Flowchart: Procedure for Compliance Inspection under The Equal Remuneration Act, 1976

START

Labour Inspector (LI) prepares inspection tour programme
in advance of 1 month & sends it to Commissioner for
approval as per his jurisdiction

]

Commissioner approves the inspection tour programme of

L
ALC/DLC/Commissioner issues intimation letter to LI
alongwith copy of tour programme

|

Basis the risk profiling of establishments, LI as per his
tour programme undertakes site inspection and document
verifications of an establishment as per the Act within six
months of commencement of operations

!

Documents are
in order &
operations in
accordance with
Act

LI gives his inspection report to establishment LI submits inspection report on the
with timeline of 7 days for rectification and to be establishment towards satisfactory completion
produced before LI for review of inspection

owner produces Yes
records in front of LI
for verification

ithin 7 day:

Establishment owner gives letter to initiate
compliance report and requests LI for re-
verification of records

LI issues show cause notice to
establishment owner for non-compliance

|

LI requests establishment to furnish records as
No per initial inspection report issued

Establishment
owner rectifies
records

Establishment owner produces records before
LI, who verifies and generates a verification

L report

-— LI asks the establishment owner to rectify
the lapses in records

}

Establishment owner rectifies records and
submits to LI for re-verification

f

LI prepares charge sheet &
submits to Commissioner for
approval on prosecuting the
owner in court of law

-

LI verifies establishment owner's records
again and since they are in order, he closes
the inspection report.

Identification of
gaps in
establishment
owner's records

_
STOP




Document checklist for Compliance Inspection under The Equal
Remuneration Act, 1976

e Every employer shall maintain up-to-date a register in relation to the
workers employed by him in Form D as per Rule 6.
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