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Goa, 15th June, 1967 (Jyaistha 25, 1889) '

All correspondence referring to announcements and
subgcription of Government Gazette must be addressed
to 1ts administration office. Literary publications will be
advertised free of charge provided two copies are
offered.

Toda a currespondéncia relativa a anfncios e 2 assina-
tura 4o Boletim Oficigl deve ser dirigida a3 Adminis-
iracico da Imprensa Nacional. As publicagbes literdrias
de que se receberem dois exemplares anuncigm-se
gratuyitamente,
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OFICIAL

GOVERNMENT OF GOA, DAMAN
AND DIU

Home Department

Notification
HD-25-8300/65

The following notification is republished for the
information of the public. ’

In exercise of the powers conferred by sections 21,
41, 65, 67, 68, 70 and 91 of the Moctor Vehicles Act
1939, as extended to the Union Territory of Goa,
Daman and Diu and all other powers enabling him in
that behalf, the Administrator of Goa, Daman and
Diu hereby makes the follewing amendment to the
Goa, Daman and Diu Motor Vehicles Rules, 1965,
the samg having been previously published, as
required by sub-section (1) of section 133 of the
said Act. '

‘1. Short title.— (1) These Rules may be called
the Goa, Daman and Diu, *M. V. (4th amendment)
Rules 1966.

(2) Thege rules shall come into force on 1st August
1966.

2. Substitution of clause (iv) of Rule 2.2. —

Clause (iv) of Rule 2.2 shall be substituted by a
fresh clauge as below:—

“No authorisation to drive a public service vehicle
shall be granted unless the applicant satisfies the
licensing authority ' concerned that he has had at
least two years’ experience in driving any transport
vehicle other than a motor cycle.

3. Insertion of Rule 5-61 after Rule 5-60. — After
Raule 5.60 the following Rule 5-61 shall be inserted.

(1) The hood of every motor cab shall be painted
in eream yellow and the rest of the body in black
colour,

(2) No motor wvehicle other than a motor cab
shall be painted in the manner preseribed in sub-
-rule (1).

-By order and in the name of the Administrator
of Goa, Paman and Diu.

A. V. Vaz, Under Secretary, Home Department.
Panjim, 18th July, 1966,

—_——t—

Industries and Labour Departmeni

Notification
LC/26/67/1284

In exercise of powers conferred by sub-section 3(b)
of Section 1 of the Maternity Benefits Act, 1961
(Act No. 53 of 1961);, the Administrator of Goa,
Daman and Diu, hereby notifies that the said Act
shall come into force in the Union Territory of Goa,
Daman and Diu from 1st June, 1967.

By order and in the name of the Administrator
of Goa, Daman and Diu.

B. R. Basu, Secretary, Industries and Labour De-
partment.

Panaji, 2nd June, 1067.

5C/26/67

In exercise of the powers conferred by Section 28
of the Maternity Bemnefit Act, 1961 (Act 53 of 1961)

‘as extended to the Union Territories of Goa, Daman

and Diu, the Administrator of Goa, Daman and Diu
hereby makes the following Rules the same having
been previously published as required by sub-sec-
tion (1) of the said section 28, namely:

RULES

1. Short title and commencement. — (1) These
rules may be called the Goa, Daman and Diu Mater-
nity Benefit Rules, 1967. ’

(2) They shall come into force with immediate
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2. Definitions. — In these rules, unless the con-
text otherwise requires:

(e} the “Act” means the Maternity Benefit Act,
1961 (53 of 1961);

“Competent Authority” means the Chief
Inspector of Factories appointed under
‘Bection 8(2) of the Factories Act, 1948;
“Establishment” means a factory or plan-
tation including .any such establishment
“belonging to Government;

@

d)
{c)

“Florm” means a form appended to these
rules; ’

“Muster Roll” means a muster roll main-
tained under rule 3;

“Registered Medical Practitioner” means a
medical practitioner whose name has been
enrolled in a register maintained under any
law for the time being in force regulating
the registration of practitioners of medicine;

“Registered Mid-Wife” means any person
duly registered as s mid-wife by the Di-
rector of Health Services, Government of
Goa, Daman and Diu, under any law for
the time being in force regulating the regis-
tration of midwives.

{h) “Section” means @ section of the Act;

(e)
(f)

(g)

(i) Al other words and expressions used
hereinafter but not defined herein shall
have the same meaning as respectively
assigned to them in the Aect.

3. Muster Roll. — (1) The employer of every esta-
blishment in which women are employed shall pre-
pare and maintain a2 muster roll in Form ‘A’ and
shall enter therein particulars of all women workers
in the establishment,

. (2) All entries in the muster roll shall be made
In ink and maintained up-to-date and it shall always
be available for inspection by the Inspector during
working hours.

(3) The employer may enter in the muster roll
such other particulars as may be required for any
other purpose of the Act.

‘4. Proof. — (1) The fact that a woman is preg-
nant or has been delivered of a child or has under-
gone miscarriage or is suffering from illness arising
out of pregnancy, delivery, premature birth of
child or miscarriage shall he proved by the produe-
tion of @ certificate to that effect —

{(a) from = Health Officer or a Medical Officer
of the Directorate of Health Services, Go-
vernment of Goa, Daman and Diu; or

. (b) from a registered Medical Practitioner,
The certificate shall be in Form “B”.

(2) The fact that o woman has been confined may
also be proved by the production of a certified ex-
tract from a birth register maintained under the
provisions of any law for the time being in force or
a certificate signed by a registered midwife,

.(3) The fact that a woman has undergone mis-
carriage may also be proved by the production of a
certificate signed by a registered mid-wife.

(4) The fact of death of a woman or a child may
be proved by the production of a certificate to that
effect in Form ‘C’ from any of the authorities re-
ferred to in sub-rule (1) or by the production of a
certified extract from a death register maintained
under the provisions of any law for the time being
in force, :

(5) The certificate from a registered mid-wife
shall be in form ‘D',

5. Payment of maternity and other benefit. — (1)
A woman employed in an establishment entitled to
maternity benefit shall give notice to her employer
in Form ‘E’ and the employer shall make payment
of the maternity benefit and any other amount due
under the Act to the woman concerned, or, in case
of her death before receiving such maternity be-
nefit or amount, or where the employer is liable for
maternity benefit under the second proviso to sub-
-section (3) of section 5, to the person nominated
by the woman in her notice in Form ‘E’ and in case
there is no such nominee to her legal representative.

(2) In case of doubt, the maternity benefit or
other amount due to & woman employed in an esta-
blishment shall be deposited by the employer, within
two months of the date of death of the woman con-
cerned with the Competent Authority, who shall
after making necessary enquiries, pay it to the
person who, in his opinion is entitled to receive it.

(3} Whenever the payment referred to in sub-rule

(1) is made, a receipt shall be obtained by the
employer in Form ‘F’ from the person to whom the
payment is made. In cases falling under sub-rule (2),
a receipt shall be given to the employer by the Com-
petent Authority. ’

(4) The medical bonus shall be paid along with
the second instalment of the maternity benefit.

(5) The maternity benefit or any other amount
payable under Section 7 shall be paid within two
months of the date of death of the woman entitled to
receive such benefit or amount.

(6) The wages payable under section 9 shall be
paid to the woman entitled to receive such wages
within forty-eight hours of produetion by her of the
certificate in Form ‘B’ or Form I’

(7) The wages payable under section 10 shall be
paid to the woman entitled to receive such wages
within forty-eight hours of the expiry of the period
of leave referred to in that section.

6. Break for nursing child. — Each of the two
breaks mentioned in section 11 ghall be of 15 minutes
duration, An extra sufficient period, depending
upon the distance to be covered, shall be sllowed for
the purpose of journey to and from the creche or
the place where the children are left by women while
on duty, provided that such extra period shall not
be of less than 5 minutes and more than 15 minutes
duration. If any dispute arises regarding such extra
period, the matter shall be referred to the Compe-
tent Authority for decision.

7. Duties and powers of the Competent Authbi'ity
and Inspectors. — (1) The Competent Authority shall

be responsible for the administration of these rules -

throughout the territories to which they extend.

(2) Every Inspector shall discharge his duties

within the area assigned to him by the State Govern-
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ment and shall act under the supervision and con-
trol of the Competent Authority.

(3) Every Inspector shall at each inspection of
establishment see: —

(o) whether due action has been taken on every
notice given under section 6;

(b) whether the Muster Roll prescribed under
rule 3 is correctly maintained;

(¢) whether there have any cases of discharge
or dismigsal or notices of discharge or
dismissal in contravention of the provisions
of section 12 since the last inspection;

+ {d} whether the provisions of sub-section (1)
of section 4, sub-sections (5) and (6) of
section 6, sections 8, 9, 10, 13 and 19 have
been complied with and whether amounts

due have been paid within the prescribed

time;

(e) whether there have been any cases of
deprival of maternity benefit or medical
bonus in contravention of sub-section (2)
of section 12; and

(f) how far the irregularities pointed out at
previous inspections have been remedied
and how far orders previously issued have
been complied with. ‘

{4) Where an Inspector observes irregularitics
against the Act or these Rules, he shall issue orders
in writing to <he employer asking the latter to
rectify the irregularities within a specified period
and to report compliance to the Inspector.

8. Acts which constitute gross misconduct. — The

“ following acts shall constitute gross misconduct for

purpose of section 12, namely: —

(@) wilful destruction of employer's goods or
property;

(b) assaulting any superior or co-employee at
* ¢ the place of work; .

(¢} ciminal offence involving moral turpitude
resulting in conviction in a court of law:

{d) theft, fraud, or dishonesty in connection
with the employer's business or property;
and

(e) wilful non-observance of safety measures
or rules on the subject or wilful inter-
ference with safety devices or with fire

. Tighting equipment.

9. Appeal under section 12. — (1) An appeal under
clause (b) of sub-section (2) of section 12 shall be
preferred to the Competent Authority in form ‘@

(2} The appeal shall be in writing and either
handed over personally or sent under registered post
to the Competent Authority,

(3) When an appeal is received, the Competent
Authority shall furnish a copy of the memorandum
of appeal to the employer, call for his reply theceto
and also ask him to produce documents connected
with the issue of the appeal by a fixed date. The

Competent Authority may ascertain further details -

if necessary, from the employer as well ag from the
woman. On considering the facts presented to him and

- ascertained by him the Competent Authority shall

give His:decision. In case the employer fails to submit
hig reply or produce the required documents within
the specified period, the Competent Authority may
give his decision ex parts,

10. Cotoplaint under Section 17.—— (1) A com-
plaint. under sub-section (1) of section 17 shail be
made in writing in form ‘H’ or ‘T, as the case may
be.

(2) When a complaint referred to in section 17 is
received by an Inspector, he shall examine the rele-
vant Tecords mauintained by the employer in his
behalf;  examine any person employed in the esta-
blishnient and take down necessary statement for
the purpose of the enquiry and if he is satisfied that
the maternity benefit or the amount has been im-
properly withheld he shall direct the employer to
make the payment to the woman or to the person
claiming the payment under section 7, as the case
may be, immediately or within a specified period.

11. Appeal under Section 17.— (1) Amn appea}
againgt the decision of the Inspector under sub-sec-
tion (2) of section 17, shall be to the Competent
Authority.

(2) The aggrieved person shall prefer an appeal
in writing to the Competent Authority in form ‘¥’
and the other supporting docwments.

(3y When an eppeal is received, the Competent
Authority-shall call from the Inspector hefore a fixed
date, the record of the case. The Competent Autho-
rity shall, if necessary, also record the statements
of the aggrieved person, and of the Inspector and
seek clarification if any is reguired,

(4) Taking into account the documents, . the
evidence produced before him and the facts pre-
sented to him or ascertained by him, the Competent
Authority shall give his decision.

12. Supply of forms. — The employer shall supply
to every woman employed by him at her request
free of cost copies of forms ‘B, ‘C, ‘D, B,
‘F” (G?, iH! a.Il.d (I"

13. Non-submission of notices, appeals or com-
plaints in the prescribed forms.. —~ Nothing in rules
5, @ and 10 shall affect the right of a woman entitled
to receive maternity benefit or any other amount
due under the Act if she fails to submit a notice,
appeal or complaint under the said rules, as the case
mey he, in a prescribed form.

Provided that where a notice, appeal or complaint
under the said rules has been submitted by a woman
entitled to receive maternity benefit or any other
amount due under the Act in a form other than the
prescribed form, the authority concerned may,
within 15 days of the receipt of such notice, appeat
or complaint require the woman to submit the notice,
appeal or complaint, as the case may be, in the pres-
eribed form.

14. Records. — Records kept under the provisions
of the Act and these Rules shall be preserved for a
period of two years from the date of their prepara-
tion.

15. Abstract. — The abstract of the provisions of
the :Act and these rules required to be exhibited
under section 19 shall be in Form ‘K’ and shall be
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exhibited in such manner as the Competent Authority
may require.

16. Annual refurns. — (1) The employer of every
establishment shall on or before the 21st day of
January in each year submit to the Competent
Authority a return in each of the Forms ‘L', ‘M,
I, and ‘O’ giving information as to the parficulars
specified in respect of the preceding year.

(2) If the employer of an establishment to which
the Act applies sells, abandons or discontinues the
working of the date of sale or abandonment or four
months of the date of discontinuance, as the case
may be, submit to the Competent Authority e. further
retiurn in each of the said forms in respect of the
period between the end of the preceding year and
the date of sale, abandonment or discontinuance.

FORM A
(See Rule 3)
Muster Roll
Namre of establishment ...

1. Serial Number.

2, Name wof woman and her fathers
(or, if married, husband’'s) name.

3. Date of appointment,

4. Nature of work.

$, Dates with month and year in which
she is employed, laid off and not em-
ployed.

No. of days No. of deays No, of days

employed taid off oot employed Remarks

Month

6, Date on which the woman gives notice
under section 6.

7. Date of discharge/dismissgl, If any.

8. Date of production of proof of preg-
nancy under section 6.

9, Date of hirth of child

10. Date of production of proof of deli-
very/miscarriaige/death.

1. Date of production of proof of illness
referred to in section 10.

12, Date with the amount of maternity
benefit paid in advance of expected
delivery.

13. Date with the amount of subsequent
payment of maternity benefit,

14. Date with the amount of honus, if paid,
unler section 8.

15. Date with the amount of wages paid
on account of leave under section 9.

16. Date with the amount of wages pald
on account of leave under section 10
and period of leave granted.

17. Name of the person nominated by the
wornan under section 6.

18. If the woman dies, the date of her
death, the name of the person to whorm:
maternity benefit and/or other amount
was pald, the amount thereof, and the
date of payment.

19, If the woman dies and the child sur-
vives, the name of the person to whom
the amount of maternity benefit was
paid on behalf of the child amd the
period for which it was paid.

20, Signature of ‘the employer of the esta-
blishment authenticating the entries m
the muster roll

21. Remarks column for the use of the

FORM B
{See rule 4(1)]

This is to certify that I examined ... wife/daughter of ...
& woman employee in ... (name of establishment) on .
(date) and found/cannot discover that she is preghant amd
is empected to be delivered of a child within (month and/days)
from the above mentioned <date/hag undergone miscarriage/
/has been delivered of a «child on ... {(date) or is suffering
from ... (date) from ilness arising out of pregnancy/deli-
very/permature birth of @ child or miscarriage.

Signature, qualifications
and desighation of Re-
gistered Medical Prac-
titioner.

Date ...
Definitions of «child> and «miscarriage» as in the Maper-
nity Benefit Act, 1961 — ]

1. «Child> includes a still-born child.

2. ¢Miscarriages means expulsion of the contents of a
pregnant uterus at any period prior ¢o or during
the twenty-sixth week of pregnancy but dues not
include any miscarriaige, the -<causing of which is
punishable under the Indian Penal Code,

FORM C
[See rule 4(4}]

Thig is to certify that Smt, ... wife/daughler of ... em-
ployed in ... (hame of establishanent) expired on ... before/
/fduning /after confinement. The child died on .../ survives
hexr,

Signature, gualificgtions
and designation of Re~
gistered Medical Prac-
Htioner.

Date ...

FORM D
[See role 4(5)]

This is to cortify that T examined ... wife/daughter of ...

a woman employes in ... (bame of establishiment) and found
that she has been delivered of a child/has undergone miscar-
rage on ... (date).
Sigmature of riegistered
midwife.
Date ...

Definitions of. «childs and «miscarriages ag in the Mater-
nity Benefit Act,

1. «Child> dneludes a still-born «child.

2. «Miscarrizager means expulsion of the contents of a
pregnant uterus at any period prior to or during the
twenty-sixth week of pregnancy but does not include
any miscarriage, the causing of which is punishable
under the Indian Penal Code.

FORM E
[See rule 5(1)]

Notice under seciion 8 of the Mabernity Bemefit Act, 1861
... (name of establishment}).

1, ... (nanwe of woman) wife/daughter of ... employed as ...
at ... (name of establishment), hereby give notice that I
expect to e confined within slx weeks next following from
the date of this motice/have given birth to a child on ...
{date) and shall be absent from work from ... (date). I shall
not work in any establishment during the peried for which
1 receive maternity henefit.

2, For the purpose of section 7, I hePeby nominate ... (here
enter name and address of the nominee) to receive maternity
wenefit and/or any other amount due to me under the Act
in case of my death, :

Signature of an Attestor
in case the woman is
not able to sign and af-
fixes thumb impression.

Date ...

© pression of womman.

Signature or ‘thumb im-
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FORM
[See rule 5(3)]

Form of receipt of Maternity Benefit
To

-« (mame of establishment)

I, ... the undersigned, a woman employee/nomines of ... .
woman employee/legal representative of ... woman employee
deceased in ... (name of establishment) at ... in v, district
recelved maternity benefit and/or other amount due under
the Maternity Benefit Aect, 1961, from the etnployer of the
establishment referred to above, as detailed below: —

Rs. ..., being the first instalment of maternity benefit
paid on ...

« Rs, ..., being the second instalment of maternity benefit
after delivery paid on ...

Rs. ..., being the medical bonus under section of the Act
paid on ...
Rs. ..., being the wages for the leave period from .

to ... mentioned under section @ or 10.

*My/Her confinement /miscarriage took place on ... I/She
fell 4ll because of pregnancy, delivery, premature birth of a
child or miscarriage on ... In conseguence I ... her nominee/
/legal represenfative have received the aforesgid amounts
prescribed in sections 5, 8, 9 and 10 of the Maternity Benefit
Act, 1961, ’

© Signature or thumb impression of ...

*Woman employee or her nominee or legal
rgpresentative,

Signature of an attestor In  case the
woman fis not able to sign and affixes
t;humfb Impression.

Date ...

*Strike out unnecessary portion,

FORM G
(See rule 9)
To
The Competent Authority
appointed under the Maternity Benefit Act, 1981
.. (Address).
Sir, L
I, ..., the undersigned, womamn employee of ... (ngme of

establishment and full address), having been wrongly depnived
by the employer of maternity benefit or medical bonus or
both (strike out unnecessary portion) for the reasons
attached hereto, prefer this appeal under sub-section (2) of
section 12 and reguest that the said employer be ordered
to pay the above-mentioned amount to me. A copy of the
order of the employer in this behalf is enclosed.

Signabure or thumb dmpression
of the woman,

Date ... Signature of an Attestor in
case the woman is not able
to sign and affixes thumb
impression,

Full address of the nominee/
/legal representative.
FORM H
(See rule 10)
To

The 'Inspector,
(Under the Maternity Benefit Act, 1961)

Sir, : v

I, ... (name of woman) employed in-... (pame and full
address of establishment) having fulfilled the conditions laid
down in -the Maternity Bemefit Aect, 1961 and the Rules
thereunder am entitled to Rs. ... being maternity benefit
and/or Rs. ... being the medical bonus and/or Rs. ... being

wages for leave due under section 9 or 10 }ut the same has
been improperly withheld by the employer, He may, there-
fore, be directed 1o pay the amount to me.

Signature or thumb dmpression
of the woman,

Date ... Signature of an Attestor in
case the woman is wumable
to sign and affixes thumb
impression,

Pull address of the woman.

Date ..,

Strike out unnecessary portion.

FORM I

{(Sea rule 10)
To

The Inspector,
(Under the Maternity Benefit Act, 1961)

I, ... (name), a person nominated under section § by or a
legal representative of ... (name of woman) employed in ...
{(nane and full address of establishment) hawve to complalin
that the said women having fulfilled the conditions laid Gown
in the Maternity Benefit Act, 1961 and the Rules thereunder
is entitled to Rs. ... being maternity bemefit and/or Rs, ...
being the medical bonus andfor Rs. ... being wages for leave
due under section 9 or 10 but the same has been improperly
withheid by the employer. He may, themefore, be directed
to pay the amount to me.

Signature or thumb impresston
of the nomines/legal repre-
sentative,

Date .., Signatune of an  attestor
i case the nomines/legal
representative is unable to
sign angd affixes thumb fm-

, pression,
Date ... Full address of the nominee/
slegal representative,
FORM J
(See rule 11)
To
Sir,

BShri ... Ingpector, having directed tnder sub-section (2) of
section 17 to pay the Maternity Benefit or other amount
being ... (nature of amount) to which ... (name of woman)
i3 said to be entitled. I prefer this appeal under sub-sec-
tion (8) of section 17, In view of the facts mentioned in the
memorandum attached herets and other documents filed
herewith it is submitted that the woman iy not entitled to
the maternity benefit or the said amount and hence the
decision of the Inspector in this behalf, :copy of which ¢g
enclosed, may be set agide, .

Signature of aggrieved person,
Full address ...
Date ...

FORM K
(See rule 15)

(Abstract of the Maternity Benefit Act, 1961,
. and the rules made thereunder).

L. No employer shall knowingly employ a woman quring
the six weeks immediately following the day of her delivery
or miscarriage and no woman shall work in amy establish-
ment during the said period.

2. No preghant woman shall, on a reguest being made by
her in this behalf, be required by her employer to do during
the period of one month immediately preceding the period
of six weeks before the date of her expected delivery amd
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also for any perod during this period of six weeks for which
she does mot avail of leave of absence, any work which is
of an arduous nature or which involves long hours of stand-
ing, or which im way is likely to interfere with her pregnancy
or the normal development of the foetus, or is likely to cause
her miscarriage or otherwise to adversely affect her health.

3. (1) Subject to the provisions of the Act every woman
who has actually worked in an establishment of the employer
from whom she claims maternity benefit for a pericd of not
less tham one hundred and sixty days, including the days
during which she was laid off, shall be entitled to, and her
employer shall be liable for, the payment of maternity bene-
fit at the rate of her average daily wages, or one rupee a
day, whichever is higher, for the period of her actual absence
not exceeding six weeks immediately preceding and including
the day of her delivery and for the six weeks immediately
following that day:

Provided that the qualifying period of one hundred amd
sixty days aforesaid shali not apply to a woman who has
immigrated into the State of Assam,and was pregnant at
the time of the immigration:

Provided further that where a woman dies during the
pericd for which maternity benefit is payable to her, the
benefit shall be payable only for the days upto and imcluding
the day of her death. However, where the woman having
been delivered of a wchild, dies during her delivery or during
the period of six weeks dmimediately following the date of
her gelivery, leaving behind -in either case the child, the
employer shall be lable for the payment of malernity bene-
fit for the entire perdod of six weeks immediately following
the day of her delivery but if the child also dies during the
said period, then, for the days upto and including the day of
the death of the wchild.

(2) The amount of mabernity benefit for the pericd pre-
ceding the date of her expedted delivery shall be paid in ad-
vance by the employer t¢ the woman om production of a cer-
tificate in form ‘B’ stating that she is pregnant and is ex-
pected to be delivered of a child within six weeks of the date
of production of the certificate, and the amount due for the
subseqguent period shall be paid by the employer to the woman
within forty-eight hours of production of the certificate in
form ‘B’ or form P’ stating that she has been delivered of
a child or production of a certified extract from & birth Re-
gister mzintained under the provisions of any law. for the
tine heing in force.

4, (1) Any woman employed lin an establishment and en-
titted o maternity bemefit under ithe provisions of this Act
may give notice in wiiting in form ‘B, o her employer,
sbart:mg that her maternity benefit and any other amount to
which she may be entitled under this Act may be paid to her
or ¥o such person as she may nomminate in the notice and that
she will ngt work in any establishment during the period for
which she receives maternity benefit.

(2) In the case of & woman who &8 pregnant, such notice
shall state the date from which she will be absent from work,
mot heing a date earlier than six weeks firom the date of her
expected delivery,

(3) Any wommran who has not given the ndtice when she
was pregnant may give such notice as soon us possible after
ithe delivery.

(4) On receipt of the notice, khe employer shall permit such
woman to absent herself from the establishment until the ex-
piry of six weeks after the day of her delivery,

5. (1) Every woman entitled to materniity benefit under
the Act shall also be entitled io receive from her employer
a medical bonus of Awenty-five rupees, if no pre-natal, confi-
nement 'and post-natal care is provided for by the employer
free of charge. The medical bonus shall be paid along with
the second instalment of the matemity benefit.

{2) In case of miscarriage, a woman shall, on production
of a certificate in Form ‘B’ or Form ‘D' be entitled do leave
with wages at the rate of maternify henefit, for a period of
six weeks immediately following the day of her miscarriage.
The wages shall be paid within 48 hours of production of the
certificate in Form ‘B’ or Form ‘DY,

{3) A woman suffering from dillness anising out of preg-
nancy, Gdivery, premature birth of child or miscarriawve shall,
on production of a certificate in Fomm “B’, be entitled, in ad-
dition to ithe period of absence allowed to her on account of
maternity or miscarriage, as the case may be, to leave with
wages at the rate of maternity benefit for a maximum period
of one mownth, The wages for the leave period shall be paid
within 48 hours of lthe expiry of that pericd.

6, Bvery woman delivered of a child who returns to duty
after such delivery shall, in addition to the interval for rest
allowed 4o her, be allowed in the course wf her daily work
two breaks of 15 minutes duration for nursing the child until
the child attains the age of fiftreen months, An wextra suffi-
clent perfod, depending upon the distance to be covered, shail
be allowed for the purpose of the journey o and from the
creche or the place where the children are left by women
while in duty, provided that such extra p*enod shall not be
Jess than 5 minutes and more than 15 minuses duration.,

7. (1) When a woman absents herself frora work in accor-
damce with the provistons of the Act, it shall be unlawful for
her employer to discharge or dismiss her duning or on account
of such absence or to give notice of discharge or dismdssal
on such a day that the notice will expire during such absence,
or Itv:) vary to her disadvantage any of the conditions of her
service.,

(2) (a) The discharge or dismissal of a woman at any
time during her pregnancy, if the womam but for such dis-
charge or dismissal would have been entitled to maternity
beneflit or medical bonus shall not have the effect of depri-
ving her of the maternity benefit or medical bonus.

Provided that where the dismissal is for one or more of the
following acts, the employer may, by order in. writing commu-
nicated to the woman, deprive her of the maaternity benefit
or medical bonus cr both.—

(i} wilful destruction of employer's gocds or property;

(i) assaulting any swperior or co-employee at the place
of work;

(i} eriminal offence involving moral turpitude resulting -
inx convietion in @ court of law;

(iv) theft, fraud, or dishonesty in conitection with the
employer's business or property; and

(v) wilful non-ohservance of safety measures or rules
on the subject lor wilful interference with safety
devices or with fire-fighting egquipment.

(b} Any woman deprived of maternity bonefit or medical
bonus or both, may within sixty days from the date on which
the order of such deprivation is communicated to her, appeal
in Form ‘G’ to the Chief Inspector of Factories and the deci-
sion of the Chief Inspector of Factories on such appeal
whether the woman should or should not be deprived of ma-
ternity benefit or medical bonus or both, shall be final,

8. If a woman works in any establishment after she has
been permitted by her employer to absent herself under the
provisions of the Act, she shall forfeit her claim to the mater-
nity benefit for spch period.

9. (1) Any woman claiming that maternity benefit.or any
other amount to which she is entitled under the Aot and any
person claiming that payment due has heen dmproperly
withheld may make 2 complaint to the Inspector in writing
in Form ‘H’ or ‘T’ as the case may be,

(2) The Inspector may, of his own motion or on receipt of
a comiplaint in Formm ‘H' or ‘I’ make an inguiry or cause an
enquiry to be made and if satisfied that payment has been
wrongfully withheld, may direct the payment to be made in
accordance with his orders,

(3) Any person aggrieved by the decision of the Inspector
may, within thirty days from the date on which such decision
{s communicated to such person, appeal to the Chief Inspector
of Factories.

(4) The decision of the Chief Inspector of Factories where
an appeal has been preferred to'him or of the Inspector where
no such appeal has been preferred, shall bhe final,

10. (a) The employer shall supply to every woinan em-
ployed by him at her wrequest free of wcost coples of
forms ‘B, ', D, '®, ‘B, ‘@, ‘H and T.

{b) The falilure to submif a notice, appeat or complaint in
the prescribed form will niot affect the right of a woman
entitled to receive mabernity benefit or any other amount due
under the Act. 'Where a notice, appeal or complzaint hag been
received in a form other than the presertbed form, the autho-
rity concerned shall within fifteen days or the receipt of such
notice, appeal or complaint, require the woman to submit the
notice, appeal or complaint, as the case may be in the pres-
cribed form. :

Fl. (a) The employer of every establishment in which
woinen are employed shall prepare and maintain a muster
roll im Form ‘A’ and shall enter therein particulars of aill
wotnen workers in the establishroent.
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+{2) "All entries in the muster roll shall be made in ink and
maimtazned -up-to-date and it shall always be available for
inspection by the Inspector during working houts.

{(b) The employer of every establishment shall on or before
the 21st day of January in each year submit to the Chief Ins-
pector of Fadtories o retum  in each of the Form ‘L, M,
‘W' and ‘O giving information” as to-the particulars specified
in respect. of the preceding year.

EF'ORM T,
(Se'e rule 16)
Annual lre-tum for the year end‘ing on the 3lst December,
19 .
L. Naﬂne of -the establishment
. Full Postal address of the estaIblushmenﬂt
. Date of starting of the establishment,
. Da.te of closmg, Af closed. .
Name of employer '
Postal address of employer.
. Name of managing agent, if any.
Pestal address of managing agent. -
. Name of Agent or representative of emnployer.
.. Postal address of representative of. Jemployen
8. Name of Manager,. : :
" Postal address of manager.
9. If there is any medmal ofrfxcer, attached to the esta-
© < blishnient: his <

_‘?.ﬁih&?w

a9 &

7 gy mame .
b} gualification
c) address R s
N L o ‘Sigzla’gtzjre of employer .
T " pate”
FOR:M M
v (See' rule 16)

Employment dnsnmSSaJl payment of bonus, ete, of women
i “for the ‘yeéar: énding -on 81st December 19

1. Establishiment.

2. Aggregate number. of women permanently ‘or tempo-

- rarily employed during the year.

3. Number of women who worked for a period of not
less than ome hundred and sixty days in the twelve

- months irmmediately - preceding the date of delivery.

4 Number. of women who gave notice under section 6. .

9. Number of women who were granted permission to
abzent on Teceipt of notice of confinement,

-6 Niinber of claims for maternity benefit paid.
7. Namber of claims for matérnity bemefit rejected.
8. Niimber of caseés where prenatal, - confinement and

* - postuatal. care was provided by the management free

- of uhang!e\ (Seotlon 8) ]
> Number of clalms for. medical bonus ipaid (sectlon 8).
10, Number of ‘claims for medical bonus rejected.
11. Number of ‘cases in whwh lleave for mlsca,'rraage was
S ‘g‘l‘&nted
‘12, Number' of cases in which leave fcr mﬂsca:rnage was
applied for but was rejected.
A3, - Number of cases in -which additionat leave - for ﬂlness
o ubder seotion 10 was granted, .
14, Number of cases: in which additional leave .for- alIness_:
under section 10 ‘wasg a:pplaed for but was re;ected
15. Number of woinen who daed -
" (a) before deliVery. =
(h) after dehvery st : :
26, - Number ‘of: cases: in which pa.yment Nras: made to :per—
sons other. than, the wornen feoncerned. .o
A7, Number of women - dxschamged Or dmmssed whﬂe
"~ working. "

18, Number of women dapnved of ma,ternuty benefit:
v randdor medd!ea:l bonus undea- proviso rto sub-secmon (2)

. _of section-12.:

19; Nmmber Of- 1cases. in. which payment was ma;cle on bhe;
order of. the- Oompebent A.utlhomty or. Imspeator. -

20, Remarks,

N. B.— Full particulars of each. case and reasons for the
action- taken under serials 7, 10, 12, 14, 17 and 18 should be
given in the Appeﬂdix helow: -

Sng.natunre of employer
Date

FORM N .
(See rule 16)

Details ‘of payment made during the y!ar ending
31st December, 19.. o

Name of person to whom paid © Amount paid .
Date. of payment. Lo : . S L
Woman employee, e
- Nominee of the woman. .
Legal representative of the workman

Amount for the period preceding date of expected
delivery. - - .

. Amount: for the subsequent period.
Under sectlonl & .of the Act.
Under section 9 of the Act.
Under section 10 of . the Act.

Number of women workers who absconded after re-
celving the .flrst instalment of ma.ternuty bhenefit,

11. Cases whére claims were contested 111 a court of law.
‘12, Results of such cases.
13.. Remarks,

RS

PREA®

1

Signature of éehtpbyer
Date.

' FORM), O
(See mde 18)
Prosecution during the year ending’ 31st December; 19..,

- ‘Number of cage
Numbdr of cases which pesu1(i§§s‘-
instituted __if conviction -

Place of employment
- of the woman -

Remarks
employee )

{For establishment) .
N. B.—Reasons for prosecution should be given in full
i the Appendix below:
Sngnature of employer
Date ... 19 R

By order and in the name of the Administrator
of Goa, Daman and Diwn.

B. R. Basu, Secretary, Industries & Labour Depart-
ment, ' B ' :

‘Panaji, 2nd June, 1967,

pwwy
@

Mormugao Port Trust

Notification

whon MP’I‘/S-G*A(Q)/GT :
As reqtured under- Section 124" of ‘the* M&_]OI' Port
Trusts Act, 1963, the following Regulations which'
have - been. adopted by the Board :of Trustees are.'t

 hereby pubhshed

| 'kDraftrMedic»al Attendance'Regqla_’_riqns' '
IGeneraI . .

1, (1) These regula:tlons may be oalied the Mor- .
mugao Port Employees (Medical Attendance) Regu-i_,
lations, 1967,
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(i) They shall come into force from the 1st day
of the month following the date of sanction of the
Central Government. .

2. They shall apply to all employees of the Board
and their families as defined hereunder,

3. Definition: In these regulations, unless there is
+ anything repugnant in the subject or context. —

(@) «Authorised Medical Attendants> means any
Doctor of the Board.

(b) «Boards and «Chairman» shall have the mean-
ing assigned to them in the Major Port Trust Act,
1963.

(¢) «Employee> means an employee of the Board
and includes:

| : %ﬁ%% (i) all employees who are on leave prepara-

tory to retirement or on refused leave
taken immediately after the date of com-
pulsory retirement or on the expiry of an
extension of service;
(ii) re-employed employees;
(iii). employees on terminal leave;
{iv) employees on deputation with the Board;
(v) apprentices who are in whole time service
of the Board;
{vi) probationers;
(vil) daily rated and casual lahour other than
labour employed through = contractors,
when injured on duty.

but does NOT include;
(viii) retired Board employees;
(ix) daily rated and casual labour except as
provided in (vii} above;
(x) labour employed through contractors.

Exception: Daily rated and casual labour, other
than labour employed through contractors, who have
been in continuous service for six months shall be
entitied to medical atiendance/treatment to the
extent that facilities and medicines are available in
the Board’s Hospital/Dispensary.

Note: 1. The ferm «continuous services includes
weekly day of rest, paid holidays and authorised
absence,

.-

Note: 2. The extent of medical relief to be provi-
ded to the employees who may be abroad either on
leave or on deputation will be regulated by specific
orders of the Board to be obtained in each case.

{d) «Family» means an employee’s wife or hus-
band as the case may be, and parents (including
step-parents), children (including legally adopted
children)} «and step-children, widowed daughters, un-
married or widowed sisters or step-sisters, provided
the father is not alive, and brothers or step-brothers
under 21 years of age, provided the father is not
alive, if residing with and wholly dependant on the
employee, but does NOT include the family of daily
rated and casual labour or of the labour employed
through a contractor.

Note: 1. The condition of residence and dependency
applies only to the members other than wife/husband
as the case may be.

Note: 2. The husband or wife of an employee as
the case may be employed in a Central or State Go-
vernment Department or in a Corporation/Under-
taking/Bodies financed partly or wholly by the Cen-
tral or the State Government, local bodies and private
organisations, which provide medical services would
be entitled to choose either the facilities provided
under these regulations or the medical facilities pro-
vided by the organisations in which he/she is em-
ployed.

Note: 8. In a case where both husbend and wife
are employees of the Board they as well ag their
eligible dependants may be allowed to avail of the
medical concessions according to his/her status.

Note: 4. Unmarried sons and daughters of an
employee who are gainfully employed and are not
wholly dependant on him/her are not eligible for the
medical concession under these regulations.

(e) «Geographical limits» means Mormugao
Harbour (inclusive of Headland) and Vasco da Gama
(inclusive of Vaddem) and other neighbouring areas
not beyond 8 kilometers from the Port Hospital by
road,

(f) «Government Hospitals includes all hospitals
recognised by the State Government for medical at-
tendance and for treatment of their employees
and/or members of their families. '

(g) «Medical Attendances> means attendance in
hospital or at the residence of the employees includ-
ing such pathological, bacteriological, radiclogical,
cardiological or cther methods of examination for
the purpose of diagnosis and such consultation with
a specialist as may be considered necessary by the
Medical Officer,

(h) «Medical Officers means the Medical Officer
of the Board.

() «Patient» means an employee and/or his fa-
mily to whom these regulations apply and who has
fallen ill.

(j} «Private Doctors> and <«Private Hogp-i-ta.l»
means a registered medical practitioner/hospital
other than the Board’s doctors/hospital.

(k) «Treatment» means the use of all medical and
surgical facilities available at the hospital/dispen-
sary in which the patient is treated and includes:

(i) the employment of such pathological, bacte-
riological, radiological, cardiological or other methods
as are considered necessary by the authorised medi-
cal attendant; ' :

(ii) the supply of such medicines, vaccines, sera
or other therapeutic substances as are . ordinarily
available in the hospital ; :

{iii) the supply of such medicines, vaccines, sera
or other therapeutic substances not ordinarily so
available as the authorised medical attendant may
certify in writing to be essential for the recovery or
for the prevention of serious deterioration in the
condition of the patient; '

(iv) such accommodation as is ordinarily provided
in the hospital as is suited to his status; -

(v} such nursing as is ordinarily provided to in-
-patients by the hospital; - L

(vij the specialist consultation described in .sub-re-
gulation (g) but does not include diet or provision at
the request of the patient of accommodation superior
to that described in sub-regulation (iv) above;

SN
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(vii) Confinement of o female emaployee and in the
case of a male employee of his wife subject to the
conditiofr that the Board’s financial liability, in this
regard, will be limited to any three confinements
during the entire service of the employee concerned,

. provided further that no reimbursement will be ad-

missible to any employee who has three or more
children. -

4. A patient shall be entitled, free of charge to me-
dical attendance by the authorised medical attendant.

5. (i) When the place at which a patient falls ill is
not within the geographical limits of the Board's
Hospital/Dispensary the patient shall be entitled to
travelling allowance for the journey to and from the
place of treatment, provided the distance travelled
exceeds 8 Kms. each way, and provided further that
no T. A. will be admissible if the patient seeks medi-
cal attendance and treatment from a private doctor
or in & private hospital, nursing home ete, on his/her
own accord.

(ii) Applications for travelling allowance under
sub-regulation (i} shall be accompanied by a certi-
ficate in writing by the Doctor in charge of the case
stating that medical attendance was necessary.

6. (1) With the prior approval in writing of the
Medical Officer a patient may be referred to a spe-
cielist or other Doctor if

(a) in his opinion such medical attendance is re-
quired for the patient; or

(b) if the patient is too il to travel, summon such
specialist or other Doctor to attend upon the patient.

(2) A patient sent under clause () of sub-regu-
lation (1) shall, on production of a certificate in
writing by the Medical Officer in this behalf, be
entitled to travelling allowance for the journeys to
and from the headquarters of the specialist or other
Doctor.

7. A patient shall be entitled free of charge to
treatment in the Board’s hospital/dispensary.

Il Diet charges

8. Notwithstanding anything contained in these
regulations, a patient hospitalised in the Board’s
Hospital shall be charged on account of diet supplied
as under: —

Basic pay upto Rs. 300/- per month.  INil
—do— from ®Rs. 301/- to 500/- p. m.
Rs. 1-50 Ps. per day.

—do— from Rs. 501/- and above p. m.
Rs. 2550 Ps. per day.

Wl Visits

9. An employee or a member of his family who,
due to the severity of his illness, is unable to come
personally to the Board's Hospital/Dispensary for
the necessary medical attendance and treatment, may
request the Authorised Medical Attendant, if avai-
lable, to attend on him at his residence. No fees or
other charges shall be chargeahbie.

10. The right of calling to his residence the Au-
thorised Medical Attendant under regulation 9 above

is ' not available to an employee living beyond the
geographical limits of the Board’s Hospital/Dis-
pensary. ' - »

11. In all cases of minor ailments or where they
are not too ill to travel, the patients must perso-
nally attend at the Board's Hospital/Dispensary for
the necessary medical attendance and treatment.

1Y Reimbursement of cost of medicines ete,

12. All medicines preseribed by the Authorised
Medical Attendant or by Specialists consulted on the
advice of the Medical Officer shall be supplied free
of cost from the Board’s Hospital/Dispensary. If
any medicines, vaccines, sera, injectiles or other
therapeutical substances are not available at the
Board’s Hospital/Dispensary, the same may be
either purchased by the employee at his own cost
and he shall subsequently be reimbursed the cost
on the certification of the Authorised Medical
Attendant or may be obtained by him from the
pharmacies at Vasco da Gama against requisitions
issued by the Authorised Medical Attendant.

Note: (1) The refund of the cost of preparations
which are not medicines but are primarily foods,
tonics, toilet preparations or disinfectants is NOT
admissible under these regulations.

For this purpose the orders issued from time to
time by the Director General of Health Services,
New Delhi, shall be followed from the.date it is notij-
fied by the Board.

Note: (2) Sales Tax paid by an employee while
purchasing special medicines from the market is
refundable, Packing and postage charges are also
refundable.

13. In the case of patients suffering from diabetes,
refund in respect of the cost of any anti-diabetic
drug, viz. Insulin, Nadisan Tablet, Talbutmide ete.
and ‘the expenditure incurred on administration
thereof shall not be allowed except in cases where
it is prescribed in the initial stage of the disease or
when the patient develops some comiplications and
is hospitalised.

Note: The term «initial stage of the diseases
means «within a period of three months after de-
tection of the diseases. :

Cases of treatment (other than hospitalisation)
for recurrence of the disease beyond the initial stage
may be considered by the Chairman as a special
case depending on ‘the merits of each case and
advice tendered by the Medical Officer.

14. The fees paid by an employee to a specialist
or consultant in terms of regulation 6(1) above shall
bg reimbursed by the Board.

15, (1) An employee or'a member of his family
suffering from an iliness for which facilities for
proper diagnosis or suitable treatment are not avail-
able at the Board's Hospital/Dispensary or eannot
be provided by the Board’s Medical Department will
be entitled to seek the necessary attendance and
treatment as either an out-patient or an in-patient
at a Government Hospital, if so advised by the Medi-
eal Officer, in which case, the hospital fees and
charges will be borne by the Board in full,
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© (2) An employee, who lives or happens to be
beyond the geographical limits of the Board's Hos-
pital/Dispenssry or an ailing member of such an
employee’s family, shall place himself or such
member of his family under treatment of the nearest
Government Hospital without the prior approval of
the Medical Officer and he shall in such cases be
reimbursed the cost of such attendance and treat-
ment in full.

Note: (1) The liability of the Board to reimburse
employees undergoing treatment at a Government
Hospital, their expenses to the extent mentioned in
this regulation, will be limited to the fees and charges
levied by the hospital for medical attendance, me-
dicines, laboratory and other investigations, X-Ray

examinations, surgical operations and normal nursing.
“The cost of special nursing, fonics and restoratives

shall be borne by the employee himself. If, in con-
nection with such hospital treatment, an employee
is required to purchase any medicines, injectiles,
etc. which are not available at the hospital,
he shall be reimbursed the cost of such me-
dicines, injectiles, ete. subject to his producing a
certificate, duly signed by the Doctor-in-charge of
the case. The cost of diet shall be reimbursed to the
extent the amount actually paid exceeds the limits
prescribed in regulation 8 above.

Explanation 1. Where the diet charges are not
separately indicated 20% of the hospitalisation
charges shall be reckoned as diet charges and reim-
pursement regulated according to Note (1) below
regulation 15(2) above.

Explanation 2. Hospital treatment referred to in
the above regulation does not include treatment
undergone in a private hospital or nursing home, a
nursing home attached to a Government hospital, nor
shall it include treatment in a sanatorium for tuber-
cular patients or other specialised imstitutions.

Note: 2. In advising under regulation 15 above,
to an employee undergoing treatment at a hospital
in which different classes of accommodation are
provided, the Medical Officer of the Board shall
indicate the particular class to-which the employee
is entitled, the reimbursement of hospital fees and
charges being made on the basis of the class approved
by the Medical Officer.

Note: 3. The bill of the hospital in the cases
mentioned in regulation 15 above shall be sent by
the employee to the Medical Officer of the Board

who shall scrutinise it and certify thereon the amount-

payable by the Board. In scrutinising such bills the
Medical Officer shall have the power to disallow
any items which he may consider as falling under
the category of special nursing, extra diet, tonics,
restorative, ete,

16. If in ‘the opimion of the Medical Officer it is
necessary for an employee or a member of his family
to be admitted to a private hospital or nursing home
or a nursing home attached to a Government Hos-
pital, he may send the patient to such private hos-
pital or nursing home and the Board shall pay the
cost of such treatment. Should consultation with a
Specialist be considered necessary by the Doctor in
charge of the case he shall arrange for such consul-
tation and the fees of the Consultant or Specialist
shall be payable by the Board. Similarly, should it

be necessary to summon a Surgeon aml an Anaes-
thetist to perform an operation on the patient, the
fees of such Surgeon and Anaesthetist together with
the*incidental expenses including charges levied by
the private hospital or nursing home for the use
of its operation theatre shall be borne hy the Board
provided further that the liability of the Board in
such cases shall be limited as prescribed in Note (1)

below regulation 15(2) above. The cost of special

nursing, special diet, tonics and restoratives shall,
however, be borne by the employee himself.

The procedure for the submission of bills for reim-
bursement will be the same as preseribed in Note (3)
below regulation 15 above. )

17, Except as provided in regulation 16 above, the
cost of medical attendance and treatment received
in a private hospital, nursing home ete. shall not
be remmbursed; provided that in emergent circums-
tances and due to severity of the ailment, where
medical attendance and treatment have heen received
from a private doctor or in & private hospital due
to the non-existence of any Government Hospital
within a reasonable distance from the place where
the patient fell ill, the Chairman may authorise the
refimbursemrent of the cost of such treatment incurred
by the patient a sum equivalent to the cost of such
treatment as he would have been entitled free of
charge, to receive under these regulations if he had
not been treated by such private doctcr or in sug
private hospital, nursing home ete. ®

18. Reimbursement of charges incurred on treat-
ment for immunising and prophylactic purposes in
a Government Hospital in the case of communicable
diseases viz. (1) Cholera, (2) Typhoid group of
fevers (TAR), (3) Plague, (4) Diphteria, (5) Whoop-
ing Cough (6) Tetanus and (7} Polio shall be allowed
to an employee and members of his/her family pro-
vided that the local authorities such as Municipa-
lities, local boards, ete. have no arrangements for
providing such treatment, and a certificate to this
effect is endorsed by the Authorised Medical Atten-
dant on the clajim for reimbursement of such
expenses.

19. The cost of vaccination, innoculations and injec-
tions for prophylactic and immunising purposes
before commencement of international travel by em-
ployees and their families in order to procure health
certificates required under international travel re-
gulations shall be reimbursed to him/them provided
they are travelling on duty or on authorised leave
in circumstances in which they are entitled to fares
at the Board’s expense.

20. Expenses incurred on dental treatment whether
obtained at a Government hospital or by a private
dentist shall not be reimbursed under any circums-
tances whatsoever even if it is had on the advice of
the Authorised Medical Attendant, but if the diagno-
sis of the physiological or other disability from
which an employee and/or a member of his family
is suffering indicates that teeth are the real/scurce
of disturbance, he shall be entitled to reimbursement
of the cost of treatment, provided it is of a «majors
kind and it is received in a Government Hospital.

Explanation:

The term «major kind» means treatment of a
jaw-bone disease, wholesale removal of teeth, sur-
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gical operations needed for removal of odontces and
impacted wisdom-tooth and treatment of gum boils
(surgery «of the mouth) but does not include filling
or scaling of teeth, or supply of artificial denture cr
treatment of pyorrhoea of teeth and gin-givitis.

21. (a) Employees may have their eyesight tested
for glasses at a Government Hcspital on the recom-
mendation of the Medical Officer. Fees paid to the
Specialist for such services will be reimbursed
according to the scheduled rates prescribed by the
local Government. This concession dces not include
the provision of spectacles at the Board’s expense.

(b) Treatment by a private occulist is not admis-
stble under any circumstances whatsoever even if it
is had on the advice of the authorised medical atten-
dant.

(¢) Families of employees are not entitled to the

concession contained in this regulation in any cir-
cumstances.

22, Expenditure incurred by an employee or a
member of his family on treatment for svenereal
diseases» and «delirium tremenss shall not be
reimbursed in any circumstances.

23. (1) Reimbursement of expenditure incurred
on pre-natal and post-natal treatment of the wife of
an employee or a female emplovee shall be allowed
in the same way as treatment for any other disease.

Explanation:

The term «pre-nztal> and post-natals treatment,
means treatment received before and after child-birth
or abortion/miscarriage for physiclogical or other
disability attributable to child-bearing or child-birth.

(2) Cottage booking fee, admission fee, dhobi
charges and charges for an ayah are not refundable
but anaesthetic fees are refundable under these regu-
laticns.

24, Fixpenses incurred in connection with an opera-
tion for sterilisation and/or loop insertion are refun-
dable,

25. The cost of confinement charges at the resi-
dence of the employee concerned shall be reimbursed
provided the delivery is conducted by the staff of
Child Welfare and Maternity Centres or similar insti-
tution maintained by Government or local bodies.
Reimbursement in such cases shall be admissible ac-
cording to the scheduled rates of such centres.

V Ambulance charges

26. The Board’s ambulance shall be supplied free
to convey non-ambulatory and emergent cases from
the residence or place of work of the employee to the
Board's hospital/dispensary or to the nearest Govern-
ment Hospital, or from the Beard’s hospital/dispen-
sary to the nearest Government Hospital, as may be
recommended by the authorised medieal attendant.

27. The Board's ambulance shall not be available
to convey an employee or a member of his family
from hospital/dispensary to his residence, except
when recommended by the Medical Officer.

28. An employee shall be entitled to reimburse-
ment of charges paid for an ambulance used for his

conveyance or the conveyance of members of his
family, subject to the following condlitions:

(1) if it is certified in writing by the attending
Medical Officer that the conveyance of the patient
by any other means of conveyance would have en-
dangered the life of the patient or would have se-
riously aggravated the condition of his/her health;

(i) if the ambulance is used to convey a patient
to @ place of treatment or to convey a patient from
one hospital to another for purposes of certain me-
dical examination, ete, and '

(i) if the ambulance used belongs to Govern-
ment or & local fund, or a social service organisation
such as the Red Cross Society, ete. T

Note — The ambulance charges incurred by an
employee are not refundable when the ambulance i
required to convey the patient from the hospital to
the residence except when recommended by the Me-
dical Officer.

VI Special diseases
A Tuberculosis:

29 (i) An employee or a member of his family
suffering from tuberculosis shall be entitled to con-
sult any Government specialist in tuberculosis di-
seases or if such a specialist is not available any
other specialist in T. B. diseases recognised as such
by the Central/State Government for their employees
or as recommended by the authorised medical at-
tendant.

(i) The fees paid to such specialists for consul-
tations shall be reimbursed to the employee.

30. If such Specialist in T.B. diseases certifies
that treatment in a T.B. Sanatorium is necessary the
employee or the member of his family shall be entit-
led to treatment at a recognised Sanatorium or T.B.
Institution irrespective of its place of location which
can, in the opinion' of the T.B., Specialist, provide

the necessary and suitable treatment and where

accommodation is available. In other cases, in which,
in the opinion of the T. B. Specialist, the patient con-
cerned does not require treatment in a T.B. Sana-
torium, he shall be entitled to receive treatment in
& hospital within the State which can provide the
necessary -treatment. :

31. A patient suffering from T.B. who fails to get
accommodation in a recognised T.B. Institution or
for whom treatment as an in-patient in a Govern-
ment Hospital and/or a recognised T.B. Institution
is NOT considered necessary, may be allowed to
receive treatment: — :

1) at the out-patient department of a Government
Hospital and/or a recognised T.B. Institution at or
near the place where he fell ill;

ii) at the Consuiting Room of the T.B. Specialist.

Provided that: —

i) treatment at the out-patient department of a
Government Hospital and/or a recognised T.B. Ins:
titution or at the consulting room of the Government
and/or recognised T.B. Specialist or the Specialist
recognised as such by the Central/State Govern-
ments or the Specialist recommended by the Autho- -
rised ‘Medical Attendant;

i) a certificate signed by the said specialist is
submitted to the effect that the patient was advised
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0 receive treatment as an out-door patient/at the
egonsulting room of the T.B. Specialist as he/she
failed to get necessary accommodation at the recog-
nised T.B. Instifution or treatment as an in-patient
in a recognised T.B. Institution was not considered
Nnecessary;

i) a certificate from the Awuthorised Medical
Attendant and/or the Government recognised T.B.
Specialist or the T.B. Specialist recommended by the
Authorised Medical Attendant is submitted to the
effect that the patient has reasonable chances of

recovery if freated otherwise than as an in-patient

in a recognised T.B. Institution.

Note: The cost of medicines shall be reimbursed
in full if otherwise admissible under these regula-
tions. The cost of medicines will include the cost of
drugs injected, but not the professional fees for
administering the injections.

32, A T.B. patient, who has undergone treatment
in a recognised T.B. Sanatorium as provided for in
these regulations and who is advised by the Medical
Superintendent of the Sanatorium to continue certain
treatment or check ups after his/her discharge from
the Sanatorium or when he/she gets a relapse, may
consult and receive treatment direetly from a Go-
vernment and/or a recognised T.B, Specialist, with-
out consuiting the Authorised Medical Attendant.

- 33. The reimbursement of medical expenses in-
curred by an employee for follow-up treatment shall
be allowed in the same manner and subject to the
same general conditions/restrictions preseribed for
treatment of T. B. otherwise than as an in-patient.

34. Reimbursement of medical expenses incurred
on further treatment for T. B. either as an in-patient
or as an out-patient or at the consulting room of
the Authorised Medical Attendant/Specialist shall be
admilssible, provided that such further treatment has

been advised during the course of follow-up treat-

ment and received by the patient in accordance with
the orders in force regarding treatmnet of tubercu:
losis, to the extent and subject to the conditions laid
down in these regulations.

35. The grant of travelling allowance in con-
nection with treatment including post-treatment,
checkup for T.B. received in recognised sanatorium
shall be regulated as follows: —

.. The outward journey shall be deemed to have
commenced from which the patient actually travels,
whichever is nearer to the Sanatorium. Similarly,
the return journey will be deemed to have ended at
the headquarters or at the place to which the patient
actually travels whichever is nearer.

B Camcor:

36. (1) An employee or a member of his family

may receive treatment for ceancer, at the nearest
recognised hospital providing such treatment, sub-
ject to the condition that such treatment is reeom-
mended by the Medical Officer.

(2) If the Medical Superintendent of the reco-
gnised hospital to whom the patient was sent by the

Medical Officer recommends that special treatment .

at the Tata Memorial Hospital Bombay, or at the
Cancer Institute, Madras, or a similar other cemtre

in India is necessary, such a patient may also receive
treatment at those centres.

Note: «Recognised Hospital» for the purpose of
this Section means any hospital recognised for this
purpose by the Central/State Governments.

37. An employee or & member of his family suf-
fering from cancer who is sent to a recognised hos-
pital for treatment under the advice of the Medieal
Officer or by the Medical Superintendent of the re-
cognised hospital to the hospital for specialised
treatment shall be entitled to travelliag allowance
for the ouiward and return journey as laid down in
Regulation 35,

38. The concessions allowed to an employee and
for members of his family for treatment of cancer
shall also be deemed to be applicable in the case of
Hodgkin’s disease and «Leukaemias.

C Poliomyelitis:

89. (1) An employee or a member of his family
suffering from Poliomyelitis may receive treatment
at the nearest recognised hospital providing such
treatment (even if it falls outside the State in which
the patient falls ill} subject to the condition that

such treatment is recommended by the Medical
Officer.

(2) I the Medical Superintendent of the recognised
hospital recommends that specialised treatment at
the Children’s Orthopaedic Hospital, Bombay, is
necessary, then only shall the patient be entitled to

receive treatment there at the Board’s expense.

Note: «Recognised Hospital» for the purpose of
thig section means any hospital recognised for this
purpose by the Central/State Governments.

40. An employee or a member of his family suffer-
ing from Poliomyelitis who is sent to a recognised
hospital for treatment under the advice of the
authorised medical attendant or by the Medical
Superintendent of the recognised hospital to the
Children’s Orthopaedic Hospital, Bombay, shall be

_entitled to travelling allowance for the outward and

inward journeys as laid down in Regulation 35.

41. The concessions allowed to an employee and
for members of his family for treatment of Poliomye-
litis shail also be deemed to be applicable in the case
of «Cerebral Palsy» and «Spasticss.

D Mental diseases:

42. An employee or a member of his family suffer-
ing from mental diseases may receive consultation
and/or treatment in the nearest Govt. recognised
Mental Hospital on the advice of the Medical Officer
subject to the condition that the duration of the
treatment for which reimbursement of medical
expenses shall be admissible shall not exceed six
months unless the Medical Superintendent of the
Medical Hospital concerned certifies that treatment
for a reasonable period upto six months beyond the

six months limit is likely to lead to complete recovery
of the patient. -

43. An employee or a member of his family suffer-

ing from mental diseases who is sent to a recognised .

hospital for treatment under the advice of the Mie-

[ |
e
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dical Officer shall be entitled to travelling atl.'lowanee
for the outward and return journeys as laid down
in Regulation 35.

E Diet charges:

44. Reimbursement of diet charges in respect of
hospitalisation under this section shall be allowed
in the same manner and to same extent as prescribed
in Note (1) below regulation 15 (2) and explana-
tion (1) thereunder.

VIl Travelling allowance

45. Travelling allowance to an employee or mem-
ker of hig family for journeys undertaken by them
to obtain appropriate medical attendance and treat-
ment to which they are entitled under the aforesal_d
Regulation shall be regulated as hereinafter speci-
fied.

46. (i) Journey by Roil.

@) For the employee: Fare of the entitled class
or of the lower class by which he actuailly
travels, plus incidentals as for a journey on
tour under the rules in force (but without
halting allowance).

b} For the member of his family: Fare of the
class by which the employee is entitled to
travel on tour under the rules in foree or the

. lower class by which they actually travel,

Note: The facility of travel by air-conditioned ac-
commodation at the Board’s expense is not admissi-
ble for journeys performed for receiving medical
attendance and treatment.

(i) Journey by road:

(a) For the employee: For the road portion of
the journey or for journeys between sta-
tions connected by road only, actual fare
paid for the journey by bus or other public

. conveyance or reoad mileage as on tour ad-

" ¢ missible under the rules in force whichever
is less. *

(b) For the members of his family: Actual fare
paid for the journey by bus or other public
conveyance, or mileage allowance at half
the rate of road mileage admissible to the
employee, whichever is less.

(i) Journey by steamer:

For an employee and membersg of his family: Single
steamer fare of the class by which the employee is
entitled to travel by steamer on tour or transfer
under the T. A. Rules in foree or of the lower class
by which a patient actually travels.

(iv) Journey by air:

Travelling allowance by air is not admissible for
the journeys undertaken to receive medieal gttend-
ance and treatment authorised under these regula-
tions, irrespective of whether or not the employee
concerned is otherwise entitled to travel by air at his
discretion, on official duty. The Board may, however,
consider refund of air fare paid in individual cases
on merits provided it is satisfied that air travel was
absolutely essential and that travel by any other
means 1. e. by rail or road, ete. would have endan-
gered the life of the patient or involved a risk of se-

rious aggravation of his/her condition. In any case
of an employee or a member of hig family travelling
by air for the purpose at his/her discretion is entit-
led to claim travelling allowance to the extent pro-
vided in Sub-regulation (i) to (iii) above,

(v) Journey by other means of conveyance: If the
patient travels by means of conveyance other than
those specified in thig regulation or by his/her pri-
vate conveyance, travelling allowance shall be admis-

sible to the extent otherwise admissible under this
regulationé -

47. Travelling allowance at the rates specified in
Regulation 46 above shall be admissible only when:

a) the journey undertaken is outside the Timits of
the same city — Municipal or Corporation area ——
and exceeds 8 kilometres each way; and

b) it is certified in writing by the Authorised Me-
dical Attendant or by the Specialist to whom the
patient was referred by the Medical Officer or by g,
competent Doctor attached to the Hospital to which
the patient was referred by the Medical Officer for
medical attendance and treatment, that the Jjourney
was unavoidably necessary to obtain appropriate
infidica:l attendance and treatment under these Regu-
ations.

48. Where the Journey is undertaken within the
same city — Municipal or Corporation area — ang
the distance travelled is more than 8 kilometres each
way, an employee and members of his family will be
entitled to conveyance allowance only at the following
rates provided it is certified by the Medical Autho-
rities mentioned in Regulation 47(») that it was
necessary for the employee or members of his family
to travel by a conveyance;

@) For the employee: Actual conveyance charges
Limited to mileage allowance at tour rates under the
rules in force (without daily allowance).

b) For the members of his family: Actual conve-
yance charges limited to half the mileage allowance
at tour rates (without daily allowance) admissible o
the employee himself under the rules in force.

49. An attendant/escort shall be entitled to travel-
ling allowance both ways at the rates admissible
under these regulations to a member of the family
of the employee concerned, provided it is certified
in writing by the medical authorities mentioned in
regulation 47(b) that # was unsafe for the patient
to travel unattended and that an attendant/escort
was necessary to accompany him/her to the place of
treatment. Similarly, travelling allowances shall also
be admissible if it becomes neceéssary for an attend-
ant/escort to travel again to fetch the patient on

production of the necessary certificate mentioned
above,

90. Except as otherwise provided in these regula-
tions, the journey for the purpose of this section
shall be deemed to have commenced from the place
where the patient actually travels to the place of -
treatment and the return journey to have ended at
the place to which the patient actually travels or at
the normal residence of the employee concerned,
whichever is nearer. ‘ _

51. (1) Advance of travelling allowance to the
extent admissible under these regulations may be
granted to employees at the discretion of the autho-
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rity competent to sanction advance of T. A, on tour
on production of a certificate in writing from the
Medical Authorities mentioned in Regulation 47(b)
above to the effect that the employee or a member
of his/her family has been advised medical atten-
dance and treatment outside the Station (name of
the Station at which the patient has been recom-
mended medical attendance and treatment to be spe-
cified), in accordance with these regulations.

(i) The advance for T. A. for medieal attendance
and treatment shall unless otherwise spgeified, be
treated as an advance on tour, and shall accordingly
be subject to the following conditions. '

a) In the case of temporary employees, the ad-
vance would be subject to the production of surety
from a permanent-employee.

b) The amount of advance shall be adjusted
against the subsequent claim for T. A, on completion
of journey.

¢) A second advance shall not be admissible under
these regulations until an account has been rendered
of the first advance.

52. Interpretation: If any question arises relating
to interpretation of these regulations, it shall be re-
ferred to the Chairman, whose decision shall be final.

By order,

M. J. Kurion, for Secretary.
Mormugao, 29th May, 1967.
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