on or before the 10th day of every month a
monthly return in Form XI and furnish to that au-
thority an annual return in Form XII on or before
the 30th April of every year. . S

employer shall, in respect of the employees employed
on the findustrial premises; maintain ‘4" mustey roll
in Form XIII, and entries therein shall be made at
the commencement of the work each'day. =

(2) Every employer shall provide free of ‘cost to
each home-worker two books in Form XIV (herein-
after referred to as the ‘home-workers’ log ‘books)
and the home-worker shall keep a record of the daily
work done by him, the number of beedis and ~cigars

33. Maintenance of certain registers. — (1) Every
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manufactured by him and the wages received by him
in the said-book and the supply of books shall be so
arranged that one book remains with the home-
-workers at all times during the period between two

36. Notice to be sent by registered post. — Every

the industrial premises

should be sent, - . . .

(i) Full address of the ap- |

plicant.*

‘miges are encloged. . -

; . ‘o . : 3. Maximum number of employees
successive supplies of raw materials by the employer. proposed to be employed on
(3) Every employer shall maintain- a home-wor- ac‘?aS; ;Zgrday during the finan-

kers’ employment register in Form XV containing £ Pl e o o e
the names and particulars of all the home-workers — * dlfg;sngffn:h :ndergisgdilrl;‘i)als l?aii
employed under him and the entries in the register be the empl o£er for the pur-‘t
shall be made and kept up-to-date on the basis of poses of the Act. - ’
the en’gries in the ho_me-Wprkers’ log books. 5. If the employer is a part-
intai isitor’s nership, company, ete.. full

) _Every employer shgll maintain a vis tor : name and residential - addres
book in which an Inspector visiting the industria of other partners or divectors
premises may record his remarl.{s rega,rdlngr any ete. v
defects that maydczlxlne to Ilus ;notllcl:euat th; time (c;li;’ (See Note 1 at the end)’
his ihspection an e employer shall produce su 6. Fi .

. , . 1 -
book whenever required so to do by the Inspector. p;:;gna (ef‘:"“;;iiiggl;ge em
. : . . s b value. of movable and immov-

(5)' Every er{lployer shall maintain a register of able properties, bank roforene
overtime work in Form XVI. income-tax assessment, etc.).

(6) An abstract of the Act and the rules made 7. Zthther Eile employer is a
- ¢ i in some conspicuous rade mark holder registered
theieg?%e:e:haiﬂdsstr?ﬁp ;)iz;%ses P under the Trade and Merchan-’
par Very , . dise Marks Act, 1958.

(?7) Every register referred to in this rule shall 8 vae of beedies or cigars
be preserved for a period of three years from the - or both manufactured at the
date of the last entry noted therein and shall be industrial premises during the
readily available for inspection during working preceding financial year.
hours of the industrial premises. h 9. Pltgevic:’lks ;xptgrieint(:ie of the ap-

plican he ind ustrX. ‘

4. Record of outside work.— The record to be  10. Whether the proposed site of

. { D
maintained by the employer of the work permitted the industrial premises amounts
under sub-section (1) of section 29 to be carried to thexialteration of the rate of
on outside the industrial premises shall be in ::3’ a‘; dSt;lgso mg;gtirei oﬁ:egloi;
Form XVII. ‘ such -alteration '

35. Information required by Inspector.— (1) Every 11 gﬁgzrcmzdiﬁgugzi? p;;z:g;
employer shall furnish to an Inspector such infor-. . during the perfod ofmi);welve
mation as the Inspector may require for the purpose . yonths immediately preceding
of satisfying himself whether any provision of the . the date of the application and,
Act or of the rules made thereunder has been, or is .  if 8o, the resons therefor.
being, duly carried out. . . 12. Source of obtaining tobacco.

(2) Where any information is required by an Ing- 13. Whether the beedis or cigars
pector during the course of his inspection and the :" 'ﬁﬁiﬁt?ﬁ‘l‘fgfts‘;‘{ﬁdan?mﬁe
required information is. readily available, the emp- oed by himself or through a
loyer shall forthwith furnish such information to the proprietor or a registered user
Inspector; and where any requisition for information of a trade mark registered
is made by the Inspector at any other time, the infor- under the Trade and Merchan-
mation sought for shall be supplied by the employer dise Marks Act, 1958, -or any
within ten days from the date of receipt of the requi- other person. . ]
sition. S ] 14, Whether the plans of the pre-

: ‘ > . 15.- Amount of Rs. (rupees = -

notice or order under the Act or the rules made the- paid in Treasury %ide Chalan No.
reunder, addressed to any employer or beedi or cigar on enclosed. B C
worker, shall be presumed fo have been duly served I hereby declare that the particulars furnished byme in
3 : N : er ec i 5

if such notice has beeg sent by rengtered pOSt' the form are to the best of my knowledge and belief accurate.

Date

B ey

FORM No. I
(See tules 3 and 4)

Signature of applicant*

Note 1: Where an industrial premises are run or proposed to be
run by a contractor for or on behalf of another person
or persons or company, etc., dthe said other . person

he financial vear, ....e.c. Ceerntvannn i, Oor persons or company; etc., is under the Act the employer

the financial YeAar, ...eveccnsenrinene, i, and particulars to be entered for «employers in the Form

1, Full name of the industrial . should be in regard to such person, persons or company,

premises. . ete.

2. (i) Pull ppstal address and
situation of the industrial

mise Note &: (1) This form shall be completed in .ink in block. letter

(i) Full address to which com or typed. . ' )

e g U o BT T (2) If any person named against item 5 is a. minor, the
munications ' melating  to fact shall be-stated clearly. - - = - »

Application for grant or renewal of licence for

* The applicant for licence may however be made either
the contractor or the einployer. ’




. 2, The maximum number of ‘employees employed in' the
industrlal premlses shall not on-any day exceed the
number specified in the.licence.

) 3: " Power-driven machmery not speclfied in the llcence

FORM NO II

(See/rule 5)

Licence . SR - shall not be used in the manufacturing process in the
' o © . .:premises.

Licence No. o - Fee Rs. . . 4. Except with the prior permission in writing of the

Registration No. e e ) compeﬁent auth‘orvity,‘the industrial .premises shall not

Licence is hereby granted to o o : be extended and except with the like permission, no

structural alterations shall be made in any building

Valid only for the premises described below for use as an on such premises.

industrial premises employing -net -more than ... employees

on any one day during the year ..., subject to the conditions 5. The llceoce shall not be transferable.
specified in annexure. :

The licence shall remain in force t111 the 3ist day of . ’
March . Name of industrial premises. ) ) FORM No. III
Situation of the industrial premises.

Permission is also granted for the installation of power-
-driven machinery. ’

[See rules 10(2), 14(3), :zu(»e)(b)]

Record of white-washing, colo;xr-washing.\ varnishing and

Date. - painting and cleaning
Signature and seal of the .
.~ competent authority ‘ i~ b . , ¥ ow
: . e dg'%% 3973 o 25.&: “";,
’ Renewal: 55 SEF B'r‘g.g 2 ?_«,”_‘°_;_:f" EFEY 2
(Rate 4) Sie  BRwB aREs  BUgiugEd 5
e BuE - BLgF S48% Ls8 ETAT 2 8
R L Ess BEE EELAY B s o
Date of Fees paid  Date of - 288 .ﬁg,d%’ éshg :éngggﬁ g %
renewal. for renewal. ‘expiry. ﬁmu SEEES 4_,8°« : FECE S © 2 °
1 B5°  g%8.. EdEE. APBIEE3 E
: 55 f3g gEE E% 3
2. 88 AEPE 3 B° .. &
. . ©uD = t - . 3 ' -
4. S : o ©88 _EY . [ (Date Month Year) |- g
.-Signature and seal of the B e Tn :
. competent authority
' Date.
- Annexure: , i
This licence is subject to the following condmons —
1. The manufacturmg process shall be carried’ on’ only
in that part of the industrial premises. speciﬂed for
the purpose in the licence
FORM No. IV

' ‘{_Seo vruﬂe’22A(1,)]
Notice of periods of -work ‘ '
c . o ‘Figures: 1,.2,:3" relate to st,
Qnd & 3rd shifts or- relays

 Place ,_
o Mem T Wornen éﬁﬁ‘,‘ibuﬁgi'p‘érsbhé ) Déscripu’ons of groizés | »‘,g,
Periods of work - Pt e s T - o ~ : : ‘,v%
{Total number of men employed) (Tf;?&n;“ﬁ‘;ﬁﬁngf egx%rﬁ)?lé@i%nq (Grng lef:ter Na;tuxfo of work) g ‘
A B C (D B F) | |
In working days =" SR A
From ‘ R .
Tome S Lo | o , B o
"From SE——
To - ) = B D X
In partm.l workmg B
. days—
From . s :
TO N |,,..
" From
To

: Woekly holidays.

‘Date on which this notice comes into force —

“Employer.
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- FORM No. V
- [See rule 22(2)]

Register showing -hours of work including overtime.

-, Week ending

..................

Name of the employee

or mnot.

@ ' @

‘Whether young - pers

on-

-Total hours worked
~during the week

Date on which overtime
work is done and extent
of such overtime on
each occasion

Extent of 6vertime worked
during  the week

3 ) e &)

Separate page shall be

allotted to each
employee.

Serfal No.

Date of entry into service. -

1. Calendar year ‘of service.

c 3o o t
S | R S
as 8 4

A 2 @

~

B8 N )

3. . -

o @ g g"ﬂ

5 " ° 55

& 200 > <8
'UE L) o]

=] = = o £
= w2 q—c% =

s o [SI c‘sg

T 8w o8

o 2% 1 gg" o.g

bo EE;“ — %Q

3 353 33 !

B ZS8 5 m3 A B
o o < 13

FORM No. VII
[See rules 24(2) and 25(1)]

Register of Leave with wages

(Home workers)
. L.eave Book

Separate page shall be allotted

[ S T O S
© B B 5

£ g
o

L
R

17,

18.
19.

Coapoh N E

. Leave enjoyed from

cand 16)... . -
-Date and -amount paid.

to each employee ~

Name of establishment.

" Serial No. b

Name of employee and age.
Father’s/husband’s name.

. Date of entry into service.
. Date of discharge.

Amount -paid in lieu of leave.
Calendar year of service.
No. of days worked during
the year.

Balance of leave from pre-
ceding year.

Leave earned during.the year
mentioned in column (8).

. Total of columns (10) and

(11). )
to
Balance of leave to credit.

. Normal rate of wages,. i.e.

daily average of full-time
earnings:in cash.

. Cash equivalent of advantage

aceruing through -concessional
sale of foodgrains, etc..if any.
Rate of wages for .the leave
period ‘(total "of columns 15

Remarks.

6. Total of columns (4) and (5).

FORM No. VI
{See'rules 24(1) & 25(1)]

Leave Book

-+ "Name of establishment

lReIgis’}ef of Leave with wages (Regular Employees)

Adult/young person
Name I I B
Father’'s Name )
Date of joining the establishment.
- Date of discharge.
Date and amount of payment
made in lieu of leave due.

Leave at credit

Q
-

7. Leave enjoyed from

riod [total of ¢olumns (9) and

average of full time earnings
(10)1.

in cash.
accruing through concessional

8. ‘Balance of leave to credit.
9. Normal rate of wages, i.e. daily '
10. Cash equivalent of advantage
sale of foodgrains, etc.v

12.  Date and amount paid.

.11, Rate of wages for the leave pe-.
13. Remarks.

FORM No, VIIT
[See rule 26(3)(a)]

Notice to the émployer under clause (b) of sub-section {2) -
of Section 31 o

Shri has appealed to the Appellate
Authority under clause (a) of sub-section (2) of section 31
of the Beedi and Cigdr Workers (Conditions of Employment)
Act, 1966, against the orders of his discharge/dismissal/re-
trenchment. A copy of his appeal petition is enclosed,

The appeal has been posted for hearing on the day of

196 at . o - a. m./p. m.
at . You should appear before the
Appellate Authority on that day and answer the claims. You
must be prepared to produce on that day all the witnesses
upon whose evidence and all the documents upon which you
intend to rely in support of your defence. In default of your
appearance on that day the matter will be heard and deter-
mined in your absence.

: Appellate authority.

FORM No. IX -~ -
[See rule 26(3)()] .

Notice to the employer under clause :(b) of:sub-section (2)
of Section 31+ . ... -

Your appeal has been posted for hearing on the day
of 196 at CCacm./p.m.

You shoud appear before.the Appellate..Authority on that
day to prove the claim. 'You must be prepared to produce
on that day all the witnesses on whose evidence and all
documents upon which you intend to rely in support of your

case. In default of your appearance on that day, the matter
will be heard and determined in your absence.

Appellate authority,
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L

10.

Y

10.

"Neme or mnames,

. Name of the

. No.
“manufactured ‘by- the ernployer’

FORM X
[See rule 27(1)]

Record of Decision or Order

Serdal No. . e
Dalte of application.

pa)renbage,
address or addresses of appli-

cants or some or all of the
applicants, :
Name and address wof the
employer.

Substance of the dispute.

Plea of parties and their exa-

mination, if any.
Documents seen.
Substance of
taken.

Finding and brief statement
of the reasons theréfor,

the wevidence

Decision.
Date. Signed.

FORM No. XI
" (See rule 82)
_ Monthly return

Name of the industrial (premilses

and full postal address,

iNo. and date of licence.

. Month to which the return

relates, .

Name of the employer.
Principal Em-
ployer if the Employer is work<
ing as contractor for principal
employer. i
Quantity of beedi and/or cigar.
tobacco released by the Central
Excise Department.

. Quantity of beedi-and/or cigar

tobacco supplied by nth.e prm-‘
cipal employer. - ;

. Number of beedi and/or cigars

manufactured. by the’ ~employer
in mdustmal establishmient. ‘

of beeidls atmd/or cug'ars\

in places other thanm mdustcma,l
establishment, i, e 'workers 7
working in their homes.

Number of beedi and/or cigars
sold and to whom.

Date. Signature of employer.
FORM MNo. XII
. (See rule 32)

Annual return

. Name and address of the indus-

trial premises.

. No. and date of heence
. Name of the employer,

. Name of the prinaipa'lwem@ilmﬂer
- if the employer is -working as

contractor for a principal em-
ployer. '

*Average nuraber of ‘employees’
employed daily in 'bhe mdmstrmal
premises: _ ;

“Women

Young persons=— -
NMale . .
Female

-~ 6. Awverage monthly No. of home

workers employed (i, e, who
“work in their fhomes) . ¥* .

- 7..-INermal- houns.worked per week

. in the industrial premises.

8/ ‘Nuthber of days worked in the
yedr in' the industrial premises.

9. Number.of employees who were
- gramted leave during the calen-
dar year —

Young. persons (a) employed .
in the
industrial
premises.
iemployed
in homes. ‘

(b)

Other than

young persons (a) employed
: : in the

industrial

premises.

(b) lernployed
in homes.

10. No. of female employees who
wene given maternity benefit
during the year:

(a) employed
in the
industrial

' premises.

(b) .employed

. in homes.
Certified that the information furnistied above is to the
best of my kxnowled.ge and belief correct,

Date. Signaiture of the emxptloyer

Note, — Partial attendance for less than half a shift of working
day shall be neglected and attendance for half a shxft
or more ghall be treated as full attendance.

* The ‘average daily number shall be calculated by dividing tne
aggregate number of attendance of working days by the number
of the working days in the year. Attendance on separate shxfts
e. g., night and day shifts shall' be counted separately. .

** The average shall be calculated by dividing the aggregate 16,
of workers on the Home-Workers Employment Register durmg
each"of the preceding 12 months by  twelve.

FORM NO XIII
[See rule 33(1)]
Muster roil of employees

Name and address of the industrial premises.

Serial . Desig- Shift  Period
No. Name nation uumber of work Remarks

(1) (2) ()N C}) By D8 s ATy Y

Group Ielay

FORM No. XIV
[See rjule 33(2)]’
Home-workers Log Book

1. Name of the home worker —
2. Address of the home ‘where ma- = -

nufacturing process is carried
on:
3. Month: D
Account of ’rhe work done at homes _
. No .of beedles o
iWages
Date Whether work was done /cigars ma- +
: nufactured’ - received

@ ' @ o T @y )

1. Total number of days Wofkeh i’n.the",‘mt)ﬁ‘th.

Date and signature. or  thumb
Impreqsion of’ the home Worker
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FORM No. XV

{See rule 33(3)1

que‘ workers' Employment Register

Month ending ....... et

[Beedis Manufactured should be shown in respect of each home worker below the appropriate date]

Name of worker Address

A - Wages paid
oi Home 12345_678910111213141516171819202122232425
<

Dates
2 27 28 290 30 31

FORM No. XVI
[See rule 33(5)]

Register of overtime work

Month ending 19
& Y- 0..“4 8 "é‘ ?i; -2 ' =
S3% g éégs ‘o - ° @ H & gvgﬂ 2T 4 28
¢ E5E B Eygk g 2 E : § g8 9388 2 Fie
Gt [l =] 2 .
vame 2 P2E neg 2 " o Ef¥Eges & GEF
S RTINS N U R B PO A
] Spe 84 S EaYE o L% S e BEEgE 8 s2a
) oL ) L=RoR) =4 & kS 8% v °
B SR L L 14 R AT S &% geREeRT g a°
(6} “4(2) ) @ (B) ) m . ® @ (am an 12) (13)
~ v
FORM No. XVII
(See rule 34)
Record of outside work
Number a';nd‘ date of Govermnent’s,, Order permitting work outside the industrial premiscgs .......................................
.. Date Pla(,eW%I;_kpléxvgzs g&gﬁ%g&l teideg Nature of work ’;y N;me' ('w.t-‘?‘ernp'lo_x-'ges; - ‘ : Remmks .
$4) @ , ®) @ e R A
By order and m the name of the Administrator of Goa Daman and D1u
S.R. Shmde, Under Secretary, Industrles and Labour Department
Panaji, 10th Aprll 1969. B RN R &
20 “Chtr; 1891.
Notification

Pubhc Health Departmem

Notification

A-9/69-DHS/2656
Government of India, Ministry of Health, Family
Planning and Urban Develcpment’s Notification

No. F.1-14/67-D dated 3rd February 1969, published
in Part II Section 3, Sub-Section (ii) of the Gazette
of India is hereby re-published fcr general informa-
tion of the public.

S. R. Shindc, Under Secretary (Health).
Panaji, 22nd April, 1969. ’
2nd Vaisakha, 1891.

In exercise of the powers conferred by sections 12

and 33 of the Drugs and Cosmetics Act, 1940 (23 of

1940), the Central Government, after consultation
with the Drugs Technical Adviscry Board, hereby
makes the following rules further to ame=xd the Drugs
and Cosmetics Rules, 1945, the same having been
previously published as required by the said sections,
namely: — )

1. These rules may be called the Drugs and Cos-
metles (Amendment) Rules, 1969.

2. In the Drugs and Cosmetics Rules, 1945, —

(1) after rules 67-E, the fcllowing rule shall be
inserted, namely: —
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“g7-EE. Certificate of renewal of .a . sale -

licence, in Forms 20-C and 20-D

shall be issued in Form-20-E”"

(2) In Schedule A, after the Form 20-D, the
following Form shall be inserted, namely: —

“Form 20-E”
(See rule B7- EE)

Certlflcate of renewal of l¥cence to sell stock or eXhlblt for
sale or distribute Hemoeopathic miedicines.

1. Number of licence and dafe of issue... Certified ‘that
licence No....in Form 20-C/20-D_granted on the ... to...for
sale of Hemoeopathlc medicines at the prem1ses s1tuated at

. has been renewed for a perlod from ...to..

2. Name of competent person in charge.
Date ... Licensing Authority...

AN

S

L. K. MURTHY

- Under Secretary to the Govt. of India:

% v Notifica.tion
: A-9/69-DHS/59

Government of Indla, Mmlstry of Health Famlly

Planning - and - Urban - Development - Notlflcatlon
No. F.1-49/68-D dated 20-11-1968 published in the
Gazette of India, Part II, Section (ii) is hereby
re-published for general information of the public.

‘8. R. 8hinde, Under Secretary-(Health).
Panaji, 24th April; 1969. '
4th Vysk, 1891.

Notification

In exercise of the’>poWers conferred by sub-clause

(ii) 'of clause (b) of section 3 of the Drugs and
Cosmetics ‘Act, 1940 (23 of 1940), the Central Go-
vernment hereby makes the following amendment
to the notification of the Government of India in
the latter Ministry of Health No. F.1-20/60-D dated
the 3rd June, 1961, namely: —

In the said notification, for item 3 the followmg
item shall be substituted, namely: —

«3. Disinfectants:

(1) Disinfectant fluids made from Coal Tar
acids derived from petroleum or mixture of
both, with hydrocarbons.

Sd/-

(2) D1s1nfectant fluids made from synthetic
or naturally occurrmg substances other than
those mentioned in_(1) above by virtue of
their composition possessing disinfectant pro-

_ perties or which claim to possess disinfectant
' propertles»
. - Sd/-

’ L K MURTHY
e UnderSecretary to.the Govt. of India

N

Corrigendum
In the Order ‘1‘10.“'8/5:2;'/068-P61;ts of the Industries
and Power Department, published in the Government
Gazette Series I, no. 4, dated 24-4-1969, the following

: COI‘I’BCUOHS are made:

(1) Under Annexure ‘A’ on pg. 102, the revised
rates for ferry services, for day-time and night-time,

» indicated-at.the end, should be read as follows:

Ferry services =y 0 time Night-timé Day-time Night-time

between '
Revised ~~ Revised - Revised Revised
: - Rates Rates” -~ . Rates - Rates
Pamnaji-Betim ...;.. 5-00 As per foot 8-00 As per foot

Agagcaim-Cortalim..

6-00 mote (i) be- 8-50 note (i) be-
" _ Ribandar-Chorao.... " 5-00 - low: L 800 low. (.
Colvale-Macazana T
& Old-Goa-Pie-~
dade .. .. ~3-50 4-50
Note. — (i) For special transport outside the schedule hours of

. services, the charges will be one and half time the mormal rates

subject to a minimum of Rs. 67< (Schedule hours of services-will-be:
7 A, M. to 11 P, M. at Panaji-Betim and Agacaim-Cortalim & (ii)
7 A. M. to 8 P. M. on other ferry-services.

Under Annexure ‘F’, on pg. 103 the revised rates,

" indicated at the end, for hire of special launches with

effect: from 1-5-1969, should be read as follows:

'I\;é;unches w1th ca.n‘ymg capacity of

Stations

o 150 80 60 40
From Marmagoa to:-—
Dona Paula ............... 90-00 48-00 36-00 24-00
Cortalim ....ccoevvvieiinnn... 75-00 68-00 . 60-00 68-00
Durbat .....coovonviecionnnnnn. 90-00 .  83-00 7500 68-00
RACNOL-vc. cvvwevrvene v eee 120-00 .113-00  105-00 98-00
.-Sanvordemmg.,.,..., ...... ..., 128-00 120-00 113-00 100 00:

Note: — For' single trip, the.fares charges should  be more by 50.
For return trip, the fares charged should be more by 75%. Deten-
tion charges at the rate of Rs 5/- per hour excluding the time
taken for journey.

2. Ever'y half an hour or part thereof, will be oonsxdered as half
an hour and charged a.ccordmgly
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